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Innovation

Linpa J. CapuTI, EDITOR

Poster Presentations as a Teaching Strategy in Web-Based Courses
BEVERLY SIEGRIST, DAWN GARRETT-WRIGHT, aAno CATHY H. ABEL

ISTANCE EDUCATION,
for a single course or for
the entire program, is

being used increasingly in nursing

education. As in the traditional
classroom, educators in online,

web-based

incorporate a variety of teaching

nursing  programs

strategies to promote student

engagement and active learning.

Poster presentations are an exam-
ple of one such teaching strategy.
Creating posters requires students
to not only gain information about
a specific topic, but also to analyze
the information and disseminate it
to others. Posters offer opportuni-
ties for students to be creative in
the delivery of information and to

receive feedback from their peers

and faculty (Billings & Halstead,
2009).

For a hybrid undergraduate
nursing leadership and manage-
ment course, with classes offered
on alternate weeks in the traditional
classroom setting and via the
Internet, students are required to
complete a group poster presenta-

tion and post it online. They are

Figure |I. Example of Student Work, Poster by Bill Singletary, RN
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given a list of possible topics per-
taining to course material, includ-
ing leadership theories, quality
improvement, change theories,
recruitment and retention, manag-
ing in an intergenerational envi-
ronment, and modes of care deliv-
ery. (See Figure 1 for an example.)
Up to six students who select the
same topic may work together, as a
group, to develop the poster and
present it online.

For many students, this is their
first exposure to developing a pro-
fessional poster. Before proceeding
with the assignment, they are given
verbal and written guidelines and a
grading rubric; they also have the
opportunity to view examples of
finished posters. The online pres-
entation is conducted using the
discussion board feature of the
Blackboard course management
tool; a forum on the discussion
board is established for displaying
the posters. The students have
used Blackboard

courses in the nursing program.

in previous

For the assignment, students
are required to view all posters and
ask questions of their peers. The
discussions take place over a one-
week period.

The role of the instructor is that
of facilitator and evaluator. As facil-
itator, the instructor checks on post-
ings in a timely manner and
responds when necessary to correct
or clarify information. From time to
time, the instructor submits ques-
tions or comments to enhance the
discussion.

The grading rubric outlines crite-
ria pertaining to content, appear-
ance, and adherence to APA style.
The rubric is given to students with
the course syllabus to ensure that

they understand expectations for the



Figure 2. Evaluation Rubric for Poster Presentation: Nursing Leadership and Management

Section |: Content (Addresses
key points related to topic)

8 points

Clearly and logically includes:

|. Definition of topic and/or concepts
2. Significance to nursing leadership
and management

3. Theory as appropriate

4. Literature review that supports
topic

Section Il: APA

4 points

Follows basic English and APA style
guide including:

I. Organization in presentation

2. Avoids use of colloquial and
distracting terms

3. Proper spelling, grammar, style, and
citation of references

Section Ill: Appearance

4 points

Professional display including:

|. Title and name of presenter(s)
2. Appropriate font/graphics/
pictures/color

Section IV: Discussion

4 points

Actively engaged in discussion by
promptly responding to questions
posed by peers and poses questions
to other groups.

TOTAL POINTS

Section |: Content (Addresses key
points related to topic)

6 points

Includes all requirements; however:

|. Has difficulty demonstrating relation-
ship of topic to nursing leadership and
management

2. Literature review incomplete or
doesn’t support topic.or

3. Does not address all equirements.

Section Il: APA

3 points

Meets all expected rules for
professional writing with minimal
errors in spelling, grammar, style,
citation of references, and/or clarity
of presentation.

Section Ill: Appearance
3 points
Minimal errors in design/graphics

Section IV: Discussion

3 points

Fails to respond timely to questions
posed

TOTAL POINTS

Section |: Content (Addresses key
points related to topic)

4 points

Addresses all areas only minimally; or
organization of thought or content is
illogical or weak

Section Il: APA

2 points

Minimally meets requirements as
evidenced by greater than minimal
errors in spelling, grammar, style,
and/or citations of references

Section Ill: Appearance
2 points
Minimally meets requirements

Section IV: Discussion

2 points

Does not pose questions to
others

TOTAL POINTS

assignment. Once posters are sub-
mitted, the instructor uses the rubric
for evaluation and to provide feed-
back to students. (See Figure 2.)
Expense is one factor frequently
cited as a disadvantage when
posters are used as a teaching strat-
egy. Not all students have the
means to purchase the supplies
needed to develop a professional
poster (Billings & Halstead, 2009).
With the presentation of posters
online, this concern is eliminated.
Posters are used in various
health care settings as a means of
providing education to nursing staff
and at professional conferences to
disseminate research findings.

Thus, this assignment is intended

to be beneficial to students in their
professional careers (Larive &
Bulska, 2006; Miller, 2007).
Another benefit of the assignment
is the development of teamwork.
Students must work together to
gather information, design the
poster, and respond to questions,
all valuable skills for preparing
nursing students to working with
members of interdisciplinary teams
in health care settings.

This assignment promotes criti-
cal thinking, collaboration, com-
munication, and the use of technol-
ogy to disseminate information —
skills that are vital for socialization
into the role of the professional

nurse. The authors plan to continue

to use online poster presentations
as a teaching strategy and as both a
formative and summative evalua-
tion method in other courses. It is
hoped that this method of present-
ing posters may lead to opportuni-
ties for students to disseminate
information to other audiences,
including nursing leaders in the
community who will have the
opportunity to ask questions and

provide additional feedback.

About the Authors Beverly
Siegrist, EdD, RN, CNE, Dawn
Garrett-Wright, PhD, RN, CNE,
and Cathy H. Abell, PhD, RN,
CNE,
Kentucky

are faculty at Western

University, Bowling

May / June 2011 Vol.32 No.3

Green. Contact Dr. Siegrist at
beverly.siegrist@wku.edu for more

information.

References

Billings, D. M., & Halstead, J. A. (2009).
Teaching in nursing:A guide for faculty
(3rd ed.). St. Louis, MO: Saunders

Elsevier.

Larive, C. K., & Bulska, E. (2006). Tips
for effective poster presentations.
Analytical Bioanalytical Chemistry, 384,
347-1349.

Miller; ). E. (2007). Preparing and pre-
senting effective research posters.
Health Services Research, 42(1),
311-328. doi: 10.1111/j.1475-
6773.2006.00588.x.

199



	Western Kentucky University
	TopSCHOLAR®
	5-2011

	Poster Presentations as a Teaching Strategy in Web-Based Courses
	Beverly Siegrist
	Dawn M. Garrett-Wright Ph.D. (c), RN
	Cathy H. Abell
	Recommended Repository Citation


	Layout 1

