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Rank and Promotion

I. Rank and Promotion

Faculty Rank and promotion in rank at Western Kentucky University

is detormined on the basis of are based on criteria adopted by the Board
of Regents. The epiteris are as follewss
iy A, General Principles

Eaeulty rank is determined en the basis ef merise Promotion

in rank is granted on the basis of academic qualifications, years

experience, and demonstrated achievement. and is ne% autemasie wibh

years of serviees The criteria stated below will serve as a guide
in the assignment of academic rank. Exceptions to these criteria

may be made in situations where there are unusual jussifieationsr
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IT. Mipimum Criteria for Individual Ranks
A. Professor
1. Academic qualifications: The earned doctorate or the appropri-

ate terminal degree in the professions.

2. Experience: A minimum of five years' service at the rank of

Associate Professor.

3. Demonstrated achievement appropriate for this rank * in teaching

effectiveness, research/creative activity, university/community

service.
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1. Academic qualifications: The earned doctorateSOr thé]aﬁ5§65;i:'u ihﬁﬁif”““

ate terminal degree in the profession.,’ gz-completion—gg—two

3# What is "appropriate for this rank" is to be determined by the department.
See the first paragraph under III, Procedures for Promotion.
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years'! academic work beyond the master's degree.

2. Experience: A minimum of five years' service at the rank of

Assistant Professor.

3. Demonstrated achievement appropriate for this rank * in teach-
ing effectiveness, research/creative activity, university/

community service.

C. Assistant Professor
1. Academic qualifications: The earned doctorate or eme er mere
years of advaneed werk above the masterls ilevel largely in ene

field of eeneentratienr the appropriate terminal degree in the

professions or the master's degree.

2. Experience: A minimum of three years' service at the rank of

. Instructor (may be waived for persons holding the doctorate).

3. Demonstrated achievement appropriate for this rank * in teaching
effectiveness, research/creative activity, university/community

service,

D. Instructor
1. Academic qualifications: Master's degree or the equivalent or
demonstrated ability in the field in which the candidate is

employed.

# What is "appropriate for this rank" is to be determined by the department.
See the first parasraph under II1I, Procedures for Promotion.
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. I1I. Procedures for Promotion

It shall be the responsibility of the departmental faculty #* to

develop and maintain up-to-date, written criteria and guidelines to specify

levels of achievement appropriate for each rank. These criteria and guide-

lines must be approved by a two-thirds majority of the departmental faculty.

It shall be the responsibility of each college to form a committee,

consisting of one professor elected from each department, which will regu-

larly review departmental criteria and guidelines for promotion in order to

assure some reasonable degree of (1) equal opportunity and (2) equal quality

of achievement for faculty members in all departments within the college.

This committee will report its findings both to departments which seem to

be out of line with the rest of the college and to the dean of the college.

Each department of the university shall establish a Rank and Promotion
. Committee made up of the department members who are senior in rank to the
candidate being considered for promotion. This committee shall not include
the department head.

Faculty members desiring promotion $e a higher aseademie w»ank shall apply
in writing to the department head who will refer the application to the de-
rartment Rank and Fromotion Committee. The department Rank and Promotion
Committee will review all relevant factors and provide am a written advisory
opinion to the department head. The department head will review all relevant
factors and forward a recommendation (along with the advisory opinion of
the department Rank and Promotion Committee) to the college dean who will

in turn make a reeemmerdat$ier forward his recommendation and all evaluation

materials to the Vice President for Academic Affairs. The Vice President

for Academic Affairs will review the eellege deanle reeemmendatien these

##* "Persons in the full-time employ of the university who hold faculty rank
and who satisfy at least three-fourths of their contractural obligation
in teaching, research, public service, and/or other non-administrative
assignments." (definition of "faculty")
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materials and make a recommendation to the President. If the faculty member
is not recommended for promotion, he/she will be so advised by the administra-

tive official making such a recommendation. Written notification of this

action and supporting statements shall be forwarded to the faculty member in-

volved and all persons previously involved in the review process.

The Rresident shaii: appeind a A University Rank and Promotion Review

Committee shall be selected by draw from amemg she a list of full-time senier

professors of the facultys elected one from each department. The President

may shall convene the University Rank and Promotion Review Committee upon
written request of the affected faculty member. threugh the department headr
The Committee will then meview the preeecedures fellewed in eensidering the
premedien in Pank in order te insure that due preeess was aceerded the faeulsy

membery collect all pertinent information, review all relevant factors, and

seek to resolve the complaint. Within three weeks from the time the complaint

is received by the President The the University Rank and Promotion Review

Committee will provide an advisory opinion to the President on the appropri-

ateness of the presedures fellewed decisions made. imn the Ffaeulbty memberls

easer The Committee shall also forward a copy of this report to the faculty

member involved and all persons previously involved in the review process.

Lf the President determines that preper prometien prededures were nrebt fellewedy
ke may refer the nremebien applieation e the epprepriste administraiive
level for roeorsideratbions

After all reviews the President will make a decision as to making a

recommendation for promotion to the Board of Regents.



