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NATIONAL THEME

#iccent Accomp!ishmant!™
PURPOSE

The purpose of the American Buziness
women's Association shall be (o alevate
the socia’ and business standards of
woiren? in business by uniting them
naticnalty for training designed to make
them more efficent, more considerate,
and more cooperative toward thelr work,
theis empioyers, and their customers,
thereby increasing their earnfng
abiiity, success, and haopiness.
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Dear Colonclettes:

The Bicomin?! Garden Party was a bloomin®
succegs. Those of you who waren't there
missed seeing the Center at & prettiest,
There were buckets of pretty spring flowees
everywhere and the skit was fovely,

Moreover, we have somz charming new members
you'l? want to greet at the mseting.
¥

One big event is now behind us, but
our biggest event s fast approeching. The
Bos: Night souvenir program {s nearing its
goal of $2,808 in ads. I¥ you've soid any
ard haven't told Pat; please fet her know
right away. AVso, make your reservations
for yourse!f and your boss. We want everyone
to be there.

Wow that Spring s upon us, we think in
terms of renewal, Why don’t we renew our
commi tment o ABWA and see what heights we
might achieve.,

Virginia



MARCH MEETING

PLACE

NYOCATION

PLEDGE OF ALLEGIANCE
DINRER

SPEAKER .

VOCATIONAL SPEAKER
BUSINESS MEETING
BENEDICTION

HOSTESSES

March 22, 1977

6330 P.M, Socia?
7:0C¢ P, M, Dinner

Red Carpet Inn

surprisei
Yirginia Cross

Peggy Richardson
Mary Jane Garrett



JIFFY FRUIT - COCKTAIL COBBLER

1/2 cup butter or margarines

! cup each flour and sugar

2 teaspoons baking powder

3/ cup miik

¢ can {17 ounces) fruit cocktall, drzined
Whipped topping or vaniila {ce cream

Mait butter fn 13X9%X2-inch pan whiile pra-
heating oven to 350 degrees. iIn bow!
combdine flour, sugar and baking powder.

With spoon stir in milk unti{? smooth. Stig
fnto butter in pan, Speon fruit evenly

oveir batter. Bake U5 minutes or unti? goiden
brown, Serve with topping. Serves 8,
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Congratuiations go to Lucifie Walton who
has a3 new grandson.

Jeremy William was born to Mr. & Mrs. Jerry
Anderson on February 15, 1977. They reside
at Gamalfel, Kentucky.

e



ATTENDANCE CONTESY

The Attendance Contast §s the Standard of
Achievement requirement #!0. Upon compietion

of this contest, we vwill have advancad

another step up the ladders toward the completfon
of the twelive Standard of Achievement
requiremants. The contest starts at tonights
meeting and will continue through May.

riembers must attend both the dinner and
business sessfon for credit. Each month

the members wiil get their cards from thelr
captain and fi{if {t in and return the point
card to their captain for totaiing the team's
noints for each wmonth, At the end of the
contest, the winning team wii! recelve a
specfal surprise. SO TEAMS WORK FOR THE NEXT
THREE MONTHS,.

Pofints are carned in the Tolliowing ways

= Points nresent at dinner & business Meeting

- Points for being on time at meeting

~ Points for wearing ABWA pin correctly

~ @oints for sponsoring new member

= Points for wearing nams tag

-~ Pointz f chapter dues ares currently
nafd or paid n advanca.

5 - Points s sitting by different person
— each month,

f0 - Extra Pofnts earned each month for

~ — compieting ail 7 above.

B - Total Points earned each nonth by member.

)
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AOW TO STHENGTHEN OUR ORGANIZATION

B =

Enccurage Don't Discourags

A "wet blanket” {s defined as: "A person

of thing that quenches of dampens enthusi-

asm, pleaure, or tha iike,

T UWet biankets” are quick to compiain

about & sftuation, but siow to do anything

E‘-ubcut ; :

2. They are more interested {in fault-

finding than in fact-finding,

3o They are accustomad to speak of the

group as “they! instead of Mwen

bo Don‘t be a "wet Blanket!. B8e a “eandie-
tighter,” more anxious to improve than
Gisapprove, wore interested in getting
action than fixing the blame for inaction,
wre concerned with winning cooperation
then winning arguments,

PERSUADE CAPABLE PERSONS TO RUN FOR OFFICE

Leaders seldom rise much sbove the leve]
of those who take a hand in choosing them.

‘ T, Pofnt out to individuals uith the capa-
city and motivation what great §ood they
can do by serving in positfons of leadership.
2. Find out beforehand their qualifications:
Do they represent the best thinking of the
groun? Wilt they move ahead prudantiy o
rest on their oars? Can they get along
with peopfe? Do they have vision and infti-
ative? Will they train new persons to
undersiudy them? Are thay persons of moral
character?
3s Act on the basis of such qualifications,

| not perscnal loyaity of seifish adventege.

| b, Stand by them once they are elected,




"HOW_TO STRENGTHEN OUR ORGANTZATIOH

Show a Personal Interest
L Work in any organization can become guiet
cotd and impersona! unless members go out
of their way to inject a warm, personal
note to everything they do,
i. Be cordial {nstead of distant or hostile,
2, Bfiend gentleness with firmness when you
nust take a stand.
Keep {ines of communication open.
Disagree without becoming disagreeable.
Give assurance tc those who are frustpated.
o Respect the feelings and viewpoints of
others, no matter how much you may differ,
Listen attentively when others have the
fioor. Whispering or causing distracticns |
is discourteous, to say the least,
BE A PEACEMAKER '
A sign hangs on the wall of one dedicated
official who is often caught in the middie
of various opposing groups. It reads:
“"Blessed are the psacemakers - for they
shall catch the devil from both sidesi®
1. When misunderstandings arise, you can
heip clear the air by trying to reach
a peacetul accord.
GIVE YOUR OFFICERS RESPECT AND COOPERATION
tven if persons whom you did not support.
are elected to office, they represent
you. They should get the wholehearted heip
you would expect if you were in their place,
1. Offer constructive suggestions
2, Don’t teli them only what you think they
want to hear, ;
3. On the other hand, don't keep serving
up @ stream of narrowly critical complaints,
L. Speak well of your officers to non-members.

<
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HOW YO STRENGTHEN OUR ORGANIZATION

Atteand Meetings Regularty
o #Make 1t a matter of principle to
attend meetings regulariy, You can’t
participate uniess you are physically present.
2, Be more than a "joiner! or dues-payer.
if you think an organization is worth
joining, then it deserves your personai,
active and continuing support.
3. Don't stay away from meetings just
bacause they are not run the way you think
they shoulid be, Strive patfentiy to
improve them and encourage others to do
the same.
b, Remember, you have !{ttle right to
grunbfe sbout meetings if you donft bother
to atiend them,

Keep in Mind the Purpose of Your Organfzation
f. Occass{onally review the by-faws in
the procedure manual,
¢, Persuade fellow members alse:to stfck
to the purposa of the organfzation.

Live Up to the Dutfies of Membership
e A good member willingly fulfiiles the
responsibifities that go along with his
if":ghtso y
2. A good member knows that what he does-
or Teaves undone - helps or hurts everihbody.
3. A good mesber realizes his Timitations,
b?t docs what is reasonalily expected of
him,
&, A good member open his ears to fisten
as well as his mouth to speak,
5. A good member carries out decisfons
promptiy and {ntelligentiy,

0
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