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ABSTRACT 
  

  
This thesis explores how Taiwanese citizens perceive women in the workforce 

and at home, with a specific focus on how working mothers in Taiwan are perceived. The 

first section provides a literature review of perceptions of women in and out of the 

workforce in Taiwan and how policies surrounding maternity leave and breastfeeding can 

impact these perceptions. The second section will detail the findings of an original survey 

that asks the Taiwanese respondents their opinions regarding women in the workforce, 

division of labor in the home, breastfeeding, and gender roles. The data shows that there 

may be a greater level of acceptance of working women and mothers than previously 

believed; however, there could also be other factors at play, such as heightened 

awareness of women's struggles, which could result in people giving more socially 

acceptable answers. Looking at work done in the house, it can be concluded that women 

may still be expected to do more housework while also doing the same amount of work 

outside of the home as men.  

  

(Key Words: Women, Mothers, Taiwan, Pregnancy, Breastfeeding, Work Force, 

Housework, Division of Labor)  
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INTRODUCTION 
  
 

Taiwan has among the highest rates of women’s participation in politics, with 

about 42% of the legislature being women as of 2021 (Gender Quotas Database, 2021); 

however, it is still uncertain whether this translates to views of women more broadly. In 

the Taiwanese government, there are quotas for elected offices, meaning that a certain 

number of seats are reserved for women; in addition, critics say that these women may 

just be “warm bodies” with very little political power and influence. Since most of the 

attention is on women who are elected to office and not on the daily experiences of the 

majority of women, it is hard to determine if these issues in politics bleed over to real 

life. These underlying biases against women can impact the way the common Taiwanese 

woman lives her life. Understanding how women are treated, whether that be in the 

government, in a high-level position at work, or in blue-collar jobs, gives a look into how 

Taiwanese citizens genuinely feel about women in politics and other areas of work.   

Looking at women in Taiwan, we are often shown success stories of how women 

have been highly involved in politics (Tan, 2016); however, many believe that this is just 

for show and that these women actually have little say in how their government works. 

This could lead to a potential disconnect for many. Even if men vote for a woman every 

few years, they may not be aware of the difficulties women face once in office or the 

differences in the treatment they experience in the workforce. Due to this possible 

disconnect, I would like to look not only at perceptions of women in the workforce but 

also at how they are treated at home. Specifically, I would like to understand how 

Taiwanese mothers fit into the workforce in addition to what labor they have to do at 
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home. Understanding how Taiwanese women fit into the workforce and at home is 

paramount to understanding if a high percentage of women in politics translates to better 

conditions for women in their everyday lives. If women’s lives are not different, then are 

the policies which make quotas surrounding women in politics effective?  I have decided 

to ask three major questions to understand how women are treated both in the workforce 

and within their own homes.   

1. Are working mothers in Taiwan treated the same as working fathers in 

Taiwan?  

2. How are women in Taiwan viewed when breast pumping or breastfeeding at 

work/in public?  

3. How do people in Taiwan view women's roles vs. men's roles when it comes 

to taking care of the house and having a job?  

These three questions are crucial to the understanding of working mothers 

because they analyze the way women are treated from three different angles. We can see 

how mothers are specifically viewed in the workforce, how women combine their work 

life and their duties they have at home, and how much work women do outside of their 

work life. In addition, we have seen research on Taiwanese women in politics, women in 

the workforce, and the analysis of work done within the house. Although these are all 

critical steps to understanding women in Taiwan’s society, analyzing these issues 

together could reveal a more complex understanding.   

To summarize, this thesis aims to analyze the role of Taiwanese mothers in 

today’s society. First, I will research past literature in order to grasp an understanding of 

how women in Taiwan are perceived in the workforce, when they breastfeed in public 
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and take maternity leave, when doing household chores, and when they balance work and 

motherhood. I will then expand the research in this field using original survey data to 

analyze what women are doing at home and the perceptions of them in and out of the 

workforce.  
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PART 1: LITERATURE REVIEW  
 
 

Throughout East Asia and the world, Taiwan stands out for its high rates of 

women in politics. Specifically in East Asia, Taiwan stands twelve percentage points or 

higher above places such as China, South Korea, and Japan when looking at the 

percentage of women parliamentarians (OECD Data, 2023). Outside of East Asia, 

Taiwan seems to be on par with Northern European countries. Although many perceive 

this as a progressive step towards gender equality, it has also, unfortunately, directed 

attention away from the everyday women’s experience and how society perceives them 

by putting on a show of an equal society through high participation in government. This 

could lead to the assumed equality of women in Taiwan, even though women are having 

to do more with less recognition.  This research aims to answer how women in Taiwan 

are perceived in and out of the workforce. This includes their jobs, their involvement in 

the home, and how they are viewed for trying to balance a work and home life. 

Understanding how women are perceived outside of the political setting is the key to 

making sure politics are actually helping women. There can be quotas that put women in 

office and laws passed that have women in mind; however, the actions mean very little 

unless they are legitimately working to improve the lives of women.  

There are many studies that can fall under the category of women in and out of 

the workforce. However, for the purposes of this paper, these studies will be categorized 

into three distinct sections. The first will be perceptions of women in the workforce, and 

the next two will be comparisons between the perceived traditional roles of women and 

how they intersect with their careers.  
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Women in the Workforce  

Following trends around the world, Taiwanese women are rapidly becoming more active 

in the workforce due to the following factors: the need for monetary support and the 

increase in education across the region. Although their conditions in the workforce are 

improving, this does not give insight into how they are perceived, nor how they are 

treated within that workforce.   

Aside from the many issues women across the world encounter within the 

workforce, they also face significant discrimination during the hiring process. Across the 

board, mothers are more likely to be labeled as “uncommitted to their jobs,” resulting in 

them being less likely to be hired or brought up for promotion. Once in the workforce, 

mothers often receive less pay, making close to 8.6% less than the average starting 

salaries for working fathers (Correll et al., 2007). This perception of being 

“uncommitted” due to having children has real consequences for women "that attempt to 

return to" the workforce after having children. Despite also having children, the fathers 

do not experience the same levels of backlash. This suggests that there is another 

underlying factor at play. For Taiwan, this could be linked to cultural expectations of 

fathers. In East Asia, it is still very culturally common for women to take on most of the 

housework and childcare (Yen & Yang, 2011). This could explain the difference in 

perception between men and women when it comes to childcare.  

The argument that women are moving up in the workforce while still facing a 

disproportionate amount of scrutiny compared to their male counterparts continues to be 

echoed throughout the discourse. Women must work harder for upper-level jobs such as 

management positions; however, once there, they still face harsher criticisms than men in 
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similar positions. This can be further evidenced by looking at others' expectations of 

women in leadership roles. For example, in general, women with leadership styles 

viewed as more feminine will perform well on evaluations; however, more masculine 

styles of leadership in women will result in lower evaluations (Ryan & Haslam, 2005). 

This discrimination not only happens in office jobs but also in higher education jobs. 

When looking at academic leadership as it relates to jobs in higher education, it is argued 

that although women are now making their way up in higher education, they are often not 

given the same positions as men, or it takes longer to reach the same levels. Looking at 

Taiwan, this is revealed through the unequal number of administrative roles women 

receive in the workplace. It can also be seen through university activities, such as how 

likely they are to be a keynote speaker at school events. The article also mentions that the 

major roles women are expected to fulfill take place in the home, which some believe 

impacts their ability to move up at the same pace as men (Chen & Hsieh, 2018).  

Sexual harassment in the Taiwanese workplace has similar rates to that of other 

regions globally, with many movements occurring around the world in the 1960s, 

including the United States (Chiao, 2003). Since the 1960s, this general trend of activism 

and reporting has grown, with around 43% of Taiwanese women reporting sexual 

harassment in 2023 (Blazyte, 2023). Sexual harassment can lead to women having higher 

stress levels at work compared to men (Yeh et al., 2019). These higher stress levels may 

have a significant impact on the lives of women, especially those that are pregnant. For 

example, a weakening of health, use of drugs or alcohol, and anxiety or depression are 

reported at higher levels when sexually harassed (Woods et al., 2010). Looking at the 

relationship between job strain and the health of pregnant women, it is found that intense 
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work environments can lead women to experience extreme depression during and after 

pregnancy (Tsai, 2019).  

It is also crucial that we look at the cultural factors that play into sexual 

harassment. In the context of Taiwan, we can see that both language and historical views 

may play a part in how Taiwanese people perceive sexual harassment. The word 騷擾

(sāorǎo) which is used in the translation of sexual harassment or !"#(xìngsāorǎo) can 

be translated to disturbance, commotion, or harassment. Since this word can be used in 

other contexts, such as a nuisance or annoyance, this could lead to the cultural context 

being different in Taiwan (Chiao, 2003). Another cultural distinction could be the 

historical views of women. Taiwan is incredibly patriarchal; however, this has changed 

due to increased education. Although this increase in education has led to more women in 

the workforce, there is still the common practice that women are the “last to be hired, and 

the first to be let go” despite laws that prohibit this. (Bowen, 2003).  

 

Breastfeeding and Maternity Leave and Career  

Women in Taiwan are trying to maintain a balance between their work life and 

their family duties postpartum. Previous research has shown that historical and traditional 

views of breastfeeding in Taiwan changed in the 20th century due to women's 

participation in the workforce (Chang et al., 2014). Since these women do not have the 

same amount of familial support, and paid maternity leave is only approximately 8 weeks 

(Feng & Han, 2010), it has become increasingly difficult for women to balance caring for 

their children in early stages of life and returning to a full-time job (Chang et al, 2014). 

As a result, two diverging perceptions emerge. The first may view traditional postpartum 
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care, called $%& (zuò yuè zi) (Holroyd et al., 2011), as a dying practice since the risein 

popularity of postpartum centers as opposed to actual family traditions. This in turn leads 

to the judgment of a woman for wanting to return to work. The second perception stems 

from the judgment of the woman's coworkers or manager for choosing a longer, more 

traditional maternity leave. Either way, the character of these women could be under 

scrutiny no matter what they decide to do. This is also cross-cultural. Studies done in the 

United States show that women will be perceived differently based on what choices they 

make in regard to their maternity leave. If women choose to stay home more with their 

children, they are seen as too traditional, but if they don’t stay home and return to work 

shortly after giving birth, they are not traditional enough (Morgenroth & Heilman, 2017).  

Despite this cross-cultural comparison, other articles argue that Taiwan actually 

has one of the better programs for helping women balance their careers and home lives. 

These articles explain that up to three years of unpaid maternity leave is available to 

women; however, most people take less time as it could cut into their pension. It also 

mentions that although infant and childcare is expensive (private care can be up to half of 

a married Taiwanese woman’s salary a year), the government is working on social 

welfare plans to decrease the money spent on childcare (Yu et al., 2021). In other articles, 

which analyze work life and traditional values, they add to this by praising Taiwan for 

having higher salaries for women than other East Asian countries (Takeuchi & Tsutsui, 

2016). In a cross-cultural comparison with European countries such as Germany, which 

allows for about 14 weeks of maternity leave, some argue that Taiwan's eight weeks of 

maternity leave is insufficient. Although in this aspect, Taiwan is better than other 

countries, it can be argued that it is behind many OECD countries (Feng & Han, 2010). 



   

9 

This could impact perceptions of women in Taiwan. Many Taiwanese citizens could 

draw the conclusion that women can take the time they need on maternity leave and 

return to the workforce without much issue; however, even if women do take some time, 

they are not taking the full amount of time available. In addition to this, they will 

experience issues such as finding reliable childcare and possibly breastfeeding in the 

workplace.  

Regarding breastfeeding in the workplace, some conclude that many women 

working shift jobs do not have adequate space or time to continue breastfeeding after 

maternity leave. Breastfeeding went from 90.1% of women participating during maternity 

leave to 21.5% after returning to work. This lack of space and time has made it difficult 

for women to both engage in their careers and provide for their children (Tsai, 2022). 

This is corroborated by other studies, with one study stating that both full-time and part-

time working mothers are less likely to breastfeed past six months when compared to 

women who are not working (Ogbuanu et al., 2011). Another study shows that the 

amount of time a woman has for maternity leave will directly impact how many weeks a 

woman will breastfeed (Baker & Milligan, 2008).   

Outside of Taiwan, we can see that there is a myriad of research on maternal 

perceptions of support while breastfeeding. This research seems to indicate that the level 

of support a mother feels directly impacts the amount of time they will spend 

breastfeeding their child. We are able to see that partner support is critical in the women's 

ability to continue breastfeeding into the recommended minimum of six months 

postpartum period (Mannion et al., 2013). Another crucial support system for these 

women depends on the environment of their specific field of work.  If women are 
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provided the opportunity to pump breast milk at work, they will have higher job 

satisfaction which could increase the time and effort they put into their jobs (Waite and 

Christakis, 2015). If mothers feel like they are not supported by their partners, jobs, 

friends, or other influential people in their lives, it makes it more difficult for them to 

engage in work and other activities outside of the home (Johnson & Slauson-Blevins, 

2022). Going back to Taiwan, although some places of employment have a designated 

area for women to pump breastmilk, it is not required by law to have this area. In 

addition, there are very few supervisors or managers who actually support or encourage 

people who have recently given birth to use these designated areas. (Tsai, 2013) 

 

Housework and Career  

Looking at perceptions of women in and out of the workforce, it is paramount to 

understand the relationship between the amount of housework done by different family 

members and the happiness levels of women who do housework. This could give us an 

insight into how other members of the household perceive women doing the work and 

how the women themselves perceive the work that they do. Looking at how women of 

older generations feel about carrying high levels of housework, Lee and Tang provide a 

look into Taiwanese women and their relationship with housework and their levels of 

happiness. It concludes that women's happiness increases when the housework is divided 

more equitably. As mentioned, Lee and Tang look at the housework done by middle-aged 

and older women, which leaves the younger generation out of the equation. There is a 

major generation gap within the amount of household labor that one performs (Lee & 

Tang, 2017). It was also found that older women in Taiwan usually do more housework 
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than younger women. The research regarding the division of household labor across 

different East Asian countries concludes that the amount of housework that Taiwanese 

women do is based on three major things. First are their partner's views on gender 

equality and traditional values, second is the woman’s income in relation to her partner's 

income, and third is education level. This generation gap makes perfect sense since 

younger women have had more access to higher education, which would lead to higher 

income, and younger men tend to have a less traditional view than their older 

counterparts (Hsu, 2008).  

Others agree that the amount of housework women in Taiwan do is correlated to 

their education level; however, they found that if higher educated women have children, 

then they do not do less housework. They also mention that the case of Taiwan is atypical 

in East Asia when it comes to the correlation between education and levels of housework. 

The other East Asian country they studied, Japan, did not have a correlation. They also 

did a case study of America and found a correlation between education and levels of 

housework; however, they argue that since Japan and Taiwan are different when it comes 

to the correlation between education and housework, we cannot draw a broad consensus 

of the conclusion. They argue that we are looking at things through a western lens and 

that Taiwan is the outlier in East Asia. This western lens could definitely change the 

perspective of women and what people believe they do at work and in the home 

(Kolpashnikova & Koike, 2021). These cultural factors have played a prominent role in 

how we view ourselves in society. We can see that Taiwanese society has drastically 

changed since the 1960s in terms of women’s education and workplace influence; 
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however, it is important to note that people still hold traditional values when it comes to 

the division of labor, especially older generations (Hu, 2002). 

 

Motherhood and Career 

Being a parent with a career is a challenge for anyone; however, women tend to 

have a more difficult time due to the motherhood wage penalty. In addition to being 

forced into the role of caretaker and household cleaner, women are also paid less for their 

work at their jobs. This comes from employers believing mothers cannot do the same 

amount of work or are less committed in comparison to non-mothers. In Chapter II, 

Article 11 of the Act of Gender Equality in Employment, it is mentioned that “Employers 

shall not discriminate against [an employee] who become[s] pregnant, engages in 

childbirth or child care activities...[and] shall not use [the previous] factors as excuses for 

termination.” (Laws & Regulations Database of the Republic of China, 2022) Although 

these laws are in place to prevent discrimination against pregnant women/mothers, it is 

incredibly difficult to know if a women is not being hired because she has a child or if it 

is for other reasons. In addition, Article 10 says that wages must receive equal pay for 

equal work; however it is qualified by seniority, award/discipline systems, merit or “other 

justifiable reasons of non-sexual or non-sexual-orientation factors.” (Laws & Regulations 

Database of the Republic of China, 2022) This is incredibly vague and could allow for 

the wage laws to be ignored or in some cases, excused.  

In the United States, it was found that mothers were making up to 4-5% less per 

child than non-mothers (Yu & Kuo, 2017). Although this is not specifically based in 

Taiwan, there are also studies that look into how mothers in Taiwan face similar 
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struggles. Women in Taiwan may leave for more extended periods of time when they 

have a younger child due to the waitlists for daycares being long and the high price of 

full-time caretakers (Jao & Li, 2012). If these women leave work and become stay-at-

home, non-paid mothers/caregivers, they are more likely to be vulnerable compared to 

women who work or choose to balance both work and caregiving.  It becomes 

increasingly difficult to reenter the workforce once you leave, which could lead to 

difficulties in paying for necessities in emergencies (Chou et al., 2012).  

In addition to discrimination against mothers in the workforce, we also see that 

women are forced into traditional maternal roles, which can have a major impact on that 

woman's job. For example, women in Taiwan are more likely to win custody of their 

child if there is a divorce between the parents. It is argued that this is because women are 

seen as primary caregivers and are forced to balance their life and career or give up their 

careers entirely. Although women are given greater preference in having a say over their 

children, it still does not effectively reform nor challenge the norm that fathers work and 

mothers stay home with the children (Chen & Huang, 2019). 

 

Filling in the Gaps  

A key aspect that is not discussed in this literature is mothers and their 

intersection with discrimination in the workforce and at home. Although there is much 

debate about issues such as maternity leave, breastfeeding, and unfair workplace 

treatment towards women in general, we seldom look at how these women are perceived 

and how important they are to Taiwanese society.  
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There also seems to be a lack of discussion about Taiwanese women and 

housework. In the literature, we can see how education and age can impact the amount of 

labor done in the house, but we are missing a critical detail. How much work do men 

believe they are contributing to the household? We need to understand if men realize they 

do fewer household chores or if they believe they are doing more than they actually are. 

This could impact the relationships that they have with women in their lives, including 

mothers, sisters, girlfriends, female co-workers, and friends. It could also influence how 

people view certain workplace policies, such as the expansion of maternity leave periods.   

In regard to breastfeeding, we see some literature about laws regarding 

breastfeeding and the spaces provided for working mothers. Still, we do not see literature 

talking about the actual perceptions of pumping breast milk at work or breastfeeding in 

public. We also do not have information about how women feel and if they are 

comfortable breastfeeding/pumping in public and at work.  

In summary, we have the literature and the knowledge of what the situation looks 

like on the surface; however, we do not understand how people actually feel and how this 

can majorly impact people's relationships. Understanding the true perceptions of people 

is also critical in making policies that could impact women's everyday lives for better or 

for worse.  
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PART 2: HYPOTHESES 
 
 

I expect to find that many people who say that they support women in the 

workforce and at home may actually have some underlying biases, which could lead to 

inequitable treatment of women. For example, they may say they support women because 

it looks good on paper or they believe that they support women enough, but never support 

the women in their own lives. In other words, there could be support in the abstract, but 

minimal concrete action done to support women. This is where the focus shifts to the 

perceptions of women in and out of the workforce. This question aims to understand how 

women are perceived at their place of work, in their homes, and how they are viewed for 

trying to balance a work/home life.  Looking more specifically at the questions I asked 

participants; I have four major hypotheses.  

   

Hypothesis 1: Men will report a higher amount of time doing chores while reporting 

fewer amounts of chores, whereas women will report a lower amount of time, yet 

higher amounts of chores.  

Since women generally tend to do more housework (Lee &Tang, 2017), it is 

reasonable to assume that new data will also prove this. I believe that men will report 

higher or equal amounts of time doing chores despite doing a smaller amount of chores 

because they do not realize how little they are doing. Their perceptions may be off 

because they have not been expected to do any chores in the past. This could lead to them 

overestimating the time spent. On the other hand, women may underestimate the time 

spent on chores because they are expected to do them; therefore, they think less about 
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doing them. Chores more ingrained into their routine, as they have been expected to 

complete household chores for longer.  

 

Hypothesis 2: Men will be more uncomfortable with women pumping breast milk or 

breastfeeding in public than women.   

Most men do not have to deal with pumping breast milk or breastfeeding in 

public; therefore, it could be more of a shock to see someone in public breastfeeding. 

Women are more likely to experience this or have friends who experience breastfeeding, 

making it seem more normalized. In addition, evidence from the United States shows that 

the sexualization of women's bodies and breastfeeding could impact the comfortability 

around public breastfeeding or pumping breast milk at work (Zaikman & Houlihan, 

2022). This sexualization of women’s bodies could also impact the perceptions of 

Taiwanese citizens.  

 

Hypothesis 3: Working mothers will be more harshly judged than working fathers.   

Working mothers are often judged more harshly when going into job interviews 

or when at work (Correll et al, 2007). Since women are judged more harshly when they 

are at work, I expect the public to react in a similar way by favoring a working father’s 

job over a working mother’s job. I expect the public opinion of fathers is that they should 

focus more on their job, whereas they may perceive women as better suited to care for 

their children. Since mothers are more likely to be given custody over children, (Chen & 

Huang, 2019) the public may also view them as primary caretakers who should put their 
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children over their jobs. This may mean they believe the opposite of men, leading them to 

think a job should come before their children.  

 

Hypothesis 4: Men will be more critical of working women than women will be of 

working men.  

Regarding women in the workforce, it is found that women have a more difficult 

time getting into higher positions, despite having the same qualifications as men (Correll 

et al., 2007).  Due to this finding, I predict that men will not view women in equal 

standing with men when it comes to male-dominated fields. If we see this discrimination 

within the hiring process, we can assume we will also see it in people’s personal 

opinions. In addition, people may want to conform to cultural expectations. 
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METHODOLOGY  
 

 
Design and Procedure  

The survey conducted to collect this data was done via Macromill Embrain on 

September 19th-26th, 2022. It was designed to test perceptions of women and underlying 

biases against them in Taiwan. I conducted this survey with the help of my mentor, Dr. 

Timothy Rich, and native Chinese speaker Fang Jhu Lin. I asked a variety of questions to 

help understand the full picture of the underlying perceptions of Taiwanese women. We 

surveyed 867 Taiwanese citizens using quota sampling for age, gender, and region. Age 

ranged from 18 to 77, with the average age being 41.45. This is close to the average in 

Taiwan, which is about 38 years old (Country Reports, 2023). There was a slight 

imbalance of people who identify as women versus men, with 52.94% of participants 

identifying as female.   

Taipei City was the most common city of origin, followed by New Taipei City 

and Taichung City, with the least represented being Taitung County. The average 

monthly income was 70,001-80,000 TWD (about 2,282-2,608 USD). Regarding the 

highest level of education, 59.98% of people surveyed had an undergraduate degree, and 

22.49% had a graduate degree.   

Ideologically, 35.29% said they were liberal, 26.99% said they were moderate, 

and 20.65% claimed they were extremely liberal. Only a combined total of 6.69% said 

that they were slightly conservative to extremely conservative. Looking into political 

parties, 55.02% of people surveyed said they did not identify with any party. Of the 

remaining 44.98% of people, if we remove the option of “no party” and “other party,” 
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39.52% identify with the Democratic Progressive Party (DPP), and 30.77 identify with 

the Kuomintang (KMT) of the whole population, this would be 17.19% and 13.38% 

respectively. As aforementioned, only 6.69% of participants described themselves as 

conservative in any form; however, we can see that 13.38% of people said that they 

identified with the KMT, which is considered to be a more conservative party. This could 

suggest that participants who identified as moderate may lean towards the conservative 

side or that the left-right spectrum does not capture Taiwanese politics in the same way it 

does, for example, American politics.  

  

Household Duties  

The first two questions I asked related to the number of household duties done 

around the house. The first of these two questions were open-ended, allowing participants 

to enter any number. The second of the two questions were a traditional multiple-choice 

question with the ability for multiple selections. The options included dishes, laundry, 

sweeping/vacuuming, wiping down counters or tables, lawn care, paying bills, and other.  

1. How many hours of household chores do you do a week?   

2. What are the main household chores you do?  

  

Breastfeeding  

The next two questions involved comfort with breastfeeding in public. These were 

both traditional yes or no questions.  

1. Should women be allowed to pump breast milk at work?   

2. Do you believe women who pump breast milk in public make other people 

uncomfortable?   
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Mothers VS Fathers at Work  

After that, we did an experimental question in which each participant was only 

given one of the two questions. This question looks at how people perceive mothers vs. 

fathers when it comes to going to work. This questioned using a likert scale.  

1. Men with children should prioritize their children over their jobs.  

2. Women with children should prioritize their children over their jobs.  

 

Perceptions of Traditional Jobs  

The final set of questions was also experimental, and respondents were given only 

one of the four questions. This question is meant to understand how people in Taiwan 

perceive traditionally male and female jobs. This was a traditional yes or no question.  

1. Would you be confident in a female teacher with two years of experience?   

2. Would you be confident in a male teacher with two years of experience?   

3. Would you be confident in a female doctor with two years of experience?   

4. Would you be confident in a male doctor with two years of experience?   
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RESULTS AND DISCUSSION 
   
  

Household Duties  

Looking at the questions regarding the number of chores done in the house, there 

is a significant difference in the types of chores men and women are doing. Chores such 

as washing dishes, sweeping/vacuuming, wiping down counters or tables, and lawn care 

are reported to be more equally distributed (less than or about 3% difference) than chores 

such as cooking, laundry, or paying bills (over 7% difference). Women reported cooking 

as a household chore at a rate of 14.87% higher than men; in addition, women also 

reported doing laundry at a rate of 13.92% higher than men. Although men reported 

higher rates of paying bills, it is the lowest of our significant difference rates at 7.46%.  

Table 1: Chores by gender  

 Men Women 

Cooking  28.92% 43.79% 

Washing Dishes 71.32% 74.51% 

Laundry 57.10% 71.02% 

Sweeping/Vacuuming 66.42% 68.85% 

Wiping down counters or tables 46.81% 45.10% 

Lawn Care 6.62% 3.49% 

Paying bills 45.59% 38.13% 

Other 3.68% 2.18% 
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The participants were also asked to report the hours of chores that were done per 

week, with the average being almost identical for men and women at 7.27 hours and 7.26 

hours respectively. 62.25% of men claimed more than three hours of chores a week, 

whereas women claimed 60.78%, showing no significant difference.  

 

Discussion  

When looking at the household duties section, it is clear that men believe that they 

are spending the same amount of time on chores each week as women; however, when 

the data is broken down by the types of chores that are done, more time intensive chores 

are done by women at a higher rate than men. Two independent variables that stand out 

are cooking and doing laundry. These had the largest gaps between men and women, and 

they were also some of the most time-consuming chores. This difference, along with the 

fact that men reported doing chores for the same amount of time as women, could mean 

that men are overestimating the amount of time they spend doing chores. The only chore 

men claimed a significantly higher rate on was paying bills. Although it might be difficult 

to estimate the number of hours spent on paying bills, many modern-day bills are 

automated, especially major bills such as phone, rent, Wi-Fi, car, etc. Another chore that 

stands out is lawn care. The difference in lawn care was about 3.13%, with men claiming 

the higher percentage. When looking at the specific counties, the county most likely to 

claim lawn care as a chore was Chiayi County, which makes sense given there is more 

green space than in Taipei, which ranked number two. This could show a 

misunderstanding of what lawn care entails and what it means in a cultural context since 

very few places in Taipei have actual lawns. This data supports the first hypothesis, 
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which states that men will report a higher amount of chores while reporting fewer 

amounts of chores, whereas women will report a lower amount of time yet higher 

amounts of chores. Men did report the same amount of time doing chores while reporting 

less amount of chores, specifically time-intensive chores.  

As far as age goes, people in the 40-59 range reported more hours of chores done 

per week (20+), which would match with previous research done. It was difficult to 

determine a correlation of education to higher amounts of chores done, however it seems 

as if majority of the people who do chores for longer have a high school degree or higher, 

which does not match with previous findings. This could be in part due to rising 

education levels across the country. 

  
 
Public Breastfeeding  

Regarding pumping breastmilk at work, there is very little difference in support 

between men and women, with overall support incredibly high at 92.16%. When asked if 

they believed others felt uncomfortable with people pumping breast milk in public, men 

were more likely to say that others do not feel uncomfortable, which was about an 

11.14% difference from women.  

Table 2: Breastfeeding/Pumping in public (Percent yes) 

 Overall Men Women 

Should women be allowed to pump breast milk at 
work? 

92.16% 92.4% 91.94% 

Do you believe women who pump breast milk in 
public make other people uncomfortable? 

21.34% 15.44% 26.58% 
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Discussion  

A bridge to connect women at home and in the workforce is the question of 

breastfeeding. Overall, 92.16% of people believed that pumping breastmilk at work 

should be allowed; however, there seems to be a disconnect between the acceptability of 

breastfeeding and actually being supportive of people who are breastfeeding. Although 

people are highly supportive of allowing women to pump breastmilk at work, we can see 

in previous research that women are actually given little space to pump there breastmilk. 

Even if they do have access to a small, closet like room to pump in, it may cut into their 

work time, which could cause a higher up to punish these women. It seems as though 

people are more supportive of the idea; but are silent when it comes to giving people a 

safe place free from backlash to pump. 

When you ask if people feel uncomfortable with women breastfeeding in public, 

you get another story. Only 21.34% of people in Taiwan believe that pumping breastmilk 

in public would make people uncomfortable, women were more likely to say that it does 

make people uncomfortable. This does not support my second hypothesis. Originally, it 

was believed in the second hypothesis that men would be more uncomfortable because 

they would be more likely to notice if someone was breastfeeding. Men could feel 

uncomfortable because of the sexualization of breastfeeding. They may see it as 

inappropriate or indecent and not as a woman trying to feed her baby. Looking deeper 

into the data, however, proves that women are actually more likely to notice other 

people’s discomfort. It was not taken into account that women would be more aware of 

how people feel about the situation because they themselves may have been in a situation 

where they or a friend had to breastfeed in public and noticed that people were 
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uncomfortable. Women who are breastfeeding may be more aware of the glances, 

whereas men or people who do not breastfeed in public may not.  

Surprisingly, the largest age group to say that women should not be allowed to 

breast feed in public is the 30-39 age group, which was followed by the 18-29 age group, 

most of whom had a graduate degree or higher. The younger generation, although still a 

small percentage overall, was the most critical of public breastfeeding. These age groups 

were also not impacted by gender. They were also likely to believe that breastfeeding 

makes people uncomfortable. This demographic may be more against breast pumping at 

work because they are dominating the workforce currently, and may believe that it takes 

time out of work.  

 

  
Mothers vs. Fathers at Work  

  
When asked the experimental question “X with children should prioritize their 

children over their jobs,” the majority of respondents fell within the “Neither Agree nor 

Disagree” category for both men and women. Despite this strong draw to a neutral 

answer, there are some notable percentages that stick out. Both men and women were 

more likely to strongly disagree when asked if women should prioritize their children 

(although women were about 11.52% higher). Looking at the other side of the spectrum, 

men were more likely to strongly agree that men with children should prioritize their 

children; women were about 7.55% less likely to strongly agree with this statement. 

Overall, the trend seems lean neutral, with both men and women believing that men 

should prioritize their children over their jobs and women should not.  
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Table 3: Men with Children 

 Overall Men Women 

Strongly Disagree 2.54% 2.62% 2.48% 

Somewhat Disagree 9.24% 7.85% 10.33% 

Neither Agree nor Disagree 44.57% 40.84% 47.52% 

Somewhat Agree 31.64% 32.46% 30.99% 

Strongly Agree 12.01% 16.23% 8.68% 

 
 

Table 4: Women with Children 

 Overall Men Women 

Strongly Disagree 17.74% 11.98% 23.5% 

Somewhat Disagree 22.81% 21.66% 23.96% 

Neither Agree nor Disagree 37.79% 41.94% 33.64% 

Somewhat Agree 17.5% 19.32% 14.75% 

Strongly Agree 4.61% 5.07% 4.15% 

 
 

Discussion  

Another connection between women in the workforce and at home is how 

mothers are perceived versus how fathers are perceived. The majority of people tend to 

choose the option “neither agree nor disagree '' for both mothers and fathers in the 

workforce. This could show two things: one, people are choosing the safe option where 

they do not have to disclose implicit bias one way or the other, or two, they believe that 

there should be a balance between work and home life.   
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Once we look past the “neither agree nor disagree” answers, we can see that both 

men and women are actually more likely to believe that men should prioritize their 

children over their job than women. This does not support my third hypothesis, which 

was that working mothers would be more harshly judged than working fathers. Since 

55.94% of our participants considered themselves “liberal” or “extremely liberal,” we 

could be picking up on more progressive ideas. Another explanation for this could be that 

people who were given the “Women with children should prioritize their children over 

their jobs” statement wanted to give a more socially acceptable answer. This hypothesis 

failed because it was assumed that people would conform and would want others to 

conform to cultural expectations of gender. It also did not assume that there could be a 

social desirability factor. Despite the fact that there could be some level of social 

desirability, this data shows a greater acceptance of men being involved in their children's 

lives as opposed to only being a “breadwinner.” It also shows a greater acceptance of 

mothers in the workforce, which could help in the future with mothers facing 

discrimination simply because they have children. In Table 4, we can see that women are 

more likely to strongly disagree than men, which is expected as they may have 

experienced a situation or known someone who was forced to leave their job for children. 

Although it seems like mothers will be given more opportunities due to changing public 

opinion, it is still possible that this will not translate to the workforce. Even if the public 

holds these values, institutional changes in the office may take longer to trickle down.   

  
Perceptions of Traditional Jobs  

  
The results of the perceptions of traditional jobs for men and women show 

stronger confidence in women across all categories. Women also have less confidence in 
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people regardless of the question asked. Both men and women were the most confident in 

a female doctor with two years of experience and least confident in a male doctor with 

two years of experience. Looking at the confidence in a teacher with two years of 

experience, people also said that they would be more confident in a female teacher over a 

male teacher. The most divisive questions seem to be the “Would you be confident in a X 

doctor with two years of experience?” As previously stated, women are less trusting 

across the board; however, when it comes to doctors, they are much less trusting than 

men are. Looking at the question “Would you be confident in a X teacher with two years 

of experience?” there was a 6.88% difference for “female” and a 1.56% difference for 

“male.” When asked about doctors, there was an 11.24% difference for “female” and a 

23.76% difference for “male.”   

Table 5: Confidence by gender(Percent yes)  

 

 Overall Men Women 

Would you be confident in a female teacher 
with two years of experience?  

83.41% 87.5% 80.62% 

Would you be confident in a male teacher with 
two years of experience?  

73.73% 74.53% 72.97% 

Would you be confident in a female doctor with 
two years of experience?  

87.96% 94% 82.76% 

Would you be confident in a male doctor with 
two years of experience?  

54.14% 68.42% 44.66% 
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Discussion  

In the experimental question regarding men and women in traditional jobs, it is 

clear that women are more untrusting than men; however, they are more trusting of 

women as teachers and doctors than they are of men. Women seem to trust other women 

at higher rates, with a difference of 7.65% when looking at perceptions of teachers of 

different genders and a staggering 38.1% when looking at perceptions of doctors of 

different genders. Due to the fact that ⅓ of women globally experience physical or sexual 

violence (UN Women, 2022), there is a heightened awareness, which could cause women 

to be less trustful of men and people in general.  

Surprisingly, men also seem to be more trusting of women over men, with the 

highest percentage for both groups being female doctors. This data does not support my 

fourth hypothesis, which states that men will be more critical of women than women will 

be of men when looking at qualifications for certain types of jobs. A similar situation 

could be happening with this question that was brought up in the previous section; when 

shown a question that asks about trusting a woman, men may feel the need to give a 

socially acceptable answer. Another reason as to why this hypothesis failed is because I 

did not take into account the increase of women in Taiwan who are going to school. If 

there are more women who are in school, men may begin to see them equally in the 

workforce, at least in the abstract. Although more women are going to school, a question 

that may arise regarding this data is the number of women in medicine specifically and 

how this could skew interpretation. More and more women are joining the workforce and 

becoming educated at higher rates around the world (Leppel, 2002) which could lead to a 

higher number of women in medicine; however, when looking at Taiwanese women in 
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medicine, specifically in surgery and urology, we can see that only 10% are female. In 

addition, studies show that male patients are more likely to refuse care from a woman 

because of embarrassment or assumptions that they are just their nurse. (Cheng et al., 

2021) Even if men do trust women more, women in Taiwan will still face discrimination, 

such as unwanted sexual advances. In addition, just because they say they trust women in 

the abstract (on a survey question), it does not mean they trust them in reality. The trust 

in women shown in the data does not equal respect in the workplace for women.  

  

The Impacts of Perceptions of Women and Mothers  

A crucial detail to remember when looking at this data is that women's 

experiences are not limited to separate tables and graphs; they are a culmination of the 

data we see and much more. As aforementioned, we tend to forget about mothers and 

their intersection with discrimination in the workforce and at home. Overall, perceptions 

of women in the workforce are much more open and positive than previously thought, 

which could impact jobs that are given to women. Although this is a step in the right 

direction for women who want to enter the workforce, it could put an immense amount of 

pressure on the women who still do the majority of the housework. Since women are 

doing more time-intensive chores and men seem to overestimate the amount of time they 

spend doing chores, this is forcing working mothers into doing multiple jobs that men are 

not required to do. In addition, even if women are trusted at higher rates or are not 

expected to quit their jobs for their children, they can still face discrimination at work for 

having a family.  
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CONCLUSION  
 
  

This research study has explored the issue of public perceptions of Taiwanese 

women and mothers in and out of the workforce. Existing literature and new data from 

Taiwan allows us to understand how women and especially mothers are viewed in society 

and what the expectations for them are. The new data presented in this thesis shows that 

Taiwanese people broadly support women in the workplace and women stepping away 

from traditional roles; however, there seems to be a disconnect between trust and respect. 

In addition, despite women entering the workforce at higher rates, it seems that they are 

also bearing more of the housework. The data also shows that Taiwanese women tend to 

be less trusting and more wary of onlookers. These perceptions of women and mothers 

are critical to understanding relationships in Taiwan. It is also important to understand 

how these perceptions can impact the stress levels and expectations that working mothers 

are expected to carry.  

The implications of this data on the real word and in the government is vast and 

varied. Regarding household duties, we are able to see that women tend to do more 

chores or more time intensive chores; however, the implications of this could be different 

for different households, as this is not something the government can control. We could 

see a shift in men doing more household chores in the future, as it has gone up some from 

the past, but this will be a gradual shift. The men and women that we surveyed may not 

know that they are overestimating or underestimating what they do, this could lead to 

discussion and reallocation of chores. Perceptions of traditional jobs results could impact 

multiple aspects of everyday life. If people have higher confidence in women to be 
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doctors, there may be a greater chance of a women being hired as doctors. Women would 

be in higher demand which could help to lower the wage gap not only between men and 

women but also between mothers and non-mothers. The public breastfeeding and mothers 

vs fathers at work questions will have a much greater impact on public policy. Public 

breastfeeding results could impact the availability of breastfeeding/breast pumping 

rooms. If there is a higher acceptance of pumping breast milk at work, having a 

designated area in a company for pumping could become a requirement by law. Finally, 

mothers vs fathers at work results could impact policy which specifically protects 

mothers from being discriminated against at work since participants seem to lean neutral, 

meaning that people do not expect mothers to be less committed to their jobs. 

There are a number of complexities that this data cannot explain. It is challenging 

to capture general perceptions of people, especially large groups who differ in age, 

gender, political ideology, etc. Since people are inclined to give a socially acceptable 

answer, we may not be able to gauge the true perceptions of a participant. In the question 

regarding household duties, it is difficult to know how well it is capturing the true amount 

of work done and how long it takes people to do these chores since they are self-

reporting. We can speculate that cooking takes longer than wiping down counters or 

tables; however, this could depend on what they are cooking. Using an open-ended 

question to ask which chores they do specifically, or setting each chore up on a scale 

from “I do this all the time” to “I never do this” could give more insight to what chores 

people are actually doing. It also does not capture work regarding childcare or pet care, 

which would take a significant amount of time.   
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In the questions regarding public breastfeeding and mothers vs fathers at work it 

can be hard to capture if people are genuinely supportive of working mothers or if they 

are giving a socially acceptable answer. If this is the case, we can see parallels between 

real life and the government. Women are put into positions of power but do not have the 

tools or power to thrive or succeed. To better understand this, one question could inquire 

about if participants would personally endorse having a room designated for 

breastfeeding at their place of work, or if they would support allotting time during the 

work day for people to pump breastmilk. This could enhance the questions regarding 

comfortability around breastfeeding. Another question that could be asked would be if 

they personally would prioritize their children over their jobs, or we could ask how much 

time they spend with their child if they have one.  

Although there were numerous questions asked about background, future research 

could be done on people who identify outside of male and female, such as non-binary 

people. In addition, there could have been differences amongst people who are a part of 

the LGBTQIA+ community. These questions could provide an understanding of how 

queer couples navigate household chores, work, and families in Taiwan. Another 

question that could make this data more useful in understanding perceptions of working 

mothers is to ask participants if they had children and what age they were.   

I would also like to add to this thesis in the future by doing interviews of 

Taiwanese women and seeing if they agree with the participants in the study. It would 

also allow us to gain a broader perspective if we could ask them how they believe this 

data could impact their everyday lives. In addition, interviews could allow for a more 

detailed understanding of the questions. For example, they could talk about things they 
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have observed regarding men doing housework or regarding the comfortability of 

breastfeeding in public. In terms of interviews, I could use existing contacts that my 

advisor and I have in Taiwan. I could interview women from as many different 

backgrounds as possible, including women in the government, high level professionals, 

blue collar jobs, freelance, and women who stay at home. As of now, I would possibly 

like to interview Hsiao Bi-Khim of the DPP and other party members of the DPP, KMT, 

or other smaller parties. In addition, I would like to get in contact with Gwenyth Wang-

Reeves who has done a podcast over a similar topic.   

This study could also be applied to other countries outside of Taiwan. In the 

future I believe that countries such as the US, China, or Mexico would be interesting case 

studies. The US would be an intriguing case study because of the intense split of political 

ideology, which could impact how women are perceived. China would also be a case 

worth studying due to more cultural similarities. The Chinese government is incredibly 

different, however, which could allow us to see if the government or culture has a larger 

impact on perceptions of women. A case study of Mexico or even South Korea could be 

crucial in looking at the impacts of an ongoing femicide on perceptions of women and 

mothers. This addition of another case study could allow for comparisons between 

different cultures and governments and their impacts on the possible stress levels that 

women could develop.    

Women should feel free to choose what is best for them, whether that be a 

traditional role or not. All of these questions, interviews, and expansion of other countries 

could allow for a more comprehensive understanding of the issues that women and 

mothers face. The more information that we are able to get about women’s issues, the 
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better equipped we will be to solve them. Perceptions are not just thoughts but are able to 

manifest into greater issues despite culture and government.  
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