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”§§ar Colonelettes:

He are entering into a very busy:iine in our ckapter.
We have the Souwenir Program, Boss Night, Woman of the
Ysar and the attendance contest. The ads are coming in
slowly; and if you have not contacted the ones you did
last year; try to get this done as soon as possible.
The letters on the Woman of the Year should be in to
the Chairman by Larch 31st. All of the captains are
working with their group on the Perfect Attendancs
Contest. For the benefit of those that are new in the
Chapter, please ask sowe of us about making up any meeting
that you have missed. It is uﬁ'e 10 have the opportunity
Yo visit with the Charter Chapier to make up this meeting.

A1)l the activities are planned and working out fine.
I am lookihg forward to cne of the best Boss Night Events
we have had., By the time you read this, we will have
had our enrollment event on l.aich 218t. and hope it
was enjoyed by all,

Please keep in mind the Regiocnal l.eeting; and if
it is not possible to go and stay for the full time,
it is so close, many of you could go for a day or night
portion. I know thai meny things will be available
to us and very informative. Ac business women, we
need to be continually searching for things to help
us to do cur jobs better, as well as means to enjoy
it more.

Renember, always, t0 call on we if I can bhe of
help o you.



CARCH FEETING

DATE liarch 23, 1976
TR 62 30 Peine Social

Ts 00 Pel. Dinner
PLACE RED CARPET INN
INVOCATION

PLEDGE OF ALLEGYANCE

SPEAKER & krs, Louise Genxy
Harren Co. Realty

TOPIC: FACTS ABOUT REA!.ESTATE

VOCATIONAL TALK: Sandra l.cWhorter
Burean for Social Ins.

BUSINESS LBETING Bdda lae Lawson

BENEDICTION

HOSTESSES 3 . Frances Jones, Chr,

kstelie Holloway
Lucille Walton
Ann Bays

JoAn Stacker

ABOUT THE SPEAKER

lrs. Gentry is currently employsd by Warren County Realty
with offices on Scotisville Road. She was formerly employed
by Tarter Realty. She is a member of the Bowling Creen
Board of Realtors and has served in the capacity of
president in that organization. She is also associated with
American Free Enterprise which works with studentis.

4









BOSS NIGHT RuUSERVATION

To be returned by  June 7 s %o lorence Perkins N
(Date) (liospitality Chairuan)
Frou
(Leuber)
Please nake reservations for our chapter's Boss Night on
June 14 at ded Carpet Inn o « A check is enclosed
(Date) ( Location)

to cover the cost of the meals. Please send invitations to:

NALE LA

Street Straetﬁ

(6ity, State, 4Zip) — "(City, State, 2ip)




ATTENDANCE CONTEST

The attendance contest is a Standard of Ashievement
requirement #10. The contest begins in herch and runs
through Lay. Listed below are teams and captains.

Teany, #1

fnn Bays -~ Captain
Debra Akin

Linda Bosion

I.imi Burr

Deborah Carroll
Wanda Chapman
vindy Glascock
iartho Raymer

Jo An Stecker

Team 1#3

ina Rey Smith - Captail
Nrenda Campbell

sarcia Cassady

Pat Cole

Viginia Croes

Dixie (Goad

Diane loore

Florence Perkins

hary Scantland

Team #

Frances Joneg - Captain
Jean lanning

Sandra licWhorter

Linda Perdue

Estille Holloway

Betty Stone

Linda Howell

Jane Whitaker

khary Perry

Team #2

Opal Rumner - Captain
Sally Crider

Hazel Davis

Sara Ford

" Jean Fulkersgon

Leura Aiford

Naney lLadiscen
June hkcWaorter
liartyne Bogle

Toan

Lucille lalton'~ Captain
Feggy Sharer +

Imogene Graves

Dot Howard «—

Belle Iunt «

Jane Jones /-~

Brenda Keith

Bdda hee Lawson:

Doris Thowmas .-

Team #6

Larcia Westbrook - Captain

Peggy Richardson
Carolyn Schoenbaurer
Hebecca Bone

l.artha Vissuman
Brenda Williams

Judy Wilbumm

Diann Shoultz

Janet Wills




ATTENDANCE CONTEST CONTINULZD

Xach captain is responsibie for getting a teau nanme
and some kind of identification label.

Bach member must atiend both {the dinner with speaker
and business session for credilt. At the end of the
contest the winning team will receive a special surprise.

POINTS ARE BARNED IN THE FOLLOWING WAYS:

5 = Points present at dinner and business meeting.
3 - Points for being on time at meeting.

4 - Points for wearing A3UA pin correctly.

10 -~ Points for sponsoring new member.

3 - Pointe for wearing name tag.

—— .

N e D . s n Wt e 3
——— . mbataad s n etk s b ;"'ld. or

paid in advance.
5 - Points if sitting by different person each month.,

10 - kxtra Poinis earned each month for completing all
seven above.

45 - Total Pointe earned each month by member.

80, Let's Get to Work!
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HOW TO STRENGTIION ANY ORGANIZATION

Attend meetings regularly

Keap in mind the purpose of your organization
Live up to the duties of the menmbership
Show a perscnal interest

Think for yourself, tut not only of yourself
Develop your ability to commnicate

Pronote a spirit of teamwork

Stir up listless members

Seek the best interests of everyone

Do your Yhomework! for each meeting

Be a peacemzker

Don't lose your sense of humer




13
4.
15,
16,
1.
18,
19.
20.
21,
22,

23,

gva gredit wiere ei'a:iit is d:u.é |

Prevent weetings from bogging down
Persuade cepable personé %0 run for office
Give your official representatives respect and cooperation

See that officcrs stay within the liuwits of their authority
Don®t dodge thankless jobs that nust be done

Lnecourage, Don't Discourage

Back up words with deeds

Keep expenses under coatrol

Keep long range goels in wmind

Perservere auidst shoricomings and difficulties

Reprinted




CORRECTIONS TO ROSTER ARM AS FOLLOWSs

Ina Ray Smith
Smith%s Bookkeeping and Secretarial Service

(B) 842-0432

Larth Raywer
Business usxtenicns to 245

RELCVE THE FOLLOWING NALE FROL YOUR ROSTER:

Fildred Stasel

NOT&s LUCILLE WALTON has agreed to be the yearbook
chairwoman for this year.

{$APPY BIRTHDAY TO:

Jane Jones 3-13
harcia Cassady 3-22

DON®T FORGET TIHAT WOMNAN OF THiE YEAR NOLINATIOR

LETTERS ARD DUE.
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The TPE Committee will have a "Geit Acquainted l.eeting®
on Tuesday, Larch 30th at 7:00 P.i.. at the Dero Downing
Center, WKU, Room 226. The prograu will be on "What
ABHA leans to lLe" by "haking Toworrow Better."

Thi CET ACQUAINTLD PROGRAL

FINDING AND BHROLLINCG CHARTER JULBERS

~

PHASE #1 - Cowpiling Prospective lLember List

Every possible source for names of business women in the
proposed area of the new chapter should be explored. A
few suggested sources are:

Sponsoring chapier members, through bulletin, TFi report
at meeting.

Other chapters, in area and state, where it is believed
uenvers may be aware of prospective members. Publicity
on project uway be channeled to the chapteris President
for announcing to her membership,

hembers-at—-large in the proposed area should be contacted
for recommendations and about possible charter menbership.
Upon request, a listing of all uerbers—at-large in the
area will be sent to the TFi Chairwan; or National licad-
quariers will gladly announve the project to all members-
at-large in proposed area on record,

It ie possible any inactive meubers in the area will wish
%0 reinstate their membership to active status to becoue

a charter sember, and will also recoiwmend business wowen

as prospective members for the new chapiecr.

Other sources for obtaining the nauwes of local business
womwen are many, but a few of the betier cnes are: Local
Wowen®s and Len?s Chawbers of Couuerce; Uity Directory

at local library, which lists women along with their
empioyers and occupations; news mediay firms that emplgy
meny women can be contacted for recommendations, as well
as past guest speakers and members® husbands and euaployvers.

13




PHASE #2 - Contacting Prospeciive New hembers

As prospective member lists are compiled, and as they
continue to grow, the next step is to set up a prograu
whereby you can perscnally meel thas. This may be done
by calling on them singly or in groups. For a sizable
number of prospective members, your best plan is to work
toward a Get Acgquainted Enrollment Bvent for interested
prospects. For best results, the following schedule is
most effective:

A personal, one-to-one contact with each prospect by phone
. (or visit) by a member of the TFS Committees The uember
" should introduce herself and her chapier and iell the
prospective member something about ABWA and-that a new
chapter is being formed. Where interest is determined,
the prospect should be informed that she will receive

a brdchure telling more about the association and that,
when plans are completed, she will receive an invitation
to a Get Acquainted Zarolluent sSvent where she can learn
‘more about ABWA and the benefits of charier membership
in a rew chapter.

kail the prospective member brochure as promised. The
brochure will be part of the Get Acquaeinted enrollument
material furnished by National Headquarters for the TFb
Comuittee's use on the project.

After the initial contacts have produced a more realistic
number of interesited prospective members, make plans for a
Get Acquainted Enrollmeni Bvent. hail ithe invitations, .
asking for an R.5,V.Po by a certain date.

For any who do not respond by the specified daie, follow
up to confirm their atiendance, offering rides, other
possible assistance.

The number of guests, as prospective charter meubers,
will be contingent upon the amount of publicity the
project receives; on the icsuance of as many invitations
a5 possible, with follow-up on thew before the meeting
to insure each prospect has received hers, has noted if%,
and that she will attend.

14



PUHASE #2 — CONTINUED

khen a Get Acquainted Enrclluent uvent is held for
enrolling charter wembers for a new chapter, it is not
necessary that the prospects be approved prior to the
event. At this time, the TFE Committee can avail itself
of sufficient information to determine the basic guali- .
fication of ewploywent and if the prospects will assiwmilate
into the chapter well and enjoy being.active participating
uenbers. If necessary, a prospect’s employer can be
contacied to de$wrwine her qualification. 3
ADHA stresses diversifimgtion in age, firus, positions——
making our Association unique frowm many other organizations.

Care should be exercised to euroll new members correctly
egnd helpful information about this is on separate sheets..

PHASE #3 - The Cet Acquaiated unrolluent ivent

The type of program selected for the event is.the TFE
vommittee’s choice. Successful ingredients for any
progran are preparation, knowledge of subject wmatier,

and presentation in an enthusiastic, positive manner.
Presentation should be interesting and keyed to the new
chapter project. Helpful information and ideas uay be
found in the last edition of the iland of Frierdship
snrollrent nanual which woe mailed to the spomoring
chapier. A panel type progra. where a ucderator and -two,
three, four other wewbers prosent ASHA and answer
questions is popular. While this format should inform
the prospective members of ADVAYs aims, purposes, national
and local benefits, individual weubers may tell briefly
what personal benefitis they lhave gained from the membership,

Points in the program to be ewphasized are the pride and -
satisfaction one can gain in Lelping to tuild a chapter,
prestige of charier membership, and that charter wembers
have a voice in the selection of the new chapter?s name,
dues, and ueeting night. Inforwation should be given

about wonthly dinner meetings, educational chapter progrems,



PHASE #3 - CONTINUED

it should be explained that 25 or wore charter meubers
are aecessary and that once this goal is achieved, each
charter member will receive an invitation to the chapter
installation of the chapter where charter members simm
the Charter, tie instailation of the charter officers,
and & brief orgenizational ueeting, are held.

T'he sponscring chapter’s scrapbook and some Lulletins
should be displayed prowinently. lLembers should wear
their ABWA insignia.

Once approved, prospective uembers in attendance must
be encouraged to enrcll. Shonld any nuct enroll at ihe
time, follow up by a vieit or phone call te reaffim
their welcome into the new chapter., Additional enroll-
ments often will result,

lew members enrolled should be enacuraged to recoumend
prospective ueubers among their own circle of friends,
business associates, and personnel at their place of
employment. Place emphasis on the opportunity of
earning Hand of PFriendship credits end awerdo..zoioes
brand new wembers have the privilsse of gponsoring o?nar
new members.

The membarship Commitie of the sponsoring chapter will,
as usual, sign up members who enroll for membership in

its own chapter. Unlese it is inprackical, the charter
member earollments may be held while the new chapter ic
being forwed.

R N PR NN Ry Loyl ' SR
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Following ere the many awards and rewsrds that are
poscible when the forwation of a chapier is untertaken,
and charter members are enrclled for any new chapter
at the sponsoring chapter®s Lnrolluent tvent.,

- STANDARD OF ACHLSVIRENT, REQUIRMLENT #12

All members signed up for charter membership in the
new chapter will apply as credit for the sponscring
chapter.

STANDARD OF ACHIEVELSNT REQUIRFLERT #2, BANNuR QUALIFICATION
#do

Credit would be given for holding an Enrollment Lvent
during the designated veriod for signing up charter
members for a new chapter,

STANDARD OF ACHIBVELENT REQUIRMIENT #10, DANHER
QUALIFICATION #5, ENROLLILNT wVONT AVARD

Chapters are assigned a quota of members %o enroll at the
snrollment Lvent, based on chapler size, ALL members
enrolled during the desigmaied two-week period would
apply to this quota, whether they are enrolled for a

new chapier or the sponsoriag chapier.

BANKER QUALIPICATION #14

Sponsoring chapier fulfills qualifications when cunaptes

ie installed (applies to award year in which installation
date ooccurs). Spomsoring chapter receives a special

TFis Ledallion which is presented to a chapter reprecentative
at the newt National convention.

BANNER QUALIFICATION /#6

Chapters earn credit if a wember reaches [aner Circle
as a reesult of sponsoring members for a proposed chapter,
or for sponsoring chapter.




JUST FOR LAUGHS

Thanks to TV, children now have seen wmore 1932 movies
than their parents. Bill Vaughn

The Student Bar Association of the Universiiy of
Dayton Law School calls its newsletter STATUTORY RAP.
Carole l.cCormack

Sign cn entering S, John, Ind.: "Drive carefully.
See St. John, Not St. Peter.” Karen Zricksen

People are becoming terribly cynical about politicianms,
which is too bad, But it all started when politicians
became oymnical about people. Bill Vaughan

SOMEONE has complained that postal service is so bad,
even letters addressed to "Occupant' are getting lost.
Don Liller

Everyone's cutting expenses these days. I overhead a
man tell the waiter: "In lieu of a tip, my wife is
going to help you clear the table. Angie Papadakis

Cne of today's riddles is how, in a world growing sumaller
with a population growing larger, people can be drifitng
farther gpart. Times

I was complaining to my father about the way life is
today. "Child," he said, "you should be thankful. When
Iws a boy growing wp, 1 had no shoes to wear, and ny
clothes were hand-me-downs with holes in thewm. Ve had
no food to eat, no car to put gas in—and then cane

the Depression. Perry Smith

l.anager to workers around conference tables 'Frankly,
we *re introducing worker participation because we don‘t
see why you shouldn't share our headaches." David Langdon

Even if you're on the right track, you'll get run over
ig you just sit there. Will Rogers

18
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INVOCATION
Lord; in the quiet of this evening hour,
We come to Thee for Wisdom, and for Power;
To view thy world tarough only lova-filled_ayas;
To grow in understanding; tc be wise
And sure to see thy guiding light, and thus
To know each other as Thou kunowest us.

AlEN

O CGuiding Spirit, Guardian of our days,

Be with us as we go our goperate ways,

Help us to feel those thoughis that life and blesse,
To know a closer bond of friendliness,

To see thy beauty always ~ everyday,

Translated into living - this we pray,

AR BN
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ABWA'S CREED

¥IF YOU WORK FOR A AN, in Heaven's name, work

for him. If he pays you wages which supply

your bread and butter, work for him, speak well

of him, stand by him and stand by the institution

he represents. If put to a pinch, a2n oumce of loyaliy
is worth a pound of cleaverness. If you must vilify,
condemnn and eternally disparage - resign your position,
and when you are ouiside, denn to your heart®s content,
but a2s long as you are part of the institution do

net condemn it. If you do Lthat, Yyou are leoosening

the tendrils that are holding you to the institution,
and will at the first high wind that comes along be
uprooted and blown away, and probably will never

know the reason why."

4
ALMAYS GIVE YOUR BEST

NO ONE CAN ASK RORE OF YOU.
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