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TECHNICAL PROGRESS REPORT OF THE 
WESTERN KEN'l1 UCKY HUMAN RELATIONS 

CENTER FOR EDUCATION 

(JUNE 1 8 1969 - AUGUST 31, 1969) 

Submitted to the Division of Equal 
Educational Opportunities, BESE 

u. s. Office of Education 

College of Educa tion 
Western Kentucky University 

Bowling Green, Kentucky 

August 31, 1969 



P R E F A C E 

In accordance with the provision of contract 

#OEC-2-6-000107-1083, the Human Relations Center for 

Education, Western Kentucky University" hereby submits 

a report of its activities covering the period of 

June 1, 1969., through August 31, 1969., 

Norman A. Deeb, Director 
Human Relations Center 

for Education 



PRINCIPAL ACTIVITIES AND INVOLVEMENTS OF 

THE HUMAN RELATIONS CENTER FOR EDUCATION 

DURING THE THIRD PERIOD OF 1969 

INTRODUCTION 

As noted in the previous Technical Progress 

Report, the program of the Human Relations Center for 

Education for 1969 is based upon the following basic 

obje ctive s: 

{l} To assist school districts with an analysis 

of those classroom problems which inhibit the establish

ment of an optimal developmental environment for learningo 

(2) To provide for teachers in-service educational 

experiences designed to give preparation in the solution 

of classroom problems which have been heightened by the 

process of desegregatione 

(3) To identify and describe examples of teache r 

behavior in desegregated situations which provide optimal 

learning opportunity. 

(4) To disseminate within the service area of 

Western Kentucky University those procedures which provide 

optimal learning conditions for desegregated classrooms. 

(5) To implement those learning models which 

provide for equal educational opportunities into the 

preparation of prospective teachers. 

1 
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(6) To provide for: socia.l s tudi es t e achers in-

s e rvice e duca tiona l e xpe rie nce s designed t o give p r epara 

tion for introducing Negro and minority group history 

in the social stud i e s curriculum" 

(7) To p rovide r e sources for the l e ade rship staff 

of the local school districts in orde r that they may 

identify, discuss, and deve lop n e cessary guidelines f or 

r e aching r easonable solutions to the problems before they 

become more magnified. 

(8} To work in cooperation with the Division of 

Equal Educationa l Opportunities o f the Kentucky State 

De partment of Education in providi ng s e rvices to local 

school districts. 

(9) To assist local school districts in the planning 

of programs i nclud ing the deve ]0pment of proposals d e signed 

to achieve equal educational opportunitie s . 

SERVICE AREAS ACTIVI TIES 

To meet the above objectives, p a rticularly obj e ctives 

one through f ive , a major focus of the Center's activities 

has bee n the conducting and evalua tion of self-study in

service programs and assistance in the f our s e rvice areas 

at Bowling Green, Hopkinsville , Elizabethtown, and Owensboro, 

Kentucky. The f our-months s e minars at these service a reas 
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were concluded by May 31, 1969 . A number of the participa

ting schools are active ly entering into or planning their 

own in-service training programsg utilizing the consultant 

services of the Human Relations Center for Education, 

Western Kentucky University. D•1ring the third quarte r-

June 1, 1969, through August 31 1 1969--the Center consul-

tants evaluated the in-service training programs. A brief 

summary of the e valuation followsg 

REPORT OF FINDINGS COLLECTED BY THE 
FIELD CONSULTANTS IN THE 

CONDUCT OF SELF-_STUDY IN-SERVICE PROGRAMS 

Self-Study In-Service Programs were conducted in 

e ach of four field service areas with two Human Relations 

Center consultants in ea.ch center. These Self-Study Pro-

grams were centered around the mate rials entitled "System 

Self-Study Program for Equal Educational Opportunities in 

Desegregated Schools." 

This program is based upon a two-dimensional model 

developed previously by the Weste rn Kentucky Unive rsity 

Human Relations Cente r. The model was fie ld teste d in a 

single school district prior to its use in the four field 

service areas. Fol lowing the field test, the model was 

re-written and simplified to make it more usable as a 

model for analysis of a school system's effort s to provide 

equal educational opportunities. 
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As the Se lf-Study Programs progressed , reports 

d escribing a ctivities in each of the four fi e ld service 

areas were pre p a red for the Huma n Re lations Ce nte r in a n 

effort to colle ct d a ta concerning equal educational 

opportunities. Following the completion of these s e ssions, 

Center consultants were a ske d to r e flect upon the ir e xperi

ences and present findings and r e comme ndations concerning 

the self-study group activities. Spe cifically, the con

sultants we r e asked to include the following examples 

and suggestions in their evaluations: 

(1) Examples of specific efforts on the part of 

school and community personne l to p rovide equal educational 

opportunities for children. 

( 7.) Sugge stions for appropriate in-service follow-up 

activities in the participating schools. 

(3) Sugge stions for courses or other formal acti

vitie s which could be conducted by the unive rsities and 

colleges as part of their continuing t e acher training 

program in an e ffort to h elp schools develop positive 

programs for e qual e ducational a cti v i tie s~ 

The da ta( in the form of in-service session reports 

and summa ries of e xpe riences and observations, were not as 

specific and detailed a s had been anticipated. This lack 
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of specificity is probably due to t hree important factors: 

(A) Any study which a tte mpts to examine race as a v ariabl e 

affecting the provision of equal opportunities is complex 

and, a t times, illusive: (B) Since most of the Center con

sultants were n ew to the project a nd had not participated 

in the development of the Model use d for a Self-Study 

framework, it was difficult to apply the Model appropriat e ly; 

a nd, (C) The somewhat sophisticated psy chologica l Model , 

which had been develope d , was difficult for the non

psychologist p a rticipants to understand and utilize; there

f ore , there wa s a constant t e nde ncy to r e treat from the 

use of the Model toward more familiar pedological analysis, 

rathe r than psychological analysis . 

A further limitation on the findings which were 

obtained was that the Self-Study groups were a ttended 

prima r ily by admini strative personne l with no pupil, 

parent, or community participation and limited classroom 

t eacher participation . In spite of the se limitations and 

the lack of specific and d e tailed data.p some conclusions 

would seem to be warranted. 

As f ound in both the pilot study and the current 

program, there are skills which must b e obtained a nd 

attitudes which must be d ev e loped before a critical 

analysis of e qual educational provisions can b e conducted. 
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School personnel ge nerally lack obse rva tional skills 

which can permit them to collect da t a for objective 

analysis of their teaching behavior. Be cause skills and 

techniques for collecting objective descriptive data 

about classroom behavior are not well develope d, discussion 

about the provision for equal educational opportunities is 

conducted at a general and superficial level . This super

ficiality is very apparent in the r eports of comments about 

the self- study s e ssions. 'ro help overcome this handicap 

hindering me aningful analysis, it is propose d that either 

the schools conduct in--service training programs or that 

interested colleges and universities organize specific 

courses designed to develop skills in observational tech

niques. An example of this kind of training is Verbal 

Interaction Analysis of the type d eveloped by Flanders 

and Amadon or Hilda Ta ba. After l earning Intera ction 

Analysis technique s, school personne l could report speci

fically on the types a nd schedule s of reinforcements dis

pensed, expecta tions h e ld, and range of models provided, 

and draw some conclusions about reinforcements vis-a-vis 

activities. The psychological Mode l designed by the Center 

could then be effectively employed. 

Anothe r type of skill which needs to be developed 

is in the area of group interaction. Reports of Self-Study 
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sessions ind ica t e s that much of the t i me was spent in 

evasive, defensive a nd non-goa l dire cted activ ities . 

Expe rience in dynamic group structure a nd a n alysis, 

organized either a s a school system conducted i n-se rvice 

program or a f orma l col lege or unive rsity program, would 

d e v e lop skills in the conduct of group activities a n d 

p e rmit the participants to be more open, frank, obj ective , 

and less defensive as they approach the difficult topic 

of e qual educati'onal opportunitie s f or children of all 

races . Skills in group conduct wou ld also reduce the 

threat involve d by e nlarging the anal y sis to include 

pupil, p a rent g a nd community r epresentatives. 

A lack of knowledge in seve ral a reas is also a 

severe handicap to an in-depth study of equal e ducational 

opportunity . First, knowledge about the use and develop·

ment o f psychometric t e chniques is essentia l to a ny study 

of individual difference s . Befor e appropriate e xpect a tions 

c a n be established, imitation mode ls provided, a nd role 

perceptions unde r s tood, knowledge a bout t e sts, a ttitude 

surveys, and que stionnaires must be a cquired. The best 

wa y to provide this knowledge in an organized wa y is 

through forma l unive rsity course s, such as Psychome tric 

The ory a nd Ps ychologica l-Educa tional Assessment course s, 



8 

presently offere d by We ste rn Kentucky University. Other 

areas of knowledge could b e devel oped through enrollment 

in course s in De velopmental and Diffe rential Psychology 

and Psychology of Lea rning. Enrollment in the Psychology 

of Le arning course or in an in-service study of l earning 

principles would be extremely valuable since the approach 

used is based primarily upon principles of l earning. 

The Se lf- Study sessions did s eem to provide a n 

appropriate and facilitating atmosphe re for attitude 

change. The reports of activities include d many examples 

of willingne ss to examine fe e lings and attitudes related 

to a ll children in the school areas. It would be recom

me nde d that those persons who participated in the Se lf-Study 

program now make a rrangements in their own schools to con

tinue applying the Self-Study Mode l . Base d upon suggestions 

and criticisms of the Self-Study model ma t e rials , these 

materials are again being revised a nd enriched to include 

a number of "c ritical incidents 11 and many more questions 

to be use d to stimulate discussion. School systems which 

were not represented in Se lf-Study sessions could apply 

to the Human Relations Center for consultant help in develop

ing and conducting their own Se lf- Study programs. The r e 

now are t en university consulta nts a nd ove r one-hundred 
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public school personnel capable of conducting meaningf ul 

Self-Study programs. These individuals have been trained 

in the use of mate ria ls developed and/or made available 

by the Human Relations Center. Along with the development 

and refinement of the basic model, the Center sta ff h a s 

produced detailed bibliographies a nd other suggestive 

materials which could be used by interested school systems. 

In conclusion, schools considering activities 

recommended by this report should recognize tha t parti

cipa nts in this Self-Study program overwhelmingly e ndorsed 

this a pproach a nd highly recommend continuation and expan

sion of the program. The efforts e xpended a r e helping 

schools move toward true equal educa tiona l opportunity 

for all children. 

FOLLOW-UP SELF-STUDY IN-SERVICE TEACHER EDUCATION PROGRAMS 

During the summer of 1969 a number of meetings 

were held with various school officials for the purpose 

of planning follow-up Self-Study In-Service Teacher 

Education within their schools during the fall of 19690 

Henderson Independent City School System. Several 

meetings were held with the officials of the Henderson, 

Kyo, Independent School District and Mr. William Shattles, 

Director of Office of Equal Educational Opportunity, 
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Kentucky State Department of Education. The purpose of 

these meetings was to plan for the implementation of the 

Self-Study In-•Service Training Program within the Henderson 

Independent City School System. Plans have been made to 

help the Henderson Independent School District in implemen

ting the Self-Study In-Service Training Program throughout 

its system. 

The Center will provide consultants and materials 

for aiding the five Henderson faculty members who parti

cipated in the Self-Study Program in the Spring to conduct 

their own Self-Study Program within their schools. Plans 

have been initiated for the first meeting to be held on 

October 15, 1969. Approximately 160 faculty members of 

the Henderson Independent School District will participate. 

Daviess County School System. Plans have been 

made for five meetings, with Center consultants giving 

assistance to the Self-Study Program. The first two dates 

are September 25, 1969, and September 30, 1969; the last 

date is December 8, 1969. The two other dates have not 

been established. Dr. William Floyd and Mr. Bob Sleamaker 

will initiate the Self-Study Teacher Education In-Service 

and utilize five faculty members of the Daviess County 

School System who participated in the Spring program. 
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Caverna Independent School District. The opening 

date for an In-Service program has been set for September 

12, 1969. Dr. Billy Broach will follow and help implement 

the Self-Study Program, utilizing the five faculty members 

who participated from the Caverna District. 

Hopkinsville Independent School District. A tenta

tive schedule for two days of Teacher Education In-Service 

has been prepared by the Center Staff and the Hopkinsville 

school officials. The purpose of these meetings will be 

to help the Hopkinsville Independent City Schools to 

implement the Self-Study Program throughout its system. 

Dr. Claude Frady and Mr . Joseph Cangemi will aid the 

five faculty members who participated in the training 

program to conduct their own Self-Study Program within 

their schools. 

The meetings will be held on October 15 and 16, 

1969. The faculty members of all nine city schools will 

participate in the program. 

Metcalfe County School System. Dr. Billy Broach 

will implement and guide the Self-Study Program of the 

Metcalfe County School System. The program will be con

ducted by the five faculty members who participated in the 

Spring field service activities. November 7, 1969, has been 

set as the date for the opening meeting. 
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OTHER IN-SERVICE PROGRAMS 

Jefferson County School System. The Center met 

with Mr. Harry Hardin, Principal , and Mr . Charles Summe rs, 

Assista nt Principal of Fairdale High School. The purpose 

of this meeting was to assist the school in planning 

"Procedures for Follow-Through After the Incidento" The se 

Procedures were utilized by approximately 319 faculty 

members who par~icipated in a two day In-Service Program 

on August 4, and August 5, 1969. The breakdown is as 

follows: Counselors, 144; Elementary Principals, 70; 

High School Administrators, 60, and Central Office Per

sonnel, 45e 

Bourbon County School System. Dr. Emmett Burkeen, 

Director of Guidance and counselor Education, served as a 

center consultant and assisted the Bourbon County Schools 

in a Teacher Education In-Service Program on August 26, and 

August 27g 1969. The purpose of the program was to acquaint 

faculty members with problems which may arise from the 

merger of the Paris Independent City District (30 per cent 

Negro students) and the Bourbon County School System 

(9 per cent Negro students ) . 

Problem areas included : (1) School law, (2) Moti

vating students, (3) Continued professional improvement, 
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(4) the slow learner; and (5) Human Relations. 

over 150 teachers, administrators and other school 

personnel participated in all phases of the program. 

Reactions to the various sessions appeared to be quite 

positive in the opinion of Dro Burkeen. The superintendent 

and supervisor of the Bourbon County School System have 

expressed much appreciation to Western Kentucky University 3 s 

Human Relations Center for its contributions to their program. 

LEADERSHIP CONFERENCE 

As noted in the Te~hnical Progress Report covering 

April 1, 1969, through May 31, 1969, a Leadership Confer

ence was held during May. On the basis of evaluations by 

the conferees, unsolicited letters, and other information; 

it was concluded that the school personnel deemed another 

conference essential, as the Ma y conference was most helpful. 

The Center has been planning the Follow- Up Leader

ship Conference. As part of planning for the conference, 

a letter and report on the May Leadership Conference was 

mailed to all school superintendents who were invited and 

to all school members who attende d and represented their 

local school districts. Included with the letter was an 

evaluation questionnaire of the May Conference, with a 
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response questionnaire. Through the return of the question

naire, the participant is able to inform the Center of 

areas which are of concern a nd to make other suggestions. 

The Follow-Up Le adership Conference will probab~ be held 

in the l atter half of October or in early November; 1969. 

OTHER ACTIVITIES AND SUMMARY 

In meeting objective nine--assisting local school 

districts in the pla nning of programs including the d ev e lop

ment of proposals designed to a chieve equal educational 

opportunities--the Center makes t echnical assistance 

available to those schools which so request. Technica l 

assistance in proposal development has been given to 

the Henderson Independe nt School System. This assistance 6 

which was begun seve ral months ago and first reported in 

the January 1, through March 31, 1969, Technical Progre ss 

Report h as involve d the exploration of possible funding 

sources for a proposed developmenta l reading center. 

Alternative program approaches to the center were d iscussed. 

Several confere nces were held with Willia m Womack, Prin

cipal of the Henderson Elementary School. It was con

clude d that the proposed r eading center would not, at 

this time, fit into the school's overall program. 
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During the first five months of 1969, the Huma n 

Relations Center for Education was envolved in six on-going 

programs. These programs included four Self-Study In-Service 

Training Programs involving 33 school districts and 130 

participants; two Leadership Conferences involvi ng 35 

school districts and 124 participants~ and confe rences 

on Negro Minority Group History involving 36 school dis

tricts and 81 participants. A breakdown of the programs 

is as follows: 

Number of Programs 
Number of Districts served 
Number of participants: 

Board Members 
Superint:endents 
Other Central 
Office Personnel 
Principals 
Counselors 
Teache rs 
Coordinators, Fede ral 
Projects and Supervisors 
Librarians 
Band Directors 
Tota l 

3 

39 

20 
82 
20 

148 

20 
2 
1 

6 
104* 

*Many school districts participated in all of the programso 
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