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Foreword: 

This r eport is submitted to the Equal Educational 

Opportunities Program,Director, Dr. William Holloway . 

The report incl udes the progress o f activities conducted 

f rom April 1, 1967 , through J une 31, 1967. The report 

is submitted to secure reimbursement of expenditures 

made by the Weste rn Kentucky University during the period 

afor ementioned. 
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1. 

Introduction: 

Those concerned should be aware that the Western 

Kentucky Center was organized under and currently operates 

three divisions. The In-Service Extension Division co­

operates with local school district officials in Kentucky, 

Illinois, and West Virginia and collaborates with them in 

designing, initiating, and conducting projects at the 

local district level to ?romote equal educational op­

portunities. The In-Service Extension Division is the 

unit that receives the greatest degree of the energies 

of Center personnel. 

The Leadership Training Division was organized 

and designed to initiate and conduct model programs that 

can provide educational practitioners at all levels 

possible action solutions to persistent problems or 

unique problems that are of special concern to the 

enterprise during a period of transition. 

The Resource Materials-Research Division f unc­

tions as a dual unit in that materials are constantly 

being assembled to provide Center personnel and program 

participants greater opportunity to r eview pertinent ma­

terial in the broader areas of desegregation. Basic re­

search activities are now being conducted and future 
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projects are now under consideration for design. The 

results and findings of r e s e arch conducted by Center 

personne l provide the other t wo divisi ons of the Cente r 

greater opportunit y to p rogram more effect ive ly. 

2. 

The reader should be aware that the Weste rn Kentucky 

Ce nt er de signs, initiates, coordinates, and conducts each 

kind of program supporte d by the Equal Educational Op9or­

tunities Program of the U. S . Office . The pe r sonnel of 

the Center relates the above to clearly indicat e that 

they have assumed a leadership role at the local level , 

at the University level , and in s pecial ar eas conce rned 

with the broad S?ectrum of desegregation. The activ ities 

of each d i vision is described in t his document. 



I 
I~ 

I 
I 
I 
I 
I 
I 
I 

' I 
I 
I 
I 
I 
I 
I 
I 
I 

3. 

THE IN-SERVICE EXTENSION DIVISION 

This division is the heart of Ce nter activity. 

It feature s personnel working in the fie ld with local 

school district o fficials in areas of d e signing, initia ­

ting , conducting , and im9le me nting in-service p roj e cts. 

During the period from April 1, 1 967 through June 30 , 1 967 , 

in-se rvice activities include d practitione rs in the 

field comple ting follow-up activities to proj e cts initi­

ated in August of 1966. Also during the above period 

personnel f rom the Ce nte r worke d with local school dis­

trict officials in d e signing in-se rvice proj e cts to b e 

initiated in August of 1967 , and to b e conducte d during 

the 1 967-68 school ye ar. Each p r e s e nt proj e ct site and 

future ~roject sites . 

The Paducah Proj e ct: 

Paducah Project activity during the ~eriod from 

Ap ril 1, through June 30 , 1967, f e ature d an intensified 

two-weeks workshop for the August,1966 ~artici? ants that 

focuse d on the r e sults of the ir language deve lopment 

proj e ctions and the ir 9 rogram in the d ~velopme nt of 

calculative skills. Be yond the above the administra tive 
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staff in Paducah dire cted the e ne rgies o f the ~artici­

pants toward the issue of determining where the system 

was in terms of what the y had accomplished throughout 

4. 

the past years activity. The r e sults of the workshop 

observationally r e v e aled that future p r ogrammatic change s 

shoul d be d e signe d and initiated to p romote future acti­

vity in developing new arrangeme nts for learning experi­

ence s for children in the areas aforeme ntioned . Con­

tiguously,, the Paducah officials r eveale d that the 

instructional p e r sonne l inc lude d in the 1966-67 activi­

tie s f e lt that they n e eded greate r insights into the 

b eh avior resp onses of minority group children and of 

disadv antaged youth . The critical a rea the t eachers 

s eeme d t o be conce rned with, is in the are a o f child 

study and t h e effe ct of the child's total e nvironment 

on his o r her learning capacity. The administrative 

official s also r e ported that the tota l instructional 

and non-instructional s taff we r e conce rne d wi t h t h e 

are a of standardized t e st results a nd if the a fore ­

mentioned we r e an accurate me asure ment o f the growth 

a nd developme nt o f the childre n in a new de s e gre gate d 

school e nvironment. In ove r a ll t e rms the officials o f 
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5. 

the Paducah School Dist~ict were satisfied that the 

1966-67 in-service project 9rovided the basis or internal 

programmatic climate wherein childre n and teachers, as 

well as the community, could make a complete transition 

from segregation to desegregation. Correspondingly, it 

can be reported that the administrative officials in 

Paducah reported that the transition was successful be­

cause the physical act was accompanied by the initiation 

and implementation of a revised learning ?rogram to 

accomodate children representing multi-cultural backgrounds, 

for the first time. The Paducah project was unique in 

the latter respect in that throughout Kentucky in-service 

9rograms have generally been designed initially to make 

the physical act a smooth ?rocedure. Thus the in-service 

projects in Kentucky have focused on improving the sen­

sitivity and awareness of instructional personnel to 

accept desegregation. Paducah went sequentially beyond 

the first phase of in-service program activity~ that 

system initiated and implemented educational ?rogram 

adjustment to accompany the desegregation act. 

Throughout the i_:>eriod from April 1, 1967 to June 

15, 1967, the administrative officials in Paducah con­

ducted a series of planning conferences to design an 
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6. 

in-se rvice ?rogram to b e initiated in August of 1967 

and be completed during the 1967-68 school year. The 

outcome of the above conferences indicated that the 

experience s with the newly integrated staffs and school 

p rograms during the 1967-68 school year r e v ealed several 

?ressing educational needs . Problems c a used by a mixing 

of races per se we re not significant when considered 

alone, howe ve r whe n combined with social a nd cultural 

deprivation factors identified by the staff it became 

apparent that special situations and concerns c ould be 

solved only through additional changes in (1) teache r 

attitude s and utilization o f instructiona l me thods, 

( 2 ) school r eorganization, a nd (3) curriculum mod­

ification. Through planning and exploratory confe r ences 

the administrative officials in Paducah determined tha t 

the following spe cific problems n eed atte ntion during 

the 1967-68 school year . 

A) Language Development of Socially Diffe r e nt 

Students . 

B) Teache r Attitude s and Values. 

C) The Te sting Program . 

The envisioned Paducah Pro j ect f or the 1 967-68 

school year will include three p rogram (in-service ) 
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7. 

components. The se include (1) A Child-Study Compone nt, 

(2) A Language Development Program Component, and 

(3 ) A School and Curriculum Reorganization Component. 

The total proposed Paducah Project for 1967- 68 has been 

submitted to the Equal Educational Opportunities Program 

for review for financial support . The personnel of the 

Western Ke ntucky Ce nter confe rred with the administrative 

staff .of Paducah in developing the new p roject and can 

report tha t the envisioned p roject is sound a nd should 

be su?ported by the U. s. Office . It is the opinion of 

the director of the Western Kentucky Center that the 

Paducah Project is a mode l p rogram and one that will 

serve other school districts throughout Ke ntucky and 

o?e rate as a n exp loratory experimental ?roject. 

The Cairo Illinois Project: 

During the 1967-68 school year, from De c embe r, 1967, 

through May , 1968, the Cairo Illinois School District 

conducted a n in-service p roj e ct that focused on the 

acceptance o f the ir e lementa ry school staff to total ly 

desegregate. The s,ro j ect was initiated a nd conducted 

in cooperation with the We stern Kentucky Center. The 

p rogram was envisioned to provide the administrative 
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officials of the Cairo syste m greate r opportu nity to 

assist the e leme ntary school staff in a ccepting childre n 

r e gardless o f r a c e and also to assume a position whe r e by 

the y would be willing to ope rate in a new reorganization 

school structure that fea ture d the "Prince ton Pla n" . 

The "Prince ton Pl an" was sche dule d to b e come 

ope rative in Ca iro in Fe brua ry of 1 967; howeve r, due to 

d e lays in construction the Cairo administra tive officials 

had to postpone movtng children to new facilities until the 

fall on the opening of the 1967-68 school year. The 

in-service program conducted in Cairo featured activity 

that was envisioned to create a sensitivity on the part 

of the e l ementary instructional staff whereby they 

could more r e adily accept children and corre spondingly 

program educationally to meet the children ' s needs. 

Bight in-service days were utilize d to move the 

participants to the position of acceptance and also 

cre ate a need to d e sign and impleme nt a new educational 

program to accompany the physical move to the facilities 

to be opened under the "Princeton Plan " . After the 

completion of the eight in- service days the a dministra­

tive officials and personnel of the We stern Kentucky 

Ce nter mutually agreed that two program pla nning teams 
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should be assembled to d e sign a program for the n ew 

primary school and a program for the in'b.e rmediate school. 

(Unde r the "Princeton Plan" to b e impleme nted in Cairo 

in the fall of 1967 the system will operate four (4) 

attendance Centers,a 1-2-3 primary unit ; a 4-5-6 inter­

mediate unitr a 7-8-9 Junior High School and a 10-11-12 

High School . ) 

In April of 1967 a program development team for 

the primary school and a program development team for 

the interme diate school was organized. Each team 

included the principal of the new school and five (5) 

classroom t eachers. Each t eam was provide d the consulta­

tive services of the director of the e l ementa ry curri­

culum, Mrs. Mary Abe ll. Each team conducted program 

d e sign activities during the months of April, May , a nd 

June. The r e sults of the ir activitie s reveal that the 

primary school program d ev e lopment t eam d e signe d a 

program that f eatures a non-gra d ed structure for the 

language arts area and a program that f eature s both the 

homogeneous a nd h e teroge n eous grouping of childre n for 

academic and social educational experiences. The pro­

gram de v elopment t e am for the inte rmediate school 

designed a program for implementa tion in the fall of 
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1967 tha t features an adapted semi-departmentalization 

structure. The latter program is structured similar 

to the educational program now in operation in Paducah 

but is still designed for the special needs of the Cairo 

district. 

During the first two weeks of June, personnel 

from the Center and administrative personne l from the 

Cairo district conducted a series of planning conferences 

to develop an in-service project for the instructional 

and non-instructional staffs of the primary school and 

intermediate school to be opened this coming fall. The 

objectives, procedures, and program content of the 

aforementioned program have been submitted to the Equal 

Educational Opportunities Program for financial assis­

tance and support. The proposed in-service program is 

primarily designed to provide the two e l ementary school 

staffs to become fully knowledgeable to the objectives 

and procedure s of the non-graded and semi-de par.tmentaliz~d 

programs to be implemented in September . The above 

activity was envisioned as a necessary and s equential 

second step in the first document submitt ed to the Equal 

Educational Opportunities Program. 
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The personne l of the U. S. Office charged with 

the responsibility of r eviewing the conte nts of this 

document need to recognize that the "Cairo Project" is 

one that should be tte r provide Cairo school officials 

to implement a plan to ove rcome "de f acto segregation". 

Those conce rne d should also be aware that the "Princeton 

Plan" per se does not always mean that an educational 

program accompanies the "plan" p!1.ysical plantwise. 

Thus the Cairo Project may p rovide possible solutions 

to communiti~s of the same size that are "strapp e d in" 

with de facto segregation. The Cairo Project may s erve 

as a model for school districts of simila r size faced 

with similar problems. 

The Hopkinsville Christian County Project: 

The Hopkinsville Ke ntucky Indep e ndent School 

District and the Christian County Kentucky School Dis­

trict collaboratively conducted an in-service project 

this past school year that was designed to promote a 

school c l imate whereby a highe r degree of desegregation 

in the two respective school districts c ould be r ealized. 

During the months of April, May, and June of 1 967, 
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s e lected participants from the above districts were 

assembled and organized to complete two curriculum 

guide s for the Hopkinsville district and two guide s for 

the Christian County District. 'I'he district t e ams above 

have comple t e d the ir tasks and the Hopkinsville system 

d e v e lope d a guide for t e ache rs tha t focuse s on t e aching 

the disadvantaged and one guide was designe d to provide 

classroom t eachers with information and t echnique s to 

better utilize audio-visual equipment and mate rials 

for desegregated classrooms. 'I'he Christia n County 

· t e ams produce d two guide s; one for the ir e l ementary 

schools that is conce rned with be tter promoting inte r­

cultural unde rstanding in the ir social studies curriculum. 

The second guide is focus~d on d ev e loping greater moral 

and human unde rstanding on the part o f secondary students. 

Both of the systems include d above selected the a reas 

in which curriculum g u ides were ('tevelope d afte r the 

team members had carefully ide nti f i ed the above areas 

as those most in need of suppl eme ntary mate rial to aid 

teachers in the io£:tructiona l program. The se guide s are 

now available a nd wi ll b e made av Ailable to othe r dis­

t ricts upon r eque st. Re que sts can be made to the 

Western Ke ntucky Center . 
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Both the Hopkinsville District and the Christian 

County District held back a portion of their funds from 

the in-service program initiated in August of 1966 to 

conduct a three (3) day in-service orientation program 

for new teachers this August, 1967. The programs will 

be structureed in early August with the consultative aid 

of personnel from the Western Kentucky Center. The 

program content in the above project will be organized 

in booklet form and made available to other districts 

upon request. 

For the 1967- 68 school year the Hopkinsville 

Independent School District has submitted a proposal 

through the Western Kentucky Center to the U. s. Office 

that will initiate activity that will hopefully lead to 

the reorganization of the existing curriculum. Once 

again the reader mould be acutely aware that Hopkins­

ville is a Kentucky school district that has all but 

completed the physical act of dese gregation and is now 

s equentially and prograrnrnatically attempting to make 

educational adjustme nts that will insure equal educa­

tional o pportunitie s. The Hopkinsville Project for the 

1967-68 school year has been submitted to the U. S . 

Office of Education and features the assembling, 
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organization, and implementation of three curriculum 

development t eams that will examine the existing curri­

c ulum, identify various curriculum organizati onal struc­

tures, and upon the completion of the two above tasks 

make recommendations for revision in the present curri­

culum utilized by the Hopkinsville School District. 

The Lexington Project: 

The Lexington, Kentucky Independent School Dis­

trict conducted follow-up activities to the in- service 

project initiated in August of 1966 . The primary focus 

of activity during the follow-up was on l anguage devel­

opment for children. During the mo.!1.ths of April, May~ 

and J une of 196~ participants were a ssembled and attended 

workshops in t he area of language arts, e lementary 

science, and elementary mathematics . Consultants were 

brought into Lexington and worked with those teachers 

that for the fi r st time during the 1966- 67 school year 

taught i~ a desegregated classroom. The object of the 

aforementioned activity was to i ncrease the ability of 

classroom teachers to inst ruct children attending deseg­

regated classrooms . According to Mrs . Edyth Hay es , t h e 

co- director of the project, the critical area of concern 
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educationally is that schools in Lexington experiencing 

the greatest degree of desegregation is the acquisition 

of language and communication skills on the part of 

disadvantaged children. Beyond the above, Mrs. Haye s 

r eported that the Lexington sy s tem needed to develop a 

model program in a target school or within a few schools 

in a target area and from the model attempt to trans ­

plant those techniques found effective to teach disad­

vantaged youth. 

Because of the above dimension during the month 

of May , Lexington administrative officials , with the con­

sultive assistance of the personne l of the Western 

Kentucky Center, a project was deve loped to be initiated 

during the summer of 1967 and s cheduled for comple tion 

during the 1967-68 school year. The envisioned project 

has been submitted to the United States Office of Educa­

tion for financial support. Bas ically the project is 

an attempt to select a group of t eachers within a few 

large schools and through the investigation of the 

above staff and the administrative division of the 

Lexington system and the p e rsonne l of the Western Ken­

tucky Center and a few outside co-assistants develop a 

revised program for desegregated classroom activity. 
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(a) to deve lop, on the part of target school 

staffs, greater understandings of educational program that 

have been designed to meet the needs of disadvantages youth 

attending desegregated c lassrooms; 

(b) to provide an opportunity for teachers in 

targe t schools to. sel ect materials, acquire new knowledge, 

and acquire new skills in d irecting learning activities 

for disadvantaged youth attending desegregated c lass rooms; 

(c) t o deve lop specific plans to diffuse the new 

materials, knowledge and t echniques into the mainstream 

of educational activity in t he Lexington system; and 

(d) t.o promote activity and develop action 

strategies whereby all Fe deral programs can be more 

effectively designed , initiated, implemented, and 

coordinated to insure equal educational opportunitie s for 

all children. 

The Lexingt on project is a sequential and 

calculated move on the part of officials r espon s ible 

for instruction t o deve lop a more effective l earning program. 

Correspondingly , the Lexington project initiates a coordi­

nated att empt on the part of the above to bring to bear the 
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resources of many agencies to insure that equal opportu.nities 

ar~ made available to children attending desegr egated 

c lassrooms . 

The Louisville Project : 

The Louisville Kentucky Independent School District 

ha s not utilized Titl e IV funds since the Civil Rights 

.Act of 1964 was e nac ted . 'rhG admini strative officials in 

the Louisville ayst:Gm have , throughout the y ears, since 

the Brown dec i sion of J 95~ displayed honorable and integrous 

behavior in suppc:ct:i.ng the desegregation of public schools . 

The above fact needs little i. f any el2boration b Gcause the 

"Louisville Story " has long been known among the more 

astute and able school administrators :!r.; ross the nation. 

Howevex-, during ·~he past few years Lc1.lisville of fic :i.als 

h ave b ecome acc-1.r~ely a•;;ar•;:) that. th.<:': complexion of the 

inner city wan rapidly changing c.K).d tha.t. many schools 

t~2.t were onc.:c~ predominantly white aro now p:cedominant).y 

Negro school s . 

• Contiguous to the abov~ Louisville has bGcome 

anothe r metropolitan area pla~uGd with urban problems 

common to our r.2.p:i_dly changing soc iet.y . 
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Upon the request of the administrative official 

fr.om the Louisvill e system p e rsonne l from the West e rn 

Kentucky Cente r coordinated an explanatory conference 

with them to de termine if Title IV projects he ld any 

possibilitie s for the Louisville system to solve some of 

the persiste nt problems of that system that had been 

oc casional by desegregation . After conside rable time and 

effort participants include d in the aforementione d con­

f e rence decide d that one critical need for inne r city 

schools in Louisville was to incre ase the holding power 

in those schools in r e taining t e aching p e rso~ne l. 

Correspondingly, during thG month of May sel e~te d 

Louisville administrative officials deve l oped a project 

to b e initiate d in July 1967 a nd schedule d for compl e t i on 

during the 1967- 68 school y ear. The Louis ville project 

has been submitte d to the United States Office of 

Education for f inancial support. 

The Louisville project is designed to solve those 

aspects of the proble m of holding teachers in inner-

city schools. The aspects a r e as f ollows : 

(a ) to de s ign a nd implement an in-service program 

with obvious b e ne fits that will h e l p attract b eginning 

teach ers to inne r-city schools, 
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(b) to increase the desire of experi enced teache rs 

to stay in inne r-city schools or to want to work in them, 

and 

(c ) to equip all teachers to work more effectively 

and happily in inner-city assignments. 

The ultimate objective of the project is to help 

teachers provide a more adequate educational program for 

the children under their direction. The project includes 

one junior high s.chool and three feeder e l ementary 

schools. Project activity will include all staff members 

of the four (4) school s previously mentioned. Activity · 

will include a two week work shop, t eacher visitations, 

teacher involvement in special regional and national 

conference s, and the deve lopment of evaluative induce­

ments. It can be reported that the program is an ex­

t e nsive and comprehensive effort on the part of school 

officials in Louisville to bring programmatic relief to 

a critical and sensitive area. Those concerned should 

r ecognize that the We stern Kentuc ky Cente r has now involved 

several types of school districts in Kentucky in pro-

posed Title IV activity . Louisville should , at any cost, 

be supported in their e fforts: for the Equal Educational 

Opportunities Program not to aid and support the project 



indicates that the largest "urban c enter" in Kentucky is 

going to b e hampere d in its e ffort to solve critical 

problems. The d i r ector of the We ste rn Kentucky Center 

strongly urge s that the Unite d State s Of fice support 

the Louisville Proje ct. 

The We st Virginia Project: 

20 . 

The McDowell County School District in We st 

Virginia sent a team of participants to the Lexington 

Proj ect initiated in August of 1966 . The superintendent 

of that district, Mr. George Bryson, has rel ate d to 

p e rsonne l of the c enter that the Mc Dowell County 

system made a smooth tran sition from s egregation to 

de segregation and h e also r eporte d that the partici­

pants benefited from their participation in the 

Lexington Proj ect . 

During April of 1967 Mr. Frank Yeager, a membe r 

of the Center staff, confe rre d with officials from the 

McDowe ll County School District and the latter rel ate d 

that the y n eede d an in-service project during the 

1967- 68 school ye ar that would improve the communication 

skills of teachers instructing children of diffe r ent 

races attending de s egregat~d clas srooms. Through the 



aforementioned confe r e nce it was decided that p e rsonne l 

from the Cente r would trave l to McDowell County during · 

July of 1967 and collaboratively de sign an in--service 

project to meet the nee d to improve the ability of white 

and Negro toachers to communicate with children of 

d iffe rent races atte nding desegregated classrooms. 

The project envisioned for McDowell County 

21. 

West Virginia is one tha t will meet a need that involves 

improving the speech problems of teachers instructing 

childre n of diffe rent race s. No doubt it will be diffi­

cult to design, initiate , and implement beca use the 

project is one that deals with a problem common to areas 

that are steeped in tradition and does need experience 

in transit population. 



• • 
• 
• 

THE LEADERSHIP TRAINING DIVISION 

During the past year, the Center conducted a 

program to train classroom teachers to more effectively 

teach disadvantaged children in desegregated classrooms. 

The program was effective and a large document concerning 

that program will be released in July of this year . 

The above report will be submitted to the Equal Educational 

Opportunity Project of the United States Office. 

The Le adership Training Division designs and 

conducts programs that will s e rve as models and will 

hopefully produce a "cadre " of educational leaders at 

all levels. The present program and the one in need of 

future financial support involves school administrators. 

The program has b-3en enthusiastically received by 

administrators across the State . Phase three and four 

will need future financial support if the program is 

to be successful. Phase five will hopefully be supported 

by a Ford Foundation grant. The administrator program 

is described br i efly in the document • 

The Center will hopefully secure approval for 

a NDEA project to train teachers for disadvantaged youth 

22 
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for the summer of 1968 . That project was de signed and 

submitted to the NDEA division of the United Sta t e s 

Office of Education . 

THE PROGRAM TO TRAIN MORE EFFECTIVE ADMINISTRATIVE 
PERSONNEL FOR DESEGREGATED SCHOOLS 

The In-Se rvice Program to Train Administrative 

Pe rsonne l for Desegregated School s will be sponsored by 

the Human Relations Center for Education and will be 

conducted on the campus of Western Kentucky University 

in Bowling Green, Kentucky, and in s elected school dis­

tricts throughout the United States. 

23 . 

Purpose. The purpose of the program is to provide school 

administrators opportunities to deve lop human, t echnical, 

and conceptual skills with which they may more effect­

ive ly conduct l earning programs in desegregated schools . 

Organization and Contant. The In-Se rvice Program will 

consist of five phases and will include the following 

content and activities: 

Phase One : A two day orientation for the partici­

pants. During this phase o f the program 

each participant will be given de tailed 
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Phase Two : 

information about the rationale, (June 

21, 22 , 1967. Completed) objective s, 

de sign and procedure s o f the program. 

Basic r e f e r ence and othe r ma t e rials 

about which t he participants are to 

b ecome knowledgeable , will be provided. 

(This phase is s chedule d to be initiate d 

anQ c omple t ed by June 15, 1967 . ) 

24 . 

A s ix week on-campus intensified institute 

will be conducted f or t h e participants. 

The tri-dimensional theory o f school 

administration will b e feature d . This 

phase of the progr am will a lso inc lude 

s ensitivity t raining a s we ll as the 

late st in program content. Ea ch pa rticipant 

will comple t e several cas e s tudie s which 

will involve the analys i s of problems 

in r eal school s.i t uations and the 

making of administr ative r ecommendations , 

utilizing techniques s tress ed in the 

ins titute. (This part o f the program is 

scheduled to be i nit iated July 10, 1967 and 

to be comple t ed August 18, 1967.) 
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Phase Three: During the 1967- 68 school year, ten 

Follow-Up Activity Programs will be 

conducted. These will be hel d at the 

local school districts where the part­

icipants are employed. Emphasis will be 

placed on assessing the administrati ve 

competencies of the participants . For 

the activities of this phase of the 

program, Center personnel will dev e l op 

an instrument which wi l l reflect the 

areas of competencies in which each 

participant needs further development . 

25. 

Phase Four: During the sumrn0r of 1968, each parti­

cipant wil l attend a two week on- campus 

institute . Acti vity will be focused on 

the weaknesses and strength of each 

participant revealed during the 1967-68 

t erm. Continuing emphas is will also be 

focused upon further d e v e loping admini s ­

trative compete ncies necessary to promote 

eff e ctive l e arning in a racially diverse 

situation. (The phase is tentatively 
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Tentative 
Phase Five: 

26. 

scheduled to be initiated July 3, 1968 

and to b e complete d July 14, 1968. It 

will be conducted on the Western Kentucky 

University campus.) 

During the 1968-69 school year, each 

participant will serve a one school year 

internship in some school district ex-

ternal to Kentucky. While all school 

districts selected for the internship 

program will meet certain prescribe d 

criteria in terms of a high proportion 

of integration and innovative programs, 

each participant will be assigned to a 

given school district which seems to 

offer the greatest opportunity for his 

develop:nent in light of his known 

weaknesses and strengths. 

Each intern must serve some time during 

his internship experience in the central 

office with specific duties in the fol-

lowing areas : 

(1) Supervisio n of Instructional 
Program 
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(2) Business Affairs 

(3) Plants and Facilities 

(4 ) Student Services 

(5) School-Community Rela tions 

(6 ) Federal-State Relations 

(7) Personnel 

Beyond the above, each intern will 

spend a minimum of twelve week s at an 

attendance c enter working with the 

principal and staff of that attendance 

cent.e r. 

Several conferences will b e scheduled 

during this period wherein both oc-nding 

district and receiving distri ct will 

participate . Send.-i_ng district personnel 

will vis it the receiving district at 

least ·.:;,.Jice durins the school term. 

27. 

Pf:lrtic:LpfillL§elec·ti.on and Stipc.nq. Te n sending and 

receivin<J districts will be sel C?.cted f or t his project and 

e ach sending district will submit t o the West ern Kentucky 

Human Relations Center for Education the names of on0 Negro 

and one white educator that meet the fo llowing criteria: 
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(a) Presently are teachtng or holding an 

administrative position in the sending 

district. The applicants will be certi­

fied in school administration and shall 

have had a minimum of three y ears of 

successful teaching. 

(b) Meet the requirements for admission into 

the graduate program for school adminis­

trators at Western Kentucky University. 

(c) Bo selected after a personal interview 

with the Director of this project~ 

Each participant in this project will receive 

$75.00 per week plus lodging during the six week 

institute , The participant will rece ive trave l expenses 

for one round trip ·from his home to West e rn Kentucky 

University during the institute. All books will be 

furnished by the Human Re lations Center. 

Each participant will r eceive his regular salary 

during the internship phase of this project . Travel 

from the sending d istrict to the receiving district will 

be provided~ Two round trips per year will be provided 

for the above . The participants' annual salary will be 

28. 



provided for by the Western Kentucky Human Relations 

Center for Education. The funds to pay for this annual 

salary £or the inte rn will be sought by the Center 

through the private foundation grant .• 

The sending district will pay for those expenses 

incurred by their participants during phase three and 

four o f ·this project . 

Academic Credit : Six semester hours of credit will be 

granted upon the c omple tion of phase s one through four 

of t he p::::-ogram, ·to those participants who r egister fo:c 

credit. The :registration fee , however, mus·c be paid 

by the participant. Within specified limits, course 

credits will be det ermined according to the needs of 

the individual participants. 

Housing. On-campu s hous i ng will be provided by the 

Human Relations Center for Educat ion. Participants who 

e l ect to live of£ campus must assume r ospons ibility for 

their own housing . 

For Further I.nJ.Q,;tfilation Write~ 

Dr . Morris Osburn, Director 
Human Relations Center for Education 
Box 190 
Western Kentucky University 
Bowling Green, Kentucky 42101 

29. 
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30. 

•rhe Proj fir:: t. to Train Administrators officially 

became ope r ative during May of 1967 . Eighteen partici­

pants repreaenting 10 school districts have been selected. 

The participants represent both race s with approximately 

9 Negros and 9 whitE~s represented in the program. A 

two day orie ntation confe r ence f or tho participants 

was conducte d on June 21 and June:) 22, 1 96 7 . The above 

activity provided .the personnel of the Center to fam­

iliarize the selecte d participants as to thG objectives 

of the p rogram . The part i c ipc.n ts we r e also providod 

sel e cted lite rature in the .form of books and pamphle ts 

that are rGl atGd to i:ho are a of conc<-.;rn. ThG partici-

pants wer G informed i:o become knowlcdgc abl<J by J uly 10, 

l.967 concerning t h e material provided t hem on June 21, 

1967. 

The c onsul t ants for tho 6 week s on campus insti­

tute have b Gen sG l l:,;cted and the first week features 

two training spec i a lists from the Nat ional Training 

Laboratory f o r S..;n s itivity Training. Othe r consult.ants 

feature administrative the o r i sts, administrative prac­

titioners, curriculum s pecialii::;ts, p rinc ipa l s , soc iolo-

gists, e conomists, phil.os oph0rs, student guid2,.nco 

spec i a lists, and industrialists. The above s hould 
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provide the participants avory opport unit y to become 

knowled9c ablc about what i s nccd2d ·co effectively 

ope rate a d2scgrcgated school or school d i strict. 

Program Dov0 lopmcnt T0am: 

The Leadership Training Division through 

exploratory confer ence s with school d istrict supe rin­

tendent ass embl e d a university based six- man curriculum 

de ve lopment t Gam. The team is made up of p e rsonnel 

from the Wc stGrn Kentucky Unive r sity and r epresents the 

following areas: 

Elementary Gene ral Curricul um De v~lopmcnt 
Specialist 

Elementary Language Dc v~lopment Specialist 

Elementary Math ematics Specialist 

El ementa ry ScLmce Specialist 

Elementary Student Guidance Specialist 

Elementary Aid Specia list 

The above cadre began work in April and con-

ducted a sGrics of exploratory confe r ences to determine 

how the y coul d best serve a school d i s trict for one 

year and in the role of a service team work with the 

31. 
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local district in deve loping a program for equal educa­

tional opportunities . The t e am will be a ssigned to a 

l ocal district in the last week in July of 1967 and will 

work with that district from August 1, 1967 through 

the 1967- 68 school year. Corre spondingly, the program 

de velopment t e am will conduct a s e r i e s of workshops 

on the WGste rn Kentucky Univ~rsity campus during the 

s 0cond s emester of the 1967-68 school year. 

The curricul um deve lopment t eam c a rries two 

ba sic r esponsibilitie s; the first , is to work with 

local ochool district offic i a ls in de s igning, 

initiating, and implementi ng a curriculum that insures 

equal educationa l opportunitie s, and s econdly, train 

curriculum specialists a t the local l e ve l whe reby the 

l a tter can effectively serve as change agents for their 

district and ot h e r school districts that might s eek 

the ir se rvices. 

The curricul um deve l opment team concept 

initiated by t h e Weste rn Kentucky Center hopefully will 

provide the vehicle through which a numbe r of t eams 

will be come tra ined and ope rationa l throughout the 

Sta te of Ke ntucky. The above procedur e should provide 

32. 
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t.h1:: local d i stric.:.:. greater ,,.nd mor G <.,; ffcctivc opportun-

iti o s to provide equal educat i onal opportun ities for the 

children a tt~nding desegr e g a t ed schools. The abov e 

p x-occdur~ shoul d a l so complete tho ultimate intont of 

Title IV of Public Law 88-352. 

Confe r ences on Pr8- S a rvi c ~ and In-S2rvicc Training of 
Teachers: 

Duri ng tho 1966- 67 school y ear and t hrough t he 

2.ctivitics of the pre - school workshops conducted by the 

i:1- sorvicG e;~tens i on division dur ir,g Augus t of 1 966 , it 

became 2.ppare:.1t to Center pe rsonne l ·i:hat the r e n eeded to 

h e ini t iat ed a serie s of conferences to 3stablis h a link 

33. 

bet weGn those agenci e s conducting in-se rvicu programs nnd 

those conducting prc -sc rvicG t eac h er training progra.ms . 

Tho:.:-:c conc 8r-ned need to und,c)r s tand that i n r eality 

the in-servi ce prog~ams conducted during August o f ~96G 

and throughout tho 1965--66 school yoa:r. and during the 

J.966-67 Gchool year reveal ed c e rtai n behavior p atterns 

of bot h new und e xpcri8ncc d t 0ach c r~. From tha t revc l a -

t ion Center personnel becamu ~cutely awar e that t he r o -

sul ts o f tho pr0gr:1ms implorncnti:'.!d under Ti·t l e I V ha d 
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34. 

c e rtnin i mplications fo:r. teacher training, both in tho 

field a n d on tho cnmpus. 1rhus ea sGrios of 8Xplora t o ry 

confer e nce s we r e scheduled for the s pring a nd summe r of 

1967. The f irst confer e nce was conducte d on the We ste rn 

Ken t ucky University campus on March 26, 1 967 a n c.~ t h e par­

ticipa nts include d as sista nt s upe rintende n ts in c ha r g e of 

instruction, supervisors, principc1 l s , dir8ctors o f student 

t P.2ching programs , c hairme n of departme nts of e ducation, 

and collc g u of e duca t ~on prof~ssors. 

'.£'he first confere nce r ov Galed that the afore­

mentio ned participants do not :feel the same about s imilar 

issues. '!'he r e seems to be the fee ling on tr.e p art of 

the practitione rs tha t the pro - s c rvii:::e progr2ms d o not 

turn out the kind of product thc.1t r e a l ly unde rstands or 

wants to teach i n low ·socio-Gconornic n 0 ighborhood schools. 

The university based personne l r e l ated that they felt 

the y coul d only insure a fle xible product now but that 

teache r education shoul d chunge i n t h e n e ar f~turc to 

provide il mor e compe tent teach e r for the d i sadv antaged 

you th a nd t hose attending desegr egated schools . 

The Leadership ~ra inir.,g Division pV:ms to sche dul e 

three more confe rence s und conti~uc to seek the basis 
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from which there can b e d e veloped a mor e eff ective in­

service and pre - service teacher training program. 

Contiguous to the above , the confe r e nce s should a lso 

provide n more cohe s ive linkage syste m b e tween the 

practitioner in the f i e ld a nd the uni ve rsity b ased 

theorist. From that linkage system both agencies 

concerne d should profit and education become more 

utilitarian for those that seek its be nefits. A ful l 

report o n the results of the confe r e nce s will be 

submitted in Octobe r of 1967. 

THE RESOURCE MATERIALS--RESEARCH DIVISION 

35. 

The above d ivis ion has continue d to collect 

documents that are pertin ent to the broad spe ctrum of 

desegregation. The se material s Qrc b e ing utilize d ex­

t e n s ive ly in the programs for administrato rs this summer. 

Also s e ver a l ite ms in the form of handbooks, curriculum 

guide s, a nd special reports are b e ing deve lope d in the 

fie l d and placed in the Cente r for future d i ssemination 

across the State . Much of the material de veloped will 

be used in f uture in- s e rvice projects. 
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36 . 

Mr. J . Fra nk Yeag e r h a s comple t e d the pre limina ry 

or pilot proje ct to the basic r e s ear c h study to determine 

the Re l a tionship Be tween the Socia l Clima t e a nd the 

De gree of De s Ggregation in the Public Schools of Ke ntucky. 

In the pilot study Mr. Yeag e r r eports tha t the r e sul ts 

produced three s ignificantly positive v a riable s a nd 

five significantly n e ga tive variables to the crite rion 

va ria ble , the degr ee of desegr e gati on . 

Ba s ed upon the significantly n e g a tive r e l a tionships 

of the variabl es tha t a r e r epre s ente d by total no n -

white p opul ation , p e rcentage of non- white public school 

s tude nts a nd the significantly p ositive r e l a tionship 

of the socia l-climato v a riable , n o n - white p e rsons , 

twenty- f ive y ears old a nd ov0r, median school y ears 

comple t ed, it is apparent that this contrast is importa nt 

to the study. Where total non- whit0 population a nd 

p erc enta g e of non- white public school students have 

a significantly n egative r e lationship, the othe r has a 

s ignificant]ypositivc r e l a tionship. This indicate s to 

the inve stigator tha t large r non-white population a nd 

l a rge r p e rce n tage of no n - white public school s tudents 

impedes the process of voluntary de segr e g a tion a nd 



social adaptability; tho reve rs0 is true of increased 

education for non-white s . Since the trcatmGnt of this 

a nomaly lie s within the capacities of the educational 

ente rprise, the f ind ings have p a rticular value and 

m0c:ming t o Gducators in change posit.ions. 

In the base study to follow, particular atte n­

tion will be give n the significant soc i a l-cliinate 

variable s which expressed the s ·cronger r e lationships in 

this study . Much udditional resea rch is n eeded to e x­

plore the many unanswered questions in regards to the 

adaptability proces s in regards to social change • 

..... 

SUMMARY 

The three months activity from April 1, 1967 

through June 30, 1 967 featured planning activir,y for 

future projects. follow up activities to projects 

init i ated in August of 1 967, an orientation confere nce 

to initiate the summer 18adership program, the init­

iation a n d ope r a tion of the c urriculum dov0lopmcnt 

t eam concept, and the initiation of a proj8ct to 

change in-se rvice nnd prc - s0rvicc tGachcr tra ining 

programs . Be yond the a forementioned t h e Ce nte r 

37 . 
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sec ure d a ba sic res e arc h gra nt, compl e t e d a pilo t study 

f o r t h e a b ov e grnnt, a nd submitte d a · proj ect to Title 11 

o f NDEA to Tr a in Te a c h e rs for Dis a d v anta g e d Yo u t h. Th e 

l a tte r p roje c t is under r eview by t h e Unite d Stat es 

Off ice o f Educotion. 

Pe rso nne l of the West e rn K011tucky Human 

RC::: lations Cente r for Ed uca tio n are extr0me ly pro ud 

of the kind s a nd t ype s o f activitie s ·the y h a ve b 0 e n 

able t o c o lla bo r a tive ly d e sign, initiatG, a nd imple ment 

with a dminis t rative o f f icia ls a t the local school 

d istrict leve l . The Direct o r of t h e Ce nt0 r and othe r 

staff me mbe r s a r e positive t hat the Ce nte r i s now 

ho l d ing the positio n o f a "trust u.gont" to l o c a l 

38. 

d i s tric t s t h r o ugh out lv.antuc ky whe r e b y bo t h can eff ectiv e ly 

plu.n o r d e rly cha nge in s chool programs an d insure 

equa lized e duc a tion a l opportunit i es f or a ll the child -

r en in Ke n t ucky. 
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