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WESTERN KENTUCKY UNIVERSITY
BOWLING GREEM. KENTUCKY 42101

July 1k, 1983

cepartment of Porsonnel Services

MEMORANDUNM
T0: Br. Donald Zacharias, President
FRCH: James B. Tomes, Affirmative Action Officer ) /57,112
. f,‘!'.-#v'b‘—w’/;’;’ 3 ) Pl I P
SUBJECT: Annual Affirmative Action Pregram Report

This annual report of progress in the affirmative action - equal
erployment oppertunity program is made in accordance with Section XIII of
the Affirmative Action Plan, as amended July 1, 1981. Since quarterly
reports were made during the period July 1, 1881, through June 30, 1982, as
prescribed in our Conciliation Agreement with the U. §, Department of Labor,
this annual report and subseguent reports will be made ¢n a fiscal year
basis rather than a calendar year basis. This report will consist of four
main elements. The four elements are: promotions, during the year,
recroitment activities to incluge goals and results, a comparison of
personnel strengths during 1561-82 and 1862-83, and conclusions regarding
our overall progress witn recommendations for future improvements.

PROMCTICHS

Uriversity promotions during the year are shown in Table 1. Of the
7% promoticons made, 45.6 percent went to woimen, which comparcs favorably
with the percentage of viomen representation (47.8 percent} in the total
employee group. Minority persons received 3.8 percent of the promotions,
and that group represents 6,0 percent of the total emplovee group,
Statistically, minority qroups are underrepresented in promotions; however,
it is helieved that factors such as longevity caused the apparent '
disparity. The overall total of 79 promotions is indicative of progressive
personnel management and good employee relations, It is doubtful that with
the present economic conditions other area empioyers could show a similar
level of individual employee growth and advancement.

RECRUITMERT ACTIVITIES

Women and winorities continue to respond favorably tn the
University's efforts to attract employment applications from such persons,
The recruitment procedures outlined in the Affirmative Action Plan ave being
followed and inciuce acdvertisements in appropriate local, regional, and
national publications, special contacts with local minority representatives,
special anncuncements sent to predominately Rlack inctitutions, and personal
contacts made by department heads and other Uriversity officials. Tehie 2
shovs the resutts of our recruitment activity in terms of applications
received., Persons in the protected classes (women and minorities) seem to
have responded to our advertisewents in numbers consistent with their
availability in the work force.

Tan Byuad Opportunity Empdoyer”
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For example, Blacks constituted 2.6 percent of the applicants for
faculty positions. That is an excellent response when availability rates are
considered. In the secretarial and clerical area, Blacks made up approxi-
mately €.8 percent of the applicants. Perhaps the best measure for true
availability vrates is the actual number of protected and minority persons who
applied for a specific job.

The resuits of our recruitment activities are reflected in Table 2
(Hew Hires} and Table 4 (A.A.P. Goals}. During the reporting period, 128
persons were appointed to regular ard full-time positions. OFf that group,
45,2 percent were women. Homen constituted 43.8 percent of new faculty, and 2
Black women received faculty appointments indicating that Blacks received 6,25
percent of new faculty appointments. Since only 3.6 percent of to*tal faculty
applicants were Black, an appointment rate of 6.25 percent is commendable.

In the professional nonfaculty activity, Blacks received appointmerts
to 6 of 23 vacancies for a rate of 26.0 percert. 1t is clear that progress is
being made in the professional nonfaculty activity.

In the secretarial-clerical area, the results are not so gratifying.
While 8.9 percent of secretarial applicants were Black, only 1 out of 24 new
hires was Black, This represents an appointment rate of only 4.2 percent.
The Department of Personnel Services referred at least 1 cualified Black
applicant for 14 of the 24 vacant positions which were filled,

Table 4 indicates the 1982-83 goals by major divisions, new hires,
and whether or not goals were attained. Primary occupational activities are
tisted only where goals were established, and/or new hires were made, Under
“New Hires", the column headed "Others” gives the numter of new hires for
persons cther than women or minorities.

When the University's goals and timetables were established last
year, underutilization of women and minorities was determined using availa-
bility rates compared with Western's current departmental personnel strengths
for those protected groups. Our Affirmative Action Plan requires that both
academic and administrative units designated as underutilized demonstrate
affirmative action in recruitment.

, The results of our first full year under the revised plan show that
progress has been made; however, the annual goals for minority hiring were
attained only by Academic Services {faculty) and Business Affairs {skilled).
The results were somewhat better in new appointments for women.  Faculty
‘recruitment geals for wemen were attained by Potter College and Ogden

College. Cther goals rcached included Ogden College {technical and para-
professional), Business Affairs {secretarial-clerical, Black female), and
Student Affairs {professional nonfaculty). It should alse be pointed out that
Student Affairs bired 4 minorities toward a goal of 6 for professional
nonfaculty which certainiy demonstrates a good faith effort.
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_ . The status as of June 30, 19€2, and June 30, 1983, by primary occupa-
tional activity, ethnic group, and sex is shown in Tables 5 and 6. On &
University-wide basis, total personnhel strength for reguiar and full-time
employees decreased by 64 while Blacks and other minority persons increased by
&, Information providing more detail regarding departmental strengths, qgoals,
anc timetables by job classification is provided in Appendix B,

CONCLUSIONS AND RECCMMENDATIONS

© Although employment policies are cledr in outlining the proper pro-
cedures for the recruitment and filling of vacant positions, there is stild
too rmuch "word of mouth" recruiting. In almost all instances of staff
vacancies, the Personnel Services Depariment receives ingquiries and applica-
tions from a spouse, relative, or friend of one of our employees before the
vacancy is announced or advertised, The excessive employment of relatives is
best demonstrated by the fact that we have 11% married couples (238 employees)
employed as faculty and staff members at Western, WUhile the practice of
hiring relatives is not a violation of egual employment opportunity in a leqgal
sense, it does work against employment of minoritiés, since they are currently
underrepresented on the faculty and staff,

Over the years some of our best applicants have been referred by
employees who were husbands, wives, other relatives, or friends. But times
have changed, and until minorities are proportionately rcpresented- on the
faculty and staff consistent with their availability, the referral of appli-
cants by employees should be officiaily discouraged.

it is apparent that our management personnel are becoming more aware
of the commitment to equal employment opportunity, but we need to ntensify
our efforts in that direction by periodically reminding superviscrs at all
levels {not just Department Heads, Deans, etc.)} that they are responsible for
application of the Affirmative Action Plan as an important part of their
duties and that they wilT be evafuated on Their performance under the
program, In addition, Cepartment Heads should be required to make an annual
report of their activities and resulis in affirmative action for the units
under their supervision. Such reports should be made through administrative
channels to the President.

JBT:eh
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APPLICATIONS ANU OFIERS
WESTERN KENTUCKY UNIVERSITY
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TABLE 3

KEW HIPES

WESTERN KENTUCKY UNIVERSITY
JULY 1, 1982--JUNE 30, 1983

Total New Hires
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. VR b R - o e —
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TABLE 4 AFFIRMATIVE ACTION PROGRAM GOALS 1982-83
WESTERN KENTUCKY UNIVERSITY

College or | Annual Goals New Hires Total | . Goals Attained
Major Divislion Minorities Women Mingrities Women dthers New Hires j Minorities | Women
3usiness Admin.

Faculty | 5 3 1 2 4 7 No Yo

Sec.-Clerical ; 0 | o I - 0 3 N.A. N.A.
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Faculty { 3 2 2 2 5 9 No Yes

Sec,-Clerical i 0 0 R T 1 3 NL A, N.A.
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GOALS AND TIMETADLES
AFFIRMATIVE ACTION PROGRAM

{Composite)

DEPARTMENT:  © ) DATE: _June 30, 2983 _
ANNUAL CCALS TOR:  1982-83 )
ULTIMATE GOALS: Up to 1887
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L TS R TNORTTIES 1932-33 MINORTTIES ? JINORIEIES ANNUAT GOALS
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DEPARIMENT

Tean's

POSITION TITLE

e
—

GOALS AND TOMETAGLES
AFFIBMATIVE ACTION DROCGRAM

Sffice, Ccl., of Bus. Adm.

DATE: Jure 30, 1383

ANNUAL AL S FOR:_m}§§2—83
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COALS AND TIMETABLES
AFFIBMATIVE ACTION PROCIAM
DEPARTMENT

Leecounting

, 1583

ANNUAL GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987
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GOALS AND TIMETABLLES
ATTIRMATIVE ACTION PROGRAM

DEDPARTMENT: Bus.-Disgt., Ed, and Office Adm. - DATE;
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ANNUAL GOALS FOR: 1982-83
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GOAIS aND TIYETABLES
AFTIRMATIVE ACTION FROGRAM

DEPARTVENT: Zconomics DATE:  June 20, 1083 . o
ANNUATL GOALS FCR: 1982-83
ULTIMATE GOALS: Up to 1987
i 1981-82 STATUS | MINORITY GOALS | NEW HIRES 1982-83 1989-83 STATUS -
MINORITIES | 1982-83 MINORITIES _ MINORITIES | ANNUAL GOALS
POSITION TITLE | TOLALJMEN {WOMEN [MEN [WOMEN| ~MEN _JWOMEN | OTHER [DMEN | WOMEN |TOTALIMEN | WOMEN JMEX WOMIN | ATTAINED?
Zept Head 1 1 C C A 0 2 c C 0 1 1 ) C a LA,
Trof E 3 0 . 2 P 0 0 Q
1
Lssoc. . Prof 5 T SR 5 |4 1 0 9 '
fset. Prof. Y b 0 ] i 4 0 0 0
Instr 1 0 1 | o | B 0 I 2
Total 13 11| 2 o o I ' 0 0l ¢ 12 o 2 ) 0 NO
; ; 1 ]
i g.
Sr. Dept. Zec 1 o7 L 0 0 2 B ¢ {1L(F) 0 0 1 0 1 ¢ 0 LA,
| |
j | |
: ' ! !
! ! ; ;=
i
i |
: ' ! '.
o | i
[ !
| 1. i I i




GOALS AND TIMBTABLES
AFFIRMATIVE ACTION PROCRAM

DEPARTMENT: Finance =wond QBA DATE: Jure 30, 1933

ANNUAL GOAIS FOR: 1982-83

ULTIMATE GOALS: Up to 1987
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GOALS AND TIMETALRLES
AFPIRMATIVE ACTTON PROGRAM

DEPARTMENT: lianagewent & Marketirg ' DATE: June 39, i9872

ANNUATL GOALS FOR: 198983

ULTIMATE GOALS: Up to 1887
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POSITION TTTLE | TOTAL JMEN |WOMEN BEN [WOMEN | MEN JWOMEN | OOIFR [N | WOMEN |TOTALIMEN | WOMEN [N WOMEN | ATTAINED?
_ ] |
Leyt. Head 1 1 & ¢ C 0 0 D 0 D 0 1 1 0 0 0 N. A
T |
o - A l _ .
Tvof 3 : I' 1 ? 2 D 7 ¢
~sgoc.. . rof, L L ! 0 2 2 0 0 0 ’
~Asst., Prof. & 6 1 1 6 ) 0 3 0
| . |
Tnssr. 2 1] 2 - . | o ] 2 1 1 9 G
l !
Total 15 1k 100 C 0 0 2 0 0 12 Dl 1 Q 0 N.A
|
!f ' ____h_,g______‘__.__|___._4_.._.___._,__.__| ___._._..1 ——
. ] ]
| i; ;
Zr. Dept. Sec. 1 | 0f 1 o0 1 o 0 S o | ¢ 1 {0 1 0 0 N.AL
i | 1 ? r
i ! |
% ' i i
| i
? 1 i I‘ E |
1 i
1 i |
| ' . | |
| . | 1 | |
I R




DEPARTMENT:  Potter College [Composite)

GOALS

ARy
ﬁ-_\_u

TLHETABLES

AFFIRMATIVE ACTION DROGRAM

DATE: Juns 32

[}

» 299

L)

L

i

ANNUAL GOALS TOR: 1982-83

ULTIMATE COALS: Up to 1987

TTTTTTT T T YT TTUI981-82 STATUS Y MINORITY GOALS | NEW HIRES 1982-831 1982-83 STATUS I
MINCRITILES | 1982-83 MINORITIES i 1 MINORITIES | ANNUAL, GOALS
POSITICN TITLE § TOTAL DEN {WOMEN MEN [WOMEN! MEN “;WOMHQ | OTHER  IVEN | WOLEN | TOTAL MY | WOVEN EN  SOLN ATTATNED?
POSITICN TITLE § TOTAL § | SOMER € i ¢
! . !
Dean L 1 D | 1 i 8] EO ol
Asst. Dean 1 1) 9 1 ) 1|1}y o o o |
Dept. Head 10 | 20l 0 10 f 9 0 C N.A.
Total 12 120V ¢ 0 0 0 C 5 0 |0 i2 N2 G 0 0
. 1 - !
hoto~Jour 1 1 Q i 0 0] 1 1 9] 9 0 -
Director 1 1 0 . O 8] 1 1 o 0 0
| i ,
Prci T2 63 9 2 | 0 ; 73 bk 9 1 Q
Lssoc. Prof. 53 | Lo 13 | 1 0 | E 2(w) [ 5% BT | 17 2 2
| | ]
LA=st. Prof. 37 201 17 % 1 & | ] 3 1 Il WO R6 1k 1 1 Minorities-
Tnstructor 11 hf T 11 o ;*#2 | 4 2 2 | D 1 Wometi-yes
Total 175 [125 1 L6 5 0 3L 2 b5 Lo1(M) aT3 31l b2 F 2
: _ i | 2(w)
i : ! ;
Prin. Sec. 1 cy 1 i i 1 o 1 0 0
: t | ‘
S5r. Adm. Sec 1 |0y 1 ; @ 1(W) 2 |0 2 0 o
Sr. Dept. Sec.| 5 | 0 5 ¢+ ‘ } 5 |0 5 0 0
f E
Adm., Sec. 1 o, 1 ! 1 o0 1 1 B C
i ¢ | [
Dept. Sec, T o4 T : ; h(w) 70 | T s 0
" :: ! l
Tanretary 1 } cl 2 : 5 1 10 {1 # 0



GOALS AN TTAFTARTES
APFIEMATIVE N7 PTRas
PEPATIMENT:_ Deanls Qffice, Potter Sollewe DATE:  June 36, 2983 _
B GO VOR:  IASZ-83 .
CUTTSATE COMS: Tp 10 1987

STATUS

tuh\_qu TIES |
R 0

T 10528 rj‘j;;_

IMI\O"‘IHES

BT N roevpat .
‘J_. | n('\m.\ FEG 1 JEE TN D

o
n

L
1]
[P
ta
2
Q
a
+
12
=
[
o

' . | .
| ;- | !
'% % | i o
F l | i
1 E i I I‘i . E
. 1 : |
; ! | i ]
! i ‘ ' i i ! f'
I ! : _ ! . |
: : ! | ! :
| i i 'J ! :
i i | ‘
}




DEPARTMENT:

POSTIION TITLE

1981-82 STATUS

TOTAL

 VMINORITY GOALS
MINORITIES |

COALS AND TTMPTABLES
ST TRMATIVE, AUTION DROGRAM

DATE:  Jure 30, 1683

ANNUAL, GOALS TOR:

ULTTMATE GOALS:

1982-83

Up to 1887

| NEW HIRES 1982-83

198285 STATUS

1982-83

MEN (WOMEN

T

3

f

MEN FWOMEN |

it = T C O 0 0
i
Zrof. 3 7 1 1 ‘
sgoc. rrof 111 O 2 0 f
: )
Ls3t. Frof 2 1 1 Sl | :
i ! :I
Ins=r, 10 1 1.9 | i
| :
! . I

. Total 12 g 3 1 2 0 ! 0

Lezpt. Gec. ‘1 G 1 i

MINORITIES |

“TMINORITIES |

MEXN | WO [TEN ]

- i
MEN Wo,‘.ﬂi OUIR [MEN T WOMEN | TOTAL |
] a ?

ANINUAL GOALS
ATTAINED?

) 0 1 1 3 | o o N
.‘—..._.—-—\__..—\_,—\_.—.J L. .
E 7 3 1 ¢
1 1 o s o
3 2 o 9 1 0
1 {0 1 9 1 C
0 O 1132 10 o o o) L_n.
]
1 |o 1 0 Lo

IR S T

_“mr‘ o]




DEPARTMENT:

Znplish

COALS AND TIMeTABLES
AFFIRMATIVE ACTTTON PROCEAM

DATE -

June

O
30,

1983

ANNUAT, GOALS TOR: _1982-83

ULTIMATE GOALS:

Up to 1887

________ 1981-82 STATUS MINCRITY GOALS | New HIRES 1682-837  —  1082-83 STATUS |
MINORITIES | 1982-33 MINORITIES : MINORITIES | ANNUAL GOALS
PGSITION TITLE j TOTAL MIN {WOMER [MEX [WOMEN| MEN —JWOMEN r OUFER IV | GOMEN | TOTALIMEN | ¥OVEN IEN RO ATTAINIY?
I : ' f T J
! | | |
Tept. Feed 141 C ¢ 0 c 0 0 | 0 11 0 0 3 ML A
L T . - Wt |
Zircetor 1 1 g 1 ! 1 S 0 Y
1 ! : |
rof 13 (10 3 : ,- i 1h ".l 3 o o
| | L |
ssac, Prof 13 5 8 | 1 (W) | 1% 3 9 0 i 9
| ! i i
! i [ i
hsst, Prof o i 5 t ; i 1 11 S & 0 11
| ;‘
Instr. v o oo J o o | o 5 1.0
L | 1(u) !
Total Lo 120 20 {0 l 0 P00 2 C (W) | Lbo P2 18 o i1 N.A.
f ‘-. _ lI ! i
B A S S S : f 3
| ] !
£4m. SBec, 1 c i+ 1 } 1 0 1 C 0
‘; | i | . I
Sr. Dept. Sec 1 G ; 1 } : .l | 1 J 1 _f_O | ©
: - : i_ i _ ‘-
Total 2 10 f 2 o o o0 i o {0 2 [0 2 lo g N.A.
i i |
! ; i : \ ]
_! - .
: i | i
i - : ; !
o I o :1
| ; =, : | | | 1
i ! : 1 t :




GOALS AND TTLERTABLES

ATFTRMATIVE ACTTON PROGEAM

DUBARTMENT; Comm. snd Theatre . DATE: Jurne 33, 13 _
ANNUAL GOSLS TCR:  1982-83 _
ULTIMATE GOALS: Up to 1987
C L _1981-82 STATUS MINORITY GOALS | NEW HIRES 1982-83] 1982-83 STATUS -
MINCRITIES 1982-83 IMINORITIES ~ IMINORITIES | ANNUAL GOALS
POSITION TITLE { TOTAL MEN [WOVEN MEN [WOMEN| MIN | WOMEN | OTHFR |MEN | WOMEN |TOTAL|MEN | WOMFN REN [ROMEN | ATIATYD?
Jepr. licad R 1 0 l J >0 f o 0 IR l Ty i 8 50 M. A
!
“rof. ook 2 t 6 |6 0 I l 0
Lsgoc, . rrof 8 8 o | E v 7 5 9 0
sst. Fre? 6 |2 oo | X l TS 2 0 <
|
Tnstr, 2 1 z ~ 0 0 8, 9 1 ¢
” ]
Tesal 21 .5 5 0 O J 0 1 0 0 i 20 15 2 C ¢] N,A
; {
! : ) '
?. !
Sr. Depi. Scc 1 ooF 1 3 1 8] 1
Lept., Sec 1 9 s 1 : _ 1 0 1
{ i i { . !
Total 2 Lo 2 0 0 o . ¢ | 0 o |0 2 1c 2 o {0 N.A.
s | [ '
1 |
i i
I ' ;
‘ i 1 | l
: 1, |
| 5



GOALS AND TIMETADILS
AFFPIRMATTIVE ACTION "ROGEAM

DEPARTMENT : Uovernmentd

DATE: June 20, 2553

ANNUAL GOALS FOR: 1982-83

ULTTMATE GOALS: Up to 1087

1981-82 STATUS MINCRITY GOALS | NiW HIRES 1982-83 1982-83 STATUS - o
MINORITIES | 1982-83 IMINORITIES ! MINORTTIES | ANNUAL GOAJ
FOSITION TITLE | TOTAL |MEN |WOMEN MEN JWOMEN| MEN ) WOMEN | OLER_[PEN [ WOMEN |TOTAL|MEN | WOMEN REN [WOMEN | ATTAINFD?
'i
ot rad 1 1 O G 0 0 G a J 0 1 1 ¥ LG 3 I
Proaf & T 1 8 7 1 G o
ses. Prof. 1 x| o 1 il o o I oo
Tetel 9 8 1 ;0 0 0 0 0 I I 9 18 1 0 o N.A.
!
|
ept. Sec. ! 0 i \ 3 a 0 0 ¥ G G 1 o 1 0 ¢ H.A.
i i .
l .
| | %
1
! :
o o |
| " | | |
| o | |
; ' ] i |
- | | | |
. i P | . i
l . ! L b R




DEPARTMENT :

Hisgto

vl
L)

COALS AND TIAETABLES
AFFIRMATIVE ACTION PROGIRAM

- —T

DATE:

June 3¢, 1883

ANNUAL GOALS FOR: 1932-83

ULTTMATE GOALS: Up to 1087

198182 STATUS

MINCORITIES | 1982-83

I"MINORITY GOALS |

NEW HIRES 1082-83

1982-83 STAILS

[MINORITIES

MINCRITIES | ANNUAL GOALS

t !
TOSTTICN TTILE { TOTAL BIEN [WOVEN paN ‘x@;ﬂﬂ] VN JWOMEN | oMbk MEN | WOMEN [TOTAL VEN | wouEN MEN [WORar | ATTAINID?
| Coh
: | 1 &
J2zpt. Hesd z z 5] S J C 0 . 0 J o0 0 1 % U o v 3 LA,
Irof. 13 12 1 23 {1zl 1 [0 o
’ i
szgaol Proi. 3 L 1 : | g b 1 [
Total 18 {15 2 ¢ 0 0o 4 0 3 o 10 13 P16y 2 3 C n.a
| ; i
] | |
i
! ] i [
i
Zr. Deni. Zec o 0 l 0 0 0 0 0 0 1 0 1 !o 0 Toh.
' .
! 1 | z ! )
! : i ! i ; g [
1 ]
| | | |
i
{ l ;
{ 5- | l
: : | '
{ : | i
o '
C ;
| | |
! i
. i ! |
! i : i
IR o
: . @ '




GOALS AND TTMETAULES
AFFIRMATIVE ACTION PROGRAM

DEPARTMENT: Journalicsm ' DATE -

June 35, 1282

ANNDAL, GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

~ 1981-82 STATUS MINORITY GOALS | NEN HINES 1082-83] 198593 STATUS
MINORITIES | 1982-83 IMINORITIES | VINORITIES | ANNUAL GOALS
POSTTION TITLE ¢ TOTALMEN {WOMEN BEN [WOMEN| “MEN ] WOMEN | OTIER MEN | GOMEN TOTAL'MEN | WoumN FEN OGN ATrALNID?
POSITION TI7 WC | AMEN | ) MINLDZ
| o R
r " !
Zept. Hezad 1 } 0 Y 0 O 0 | 0 0 ) 1 o O O, 0 | H.a.
| ‘
i i |
. ) [ j .
1 | r- T
rsoe. Prof. 3 3 o) : b i 0 o | oo
| !
L8st, Prof. 5 b il | 1 ) 4 T Q | 0 )
J i
Irstr. 2 o2 S J' ' 1 141 Y 0o 00
1' :
Proto-Jour. 1 |1 I L it 5 Lo i o
|
Total 11 j10 1 0 G 0 } o] 2 D N 11 L0 ol 0 t it TLA,
i i
- ' T e
] | | ! |
Tept. Sec. 1o bz c 0 0 i o i o o |0 voo 1 0 o N.A
z f |
s 5 { § |
j f:
3 : . I L
| i ‘ i |
1 ) i
; | |
) i ! |
i
.: | l 1
1 ! l ;
o | ‘ -
i E [ ] 1 _




GOALS AND TIMETABLES
AFFIRMATIVE ACTICNK PROGRAM

DEPARTMENT: Yecdern Lang, and Intercul. Studies DATE: June 30; 1933
ANNUAL GOALS TOR: 1982-83
CLTIMATE GOALS: Up to 1987
T """’W”—“ﬁ;ﬁ:‘“"1981~82 STATUS | MINORITY GOATS [ NEW EIRES 1932-83 198283 STATUS 1
- IMINORITIES | 1932-83 MINORITTES -. i PINCRITIES | ANNUAL GOATS
FOSITION TITLE { TOTAL |MEN [WOMEN NMEN TWOMEN| MEN TWOMEN | OVIFR [N | WOMEN [ TOTAL /MPN | WOMEN [EN [WOMEN | ATTAINID?
[ ; T 4 .
| | r _.
| | !
Sept. Hea 111 30 0 o ) 0 o o0 11 5 H > 2
|
| |
_} ] '.
Zrot ¢l ¢ 0 £ |6 : ] 0 0
sS0Cs TY > 2 2 pox 6 3 3 1 z ! 0
: |
rast, Pro 2 1 1 ! 1 1 o ; 0 '; 0
i !
Tnstr 110 1 . | B o 1 o i1
— — |
Tota 14 |10 Lo a 0 s B I 4 Lo 5 1 1 L B
_ | |
i *
| | :
Sept. Sec 1 (¢t o2 o | o 0 o i 0 0 |0 R 1 o 0 HLA.
i
i
1 ' ! |l
: ' .
{ '.- | i
- |
i ‘ .’ J -
; i i ; 1
H ' 1
i I !|
, | ! |
; |
o |
: i i
! ! |
| | | ! I




COALS AND TTMFTABLES
AFFIRMATIVE ACTION PROGRAMN

DEPARTMENT: _ Music DATE: June 30, 1983

ANNUAL, GOALS FOR:  1982-83

ULTINATE GOALS: Up to 1987

1661-82 STATUS V' MINORITY GOALS | N&W HIRES 1982831 188283 STaATUS 7T T
[LI\TORITTES ) 1982-83 \IINOR_IE}ES i MINORITIES | ANKUAL GOATS
POSTTION TITLE 3 TOTAL PN §WOMEN MEN TWOMER | M WOMEN | CIIER 1 &\OMZEI\ TOTAL | MER | WOMITY \ﬁf\] WOMEN | ATTAINED?
i J i
cob. Head 1 1 ¢ 0 0 > g o o !0 o1 ¢ {6 | ¢ KA,
.1 . I,_
rof 8 7 1 i & 5 L 0 0
sssoct Prof 3 3 0 1 (w3 2 1 0 0
ze%. Prof. 6 3 3 T i 3 o 0
}
rstr. 1 1 0 i 0 & 0 Q 9 [
Total 18 i} b i 2 r 0 G 0 0 0 LWy 16 fa 5 0 3 1 w.a.
J :
| i | !
| i f S
Sr. Dept. Seza.f 12 a b oz ‘ ‘ 1 {0 1 o o
i
zeretary 1 0 7 1 ; _ ( T §0 1 0 5]
: : [
Total 2 ot 2 o 0 N L L R lo | 2 0 0 N. A
: ! L | " :
= L f ;
; i ; i_
|
: ‘ i
A |
1 i !
| s .




GOALS AND TTMETADLES

AFTIRMATIVE ACTION PROGRAM
DEPARTMENT: Phil., & Religion DATE: Junme 30, 1323 ) L
ANNUAL COALS FOR: 3082-83
ULTIMATE GOALS: TUp io 1987
D 1981-82 STATUS MINCRITY COALS | NI TURES 1982-83 1082-83 STATUS_ |
. MINORITIES| ~  1982-83 MINORITIES _ 1 PINORITIES | ANNUAT. GOATS
POSITION TITLE § IOZALMEN [WOMEN PEN JWOMEN! MEN  TWOMEN | QUER (MEN [ WOMEN 'fomu,lz-.&m WOMEN f\frﬂ\ WOMIN | ATTAINID?
A l o T :
ept. Head 1 1 c to 0 o | o o o] o 11 5 } o o N.A.
- ' S B N S N S
rof 5 L 1 ! j 5 L 3 S y
!
‘esoe & 6 o ‘ : 5 5 o o co
. I .f E
55t 1 1 c i j | | 1 1 41 C ¢ o
rstr 0 0 0 N 5 1 1 SR o !
. ; : - i
Tetal 12 11 R T o S Ao C C 2 0 0 12 i 2 C o H.oA.
I ) i {
| |
L | !
i ; |
L | |
Sapt. Sec 1 o 1 ¢ c ¢ 10 P0 ol 1 1o o 9 9 1 K.k
¢ _ ’ ! i E
E a ‘ i | | |
? 1 ! i
i ; ‘ _f :
: | i |
3 | | ? |
; y | | ]
] ; ' | A
5 | : [
1 |
| | | |
1 i j |
: i & |
‘ | l | i j |
s’ E _ : - I
o 1 | I
: ' : 'I. 5 b



GOALS AND TIMETABLES

AFFIRMATIVE ACTION DROGRAM
DEPARTMENT: 2o Anthro. & Social Worx DATE:  June 3C, 1583 .
ANNUAL GOALS FOR: 1982-83
ULTIMATE GOALS: Up to 1987
T __1981-92 STATUS MINORITY GOALS | WEW HIRES 198283 — 1962 _S_3 STATUS
RINOR] TLIES | 1982-83 MINORITIRS { TNCRITIES | AMNUAL GOALS
POSTTION TITLE § TOTAL [MEN {WOMEN WMFN JWOMEN | MEN JWOMEN . OVHER |MEN | WOMEN |70TAL ;.m\ SO VEN JWORLN | ATTAINGD?
TION TITE MEN | WOME L L. . a7 ! N
| |
: . ] |
Dept. Head 1 - 0 0 0 C o ] 0 9 10 - a 9 3D K.k,
— ! WW_HHH_;___h
!
Prof., T & 1 ! | 7 £ 1 0 0
3300 . Prof 9 7 2 i 9 6 ] 3 D g C
' ' i :
Asst, Prof 5 3 2 } 5 2 = C ? 0
| N
Total 21 (.6 5 . 0 0 C 0 0 6 [0 21 65 £ o i c N.A
[ :
| _
B R I :
I :i
r. Depi. Bec 1 0 1 ! 1 0 1 0 4 0
; i ;
Dept. Sec. 1 0 E 1 0 0 L(w) 1 0 1 i‘
| : . o !
Total 2 c v 2 0 0 Q E c. . 0 0 gl{h) 2 G 2 0 0 H.E.
i‘ : i i 'i
: | | |
‘ | § E
] b ' !
| |
i :
-; | |
| . '- |
o ; , | -'
! | | | | ] |




GoATS AND TIM:TABLES
AFFIRMATTVE ACTION PROGHAM

DEPARTMENT: Zol. of Sei., Tech., & Healtn (Cemposite) DATE: June 3C,

ANNUAT, GOALS FOR: 1952-83

ULTIMATE GOALS: Up to 1987

T T T T3e81oge STATUS U MINORITY GOAILS | NEW HIMES 1982-831 ~  TO83 83 STATLS
5 ) MINORITTES | 1982-83 ]MINOBITIE@_T ] f WINCRITIES | ANNUAL GOALS
POSITION TITLE ! TOTAL PN (WOMEN BN JWOMEN| MEN  JWOMEN @ OVIER MEN | WOMEN TOTALIMEN | WOMIN MEN  WOMEN |  ATTALNGD?
t T I - —l—
Jean - 1 ¢ A T | 0 o 0
Assoc,., Dean 1 1 o] e 1 .1 o Z 0
fsst. Lean 1 1. C |i L 1. C C- 0 [
Dept. Head 10 91 .1 . | t 10 |9 1 ¢ Q0
Total 13 12 1 ¢ 0 0 1 D 0 [0 P13 12 1 G o | W0
Trol. 57T 1 551 2 1 0 O |1(w) | €2 5% 3 i o
s2sc2., Prof 5g Lop 10 3 2 0 , 57 b6 i O 0
rsst. Prof b3 2741 22 2 2 o o Lo 23 L7 0 1 Minorities
Tastr 17 91 8 1 1 0 [6{wW) 2C | 7T ] 13 1 0 |Women-Yes
sst. Instir | zf_ o0 0 C G 9 0 {0 ( 111 0 0 0
Total 182 jiki} bl | 2 2 5 Y 5 ¢ fT{w) l180 1365 Lb 2 1
. L ; ,
Dairy Herdsman 1 1 0 a j [ z 1 0
Sirector 2 1 1 : [ 2 1 1 B o
tanager 2 1§21 | 2 |2 ) 0 Q
Total 5 3 2 1o 0 o | 1 G 0 i0 s B 1 B 0 5O
Prin. Scc. 1 ot 1 0 Q{0 1 |0 1 ¢ 0
3v. Adm. Sec. 1 CRENY L0 0 {1{w) 1 )¢ 1
Sr. Dept. See 10 o; 10 L0 0 in 10 | ¢ | 10
cept. Sez 3 0. 3 ' : 0 0 10 3 G 3
Jental Recpt 1 0 ; 1 .y 0 o (0 i G L WC
dm. Sec 2 0! 3 ! oo 0 |0 200G 3
“her Sup. Clk 0 Dl 0 i oo 0 j1{v) 110 1
Total 19 0:19 0 | € o 1 0 0 12{w) 20 0 20 0 G
- 1 : : : ) .
Tech. 9 L2 o c 1 17 0 ¢ j1{w} { 10 {8 2 0 ¢ NO
! i . [
L ] : e — S rrmr—— . —————————
Farn Ledorer 3 3t 0 0 0 0 cooy 1 0 |0 2 2 ¢ 0 0 K. A
__,_.__.._q_,____;_._ﬂhﬂm_ﬁ_,,ﬁ_ﬂ_éu__u__m_._f___“_,mh____ | 1 ,__ﬁ
Tect . Enginzer 5 S 0O E 0 O ! 0 ; O 0 10 ! 1 J 1 G 2o i M.A.
! : ! | . ! |




IAPARTVENT: Ceans

OfTfica, Sci

., Tech, &

COATS AND

TIMETABLES

AFFTIMATIVE ACTION PROGRAM

Tealth

DATE:  Tane 30, 1093

ANNUAL GOALS FOR: 1932-83

ULTIMATE GOALS: Up to 1987

1081-82 STATUS — VMINORITY GOALS | NEW HIRES 1982-83 1982-83 STATUS -~
MINORITIES | 1982-83 MINORITIES ! MINORITIES | ANNUAL GOALS
FOSTTION TITLE § TOTAL [MEN {WOHMEN [MEN #voam CMEN JWONEN | ORIER MEN T WOMEN | TOTAL |MEN | WOMEN MEN  WOMEN | ATTAINED?
i . !
Cesn 1 1 1 1 o o )
tasoo Tean 1 1 . 1 e 0 0 a
tget ., Dean 2 1 o I R R 0 9
. T ] ' -
Totel 3 3f o o0 g G 0 0 o |0 30131 @ 0 o K.A.
i ™
Sy . pdAm. Seo 1 1 I 1|0 1 C G
| !
Frir. Sec. 1| ] 1 | e 1 Lo 0
; —— ] —— — |
ot al 2 10 2 l 0 i 0 C 0 0 c {0 Z2 2 0 0
P f . _, 1 R
i } [ nE —
g | 1 ! '=
_ | | |
T=ch, L L E G 0 4] 1 ! 1 ¢ 0 u 4 2 8] 0 O O
. : .f-
: i .[ i .
i : |
| T
1 i
; | |
!. |
‘. -? ‘ r
! l .f i
! ! 1 !-




DEPARTMENT:  Azriculture

(=

A, LKy
1-LG2

198182 STATUS

GOALS AND TIMETABLES
AFFITMATIVE ACTTON PROGRAM

MINCRITY GOALS

| NEW HIRES 1982 83[

DATE:  Juns 203, 13973

ANNUAT, GOALS FOR: _ 1982-83

ULTIMATE GOALS: Up to 1887

_ MINORITIES | 1982-83 MINORITIES | | | TTOERTTTES | ANNUAL COALS
POSITION TIILE | TOTALMEX {WOMEN BN TWOMER| “MEN | WOMEN | OTIFR RN | WOMEN |TOTAL\NEN | WOMEN [VEN WOMEN | ATTAINLD?
| i [ i i
k .f | o
Sopt. Zead 1 S B 0 3 o (0 o !0 I o C 0 N.A.
| l
- S B S R
rof. & A 0 6 6 C ) 0
ttsoc. Prof, L I I | A R 0 0 A
. i ; .
L=st. Prof 2 2 2 |2 5 0 9
Tastr. 2 2l o 1 |r 2 |2 { 9 5 5
Total i | as] oo 0 0 0 C 1 ot iy 1y 9 3 s .2
. i
‘ ! !
Cirecteor o i3 00 40 9 0 v 0 0} 0 11 C 0 0 N.A
|
i L l j
13 ] _,
Lant. Sec 1 oy 1 E | + 1o 1 o o
i i i d
Sr. Dept., Sec. 1 0! 1 ; ] [ L 0 1 0 0
— i ! 1 J i
Total 2 o{ g 10 a Y o I @ ol o 2 10 2 |0 0 N.A.
i i ! |
! " ' i
—— [ l I; - — —— e . ————a——
i i i l
; | ’ !
i H :




DEPARTMENT: ALl

Alijeq Hezlthn, Dentgl Hvyglene -
[
1-415%

GOALS AND TIMETABLES
AFFTRAATIVE AUTION PROGEAM

Fopords

June 3

ANNUAL GOALS FOR:

VLTINATE COALS: Up to 1987

1981-82 STATUS

MINORITY GOALS.

LAL

b

LN

IRCPITIEL

VEY )

WOMEN |

. _NEW HIRES 1982-83

la8°——8é STATUS I ’

1982-83

MR

IMLNOHILILS

‘INORT"T“S ANNUAL GOALS

l\@\ ! '\ L}rﬁ:‘.\

HOS WOMEN OTHER [MEN [ WOMEN | TOLAL MEN ROMIN | ATTAINED?
Lept. Head 1 1 I 0 0 5 1 9 cl e 1160 1 o o no
‘rof. z 1 8] ! c G o 1 1 o s G
isst. Frof z oy 2 | 3 g |0 1 |30 1 c 0
: _ B
iasty 2 ol_2 j 0 0 3(w}i 3 ¢ 3 0 0 HO
|
totsl 5 1 4 l ¢ ¢ 3 2 0 0 3{w) 5 1 4 0 D
| _
S E 4
% \ i
i
Tiveptar 0t 1 o C 0 1 a s 0 1 G 1 C 0 N.A.
! i
i ;
_ _ N
i -,
sept. Sec 1 o 1 0 o 1 o 140 1 J 0 0
ental Fecp. 1 i 1 ! 0 ¢ 10 1 10 1 3 L4 H.A
Total 2 o{ 2 0 0 c ' o ! 0 0 10 2 (o 2 0 0
i
| ! b




DEPARTAENT

Cremisztory

1-Lok

GOALS AND TIMETABLES
AFFIRMATIVE ACTTON PROCGRAM

1081-82 STATUS

MINORITIES

1982-83

NEW HIRES 10829-83

DATE: June 30, 1%%53
ANNUAL GOALS TOR:

JUTIMATE GOALS:

1982-83

Up 1o 1987

198283 STATUS

MINORITIES

5 1 IMINORS ANNUAL GOALS
POSITION TTTLE ¢ TOTALPEY JWOMEN MEN |WOMEN| MEN WOMEN OIER BN | WOMEN {TOLAL{MED | WOMEN BN WOMIN | ATTAINID?
Sent. lesd 1 i G 0 0 T G 9] o O i 1 3 s o WA
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COALS AND TIMETADLES
AFFIRMATIVE ACTION PROGRAM

Ate]

DEPARTMENT: Geog. % Jegl.  L-H03 ' DATE : 83

gune 30, =

ANNUAL GOATS FOR:  1982-83

ULTTMATE GOALS: Up to 1987
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GOALS AND TIMETABLES
AFFIRMATTVE ACTION TBOGRAM

, 128

¥ 3]

DEPARTIINT: iath & Compuier Science DATE: June 30

105
! ANNUAL GOATS ROR:  1929-33

ULTIMATE COALS: TUp te 1987
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DEFARTMENT:

water

GOALS AND 'TIAETARLES
ATTIRMATIVE ACTION DROCRAM

ANNUCAL GOALS FOR: 1982-83

ULTIMATE GOALS: TUp to 1087

1931-82 STATUS

MINORITY GOALS
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PCSITION TITLE ! TOTAL fMEN (WOMEN MEN TWOMENT  MEN | WOMEN | OTHER DIEN | WOMEN %EOL‘;‘&L}MEE‘ WOLMEDT REN WOMEN | ATTAINED?
MEN MED uos 1 S it A=
! . B
L2t Fanags 1 3 S 0 0 C 0 0 o]0 1 41 0 0 2 -
I !
| |
S EUS— Y r_._..__ ]
| |
ub hsst 1 oo | 2 ja 0 C G on.A,
' s j i
= 1 ] q] ;I ! ! g O 9 J [ )
R L2 : - - : :: i I*" v} P (\ |I
Total o 2t 0 0 0 o ¢ toC 0 |0 2 |2 3 0 N
f { f
| !
! [ ‘
. |
| |
; : i [
C i é |
i ! l; t
; ‘- ! t
; o {
] L ' |
i _. i r
: . ' f
|
|
!



GOATS AND TIMETABLES
AFFIRMATTIVE ACTTON PROGIAM

DEPARTMENT: __Iné. % Tng. Tach. 1-408 DATE:  June 20, 5683z
ANNUAL COALS TFOR:  1982-83
ULTIMATE GOALS: Up to 1887
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DEPARTVENT:

GOALS AND TIMETABLES
ArFTRAMATIVE ACTTON 1"ROGRAM

L_p91 . “%TF __June 3C, 2263

zE\TE\JUAL GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987
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GOALS AND TIMETABLES
ATFIRMATIVE ACTTON PROCEAM

1oy DATE: June 30, 2583

3

DEPAKTMENT: Healzh & Safety

ANNUAL GCALS FOR: 1282-83

ULTIMATE GOALS: Up to 1987
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GOALS AND TIMVETABLES
AFFIRMATIVE ACTION DROCRAM
DEPARTMENT:  UHursing 1-113 L DATE: June 30, 2983
ANNUAL, GOALS FOR: 1982-83
ULTTMATE GOALS: Up to 1987 _
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EPARTMENT: Physics

|3
T

&

GOALS AND TIMETABLES
AFFIRMATIVE ACTION ©TrOGRAM

stroncmy  1-u407 DATE:  June 30, 1GE3

ANNUAL GOALS FOR: 1982-83

UILTIMATE GOALS: Up to 1987
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COALS AND TIANETAPLES
ATTTIRMATIVE ACTION PROGRAM

DEPARTMENT:  College of ®ducatior (Conmposite); _ DATE: Jun= 30, 23283
ANNUAL GOALS FOR: 1982-83
ULTIMATE GOAL3: Up to 1987 )
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COALS D TLUETABLES
AFPIRMATIVE ACTION FROGRAM
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CLPIMATE GOALS:  Up to 1987
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DEPARTMENT:

{2
8]

G('_I'M_S AND TIMLTABLES
AFFIBMATIVE ACT1OW IP'ROCGRAM
DATE:

Jure 30, 1983

ANNUAL GOALS TOR: . 1982-83

ULTIMATE GOALS: Up to 1957

MINCRITY GCALS
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DEPARTMENT

CCVTE

1-205

GOALS AND TIMETABLES
AFFTRMATIVE ACTION PROGRAM

DATE

ANNUAL GOALS FOR: 1982-83
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ULTIMATE GOALS:

Up to 1987

MINORITY GOALS
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DEPARTMENT -

POSTTION TITLE

T A A w4 S
nducatl

OTa

lezdershinp

GCALS AND 'VIMETADBLIS
AFPIRMATIVI, ACTION FROGRAM

DATE -

ANNUAL GOALS FOR:  1982-23

ULTTMATE GOALS: Up to 1987
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DEPARTMENT :

POSTYION TITLE

COMS AN TIMUPALLES
AFFTIMATIVE ACTION 'ROCEAM
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GOALS AND TIMETABLES
AVFTRMATIVE ACTION FROGBAM

DEDARTMENT: Fducational Services 1-20+ DATE: June 30, 13482

e
-

ANNUAL GOALS FOR:  1982-83

ULTIMATE GOALS: Up to 1987
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(GOATS AND TIMETARLIES
AFFPTRMATIVE ACTION PROGRAM

DEPARTMENT H.E.¥F.L, 1-&13 DATE: June 303,

ANNUAL GOAIS TOR: 1982-83

JLTINATE GOALS: Up to 1987
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GOALS ANY TTMETALBLES
AFFIRMATIVE ACTTON PROGRAM

DEPARTMENT:  Psycholoay 1207 DATE:  June 30, 3583

ANNUAL GOALS TFOR: 1982-83

ULTIMATE GOATS: Up to 1987
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GOATS AND IIMETABLES
AFFIIRMATIVE ACTION DPROCRAM

DEPARTMENT: P.E. & Hecrsation 1-208 '~ DATE: June 30 15853

il 3

ANNUAL GOALS FOR:  1982-83

ULTIMATE GOALS: Up to 1987

1981-82 STATUS MINGRITY GOALS | NBW HIRES 1982-83 1982-83 STATUS

BINORITIES | 1982-83 | MINORITIES MINORITIFS | ANNUAL GOALS
POSITION TITLE | TOUALPMEN [WOMEN PN TWOMEN| MEN ¥ ROLEN OIHER RIEN | WOREN PTOTALMEN | WOMEN  REN  WOEN | ATTAINFD?
pi. Hezd 1 1 0 1 1 1 s 1 o
ad Ainh. Cozch 2 1 1 v : 1 i v G ®
ord. Sports 1 i G ) _ . 1 1 C 0 0 M.A.
TOTAL L 3 il 1 0 2, a B 0 0 IR EE 0 1 5
=T 2 3 0 0 3 3 0 G 8;
soc. Prof 6 3 3 ! 5 3 o o o
st. Pref ¢ 7 2 G 0 8 1 g ¢ .
str. 3 8y 1 2 L 6 5 1 1 0 B
TOTAL X 21 4 2 0 i1 2 0 5 0 23 J1¢ n 1 5
3r. Adm. Sec z G Z ; : 2 G 2 2 G
Deprt. Sec. 1 c 1 1 il C 1 G i
r, Dept. Bsc. T 01 1 : 1 o 1 o c N.A.
TOTAL A 5 N i 0 < 5 ) G 0 0 i 9 L B 5
i l i
1 f g
rector ) S e 0 1 1 G G 2
st. Ath. Coash D c o0 0 0 | 1 1 0 2 “ MLUAL
Total 5 1o i ©o 0! 9 S 0 C o | 0 z 2 0 B 3

bt

1. Egt. Aitd.
TOTAL

M=

D D
b [
)

N
Lo}

oo
=)
i
)
<
w
L
e
'_l
OGO
ol
o
o




DEPARTMENT:  Ac

AFFIPMATIVE ACTION PROCGRAM

COALS AND TIMETABLES

DQTE:
ANNUAL GOAIS TOR: 1582-33

ULTIMATE GOALS: Up to 1987

Fune 30,.19833

1981-82 STATUS  ~  VMINCRITY GOALS | NEW HIRFES 1982-831 _1982-83 STATUS T
B MINORITIES 1982-83 IMINORITIES [ MINORITIES | ANRUAL GOALS
POSITION TITLE | TOTAL |MEN {WOMEN MEN [WOMEN| MEN [WOMEN | OTHER [MEN | WOMEN |TOTAL[MEN | WOMEN [VEN TOMEN | ATTADNTD?
zun L 1 il o 8] C ¢ 0 1 1 a § oy iLE
irector z 2 o 0 0 O 0 0 & 2 G 0 V]
.2ut. Heads 3 2 1 1 4l G C o 3 2 3 G 0
2800, Dir 1 1 g o 0 . 0 0 0 1 1 C 0 a
“ta. Mgr. 1 1 ¢ 0 0 o 0 0 S A ¢ 0 0
Total 3 7 L 5 0 ) 0 0 2 0 2 7 1 0O a
.scoc. Prof L 1 3 iz 0 1 ) 0 £ | 2 L 0  1laPI
*sst. Prof 18 3115 00 2 o) 0 i1 EPT| 17 2 15 9] 1APT
Tnstruttor 23 51 28 . 0 1 2 0 .1 BLK{ 2% 8 1y 0 1BLK Min.--ves
: 2 W 1¥IgP
ft3soc, Instr 3 34 6 | 0O 0 9 o 0 G 0 0 0 C Women——ngo
test. Instir. by 2l 2 1o # C 0 C 0 j 0 0 o 0
LTRouUncer 0 0 0 0 0 ¢ L 0 1 1 v 1 *
Total 52 | aihf 38 |1l TTaTyTI 5 IR D T T T TS 1w
i
»in. Seu. 1 oroo1 0 0 L0 0 0 1100 i 0 2
wedia Clericalg 6 1t 5 1 0 1 MIN 0 0 0 & | o é 0 0 Min.--lo
~ib. Clericals 50 B 42 Q 2 1 1 2 2012 W 53 |iC 3 §] 4 Women-—Ho
Total 57 95 Lg 1 2 1§ 1 MIN| 2 0 12 W 62 110 50 0 2
o o
|
1 ; . "
: : E !
1 1 ! i
| f
j 3
: |
\ ‘: |
: 1 !
i | ' !




DEPARTMENT:

GOALS AND TIMETABLES
AFFIRMATIVE ACTTION FROCRAM

DaTE: June 32, 105

ANNUAL GOAIS FPOR: 1982-83

UITIMATE GOALS:__ Up to 1987

' 1981-82 STATUS _ | MINORITY GOALS | NEW HIRES 1982-83 1982-§3 STATUS
MINORITIES | 1982-33 MINOBITIES MINORITIES | ANNUAL GOALS
FOSITION TITLE j TOTAL MEN JWOMEN MPN JWOMEN! MEN  TWOMEN | OTHER DMEN | pOMEN 1OTALDEN| woumy BEy WOIN] ATTATNGD?
Zean 1 i o 0 0 o Q a SR B ¢ 1 i i 0 o ELA
|
rin. Sen 1 o B 0 0 2 0 o ol ¢ |0 3 o 0 NLAL
|
E ’ -f
{ ;
ﬁ_ ' P
¢ {
1 1 l
‘ : .
| ! i
j
i
| | |




GOALS AND TIMETARLES
AFFIRMATIVE ACTIOCN PROGRAM

EEPARH&NT:'Un@verSity Litraries _ ' DATE:

June 30, 1383

ANNUAL GOALS TOR: 1082-83

ULTIMATE GOALS: Up to 1987

1881-82 STATUS MINORITY GOALS | NEW HIRFS 1982-83 1982-83 STATUS
MINORITIES | _ 1982-83 MINORITIES MINORITTES | ANNUAL GOALS
POSITION TITLE § TOTAL MEN IWOMEN DMEN JWOMEN] MEN WOMEN OIHER MEN ?wcr..\mm TOLALIMEN : WOEN NEN  TOMEN | ATTAINID? .
Tirzetor 1 1 0 10 0 C C 3 C o 101 0 io e N.h.
4 |
I )
Teovwt. Eead 3 2 E 1 0 0 8] 3 2 1 o 0
Trof. G ol o 1 G o} o 0 | o o 0 0
As5scc. Prof 4 1 3 0 1 0 0 0 5 1 1 ¥ L{AFT)
Lzst. Prort. 15 1 1b 0 0 1{aP3)1s ¢ i5 0 1(APIY
Instr. 20 3117 Ve f 9 0 i 0 15 3 | 12 0 1LHTEE)
; .
Total yo 71 35 1 2 1 I o 0 1(ar1)38 6 32 10 3 NG
Lib. Cierk TI s 0 5 10 s 0 0 0 0 0 1 0 1
Desk Clerk 12 5 T 11 L 7
Tin,-Ciern I 2 = i i h 2 z
Iinh, Clerx TIT 2 3 5 2 o 2
Lin, Clerk IV z P 2 G 2
Tezh, Ser. t
sst, I 3 L3 ] 3 0 3
T=22h, Ber i ' _
fsss. IT 5 5 5 1 i 5 0 S T { B )
Teceh Serwv, i _ i
Lest. III 5 L5 | } 5 o S
Sr. Bec. 1 § 1 1 i 1 O 1
Lib. Asst.ITII | 17 3.9 |1 : ; 1k} 3] 13 1{BLK)
Lib. Asst. TV 2 { e % : 5 I 1 .
Sr. Bookkesrer 1 ¢ 1 i ! 1 G 1
Fxh. Tech 1 o i * 5 2 11 1 70
Mus. Asst. IIIX 1 5 1 : ; B i 0 1
| L
H 3
Tetal 50 5! ke 6 . 2 1 o ] 2 6 { 20%) 53 10 | %3 0 2
- B
: . [ l |
1 ‘ i | E



DEPARTMENT

Media

Services

GOALS AN TIMETABLES
AFFIRMATIVE ACTION FPROCRAM

dune 30

, 13983

DATE:

ANNUAL GOALS FOR.

ULTIMATE GOALS:

1982-83

Up to 1937

~ 1581-82 STATUS ’

FINORTTIES |

MINORITY GOAIS

NEW HIRES 1982-83

198233 STATUS

_ 1983-83 MINORITIES . MINORITIES ANNUAL GOALS
POSITION TITLE § TOTALMEN ;ﬁC&ﬁﬂﬂ MEN 1 WOMEN MICN WOMEN OTHER  MEN ! WOMEN [TOTALIMEN | WOMEN (MEN  WOMEN | ATTAINIDY?

Liyrvector 1 i 1 1
~3800. Lix X i 1 1
Ttation Mar 1 3 1 1

Total 3 3 0 < 0 ¥ . 0 0 0 0 3 3 3 0 0 .4

|
assoc., Prof 9 J _ § 1 1 1 4] o ¢
L=s8t. Prof 3 3 % : ? 2 2 0 ) 0
Trstr. 3 2 1 ; 2 (B} 10 5 5 G {RLE)
- 2 (W)
3so0c. instr. 3 3

tzst. Inshr. 1 2 2 i YES
lnnguncer e ¥, o 1 0 Q 2 0 1 1 1 1

Tctal 13 10 2 1 0 0 0 1 3 i3 1k G 5 1 1

1 R
t ]

Ty, Dept. Sec I o] § 1 {0 1
~dm, Sec 2 2 ; 1 2 0 2
Sil Lib. Ci i i1 E 1 0 1
Yed., Specl. 1 1 [ ! i ] 1 RO
Gper. CLXk 5] 8] 0 0 1 ) L
Trainse 1 1. 1 i . 0 G s

Total & 1y 5 i1 0 o i1 o 0 0 6 0 5 0 0

; | '
i g i i




DEPARTMENT: Vi

1981-82 STATUS

CGOALS AND TIMETADBLES
ATFIIMATIVE ACTION PROGHAM

Aradenic Affeirs

DATE:

June

30, 293

Sy

LAl

ANNUAL GOALS TOR:

ULITMATE GOALS:

Up to 1987

198283

MINORITY GOATS

| NEW FIRES 1982-83]

1982-83 STATUS

MINORITIES 1932-83 MINORITIES ' MINORITIES | ANNUAL GOATS
DOSITION TITLE § TOTALMMEN [WOMEN MEN [WOMEN | MEN  JTWOMEN | CIHER |NEN | WOMEN TOTAEL| VEN | WOMEN MEN WO | ATTAINED?
fice ?rﬁsident 1 1 i T o
Prezzident i) 3 i 0 z
tsst. Vice .
President 1 1 1 1 G
Jearn i 1 L 1 o
Directov 1 L { 2 2 o
Total 5 L 1 5T 0 0 0 0 ¢ 0 o 5 : G C WA
.
Trog./Consult 0 v o 5 ! 1 1 »
Conswu Lta:t o 4] ¢ [ 1 1 z
Lab. Asst, ]
Pata Proc. 1 1 1 G I
Staff Lsst. 3 3 | 3 0 3
Ztud. Adv. :
{Inzn't} 1 L | !1 10 3
Cred. Analyst 1 1 ,' i L & 1
C Tazal A ot € 0 0 0 o 1 ¢ o0 3 |72 z 0 & LA
E |
_ i !
Prin. Sec. b ! E TS I+ L ; ¢
Exc. Sec. 1 ¢ L i L0 1 0 0
Sr. Adm. Sec. 1 A ; ; 2 0 z 8 1
Ldm. Sec. 2 o 0 1 i 3 10 3 0 c N.A.
Total 3 C {8 0 1 ) 0 0 0 0 10 o 10 o 1
{ ! %
! i %
| l .
: i 5 |
E ! %
| : j E % :



GCALS AND TIMETABLES
AFFIRMATIVE ACTION PROGRAM

DEPARIMENT: Publie Service & Cont, Td. DATE: June 30,

e
m
L0z

ANMUIAL GOALS FOR:  1989-83

ULTTMATE COALS: Up to 1987

1981-82 STATUS | MINORITY GOALS | NEW HIRES 1082-831 106283 STATUS
MINORITIES | 1982-83 DMINORITIES MINDRITIES | ANNUAL GOALS
POSITION TITIE | ToTar by {woven WEd [WOMEN] MEN  [wOMPN ¢ OTER [N | WOMEN [ TOJALDMEN | WOMEN DEN  WOMN| ATTAINID?
Jean 1 1 Ti I
~3s3f . Dean L : o Q 0
Jirecior 2 1 1 2 1 1
Total ! 3] 1 c o 0 ) C 0 | 0 3712 » o 0 M. A
Admin., Asst < C 1 i 0
Staff Asst. 2 2 , S ] 0
“ocrdinator L 1 ¢ 0 0 ’
Adwm. Asg G O : 1 1 c
asst, Direcctexr R N A ) 2 C 2 M.4
Total S TG 0 3) G G 0| 0 5 3 2 0 g
|
Prin. Sec 1 1 i i i 0
Adm. Sec 3 3 5 3 19 2
Lr. Processing . !
o

[
G

P

2 2 ! 0 2 1
Bxam. CleTX 1 i ; 1 C .
5T Sec, 1 0. 1 . i O I
Sea. 1 i3 10 o ) KA
Total 9 0y 9 0 L c O 2{w) 5 10 3 G i




COALS A TIMETABLES
AFFIBMATIVE ACTTION PROGRAM

Lk

C, 1¢83

June , 18

DEPARTMENT: Office of {the President - DATE:

ANNUAL, GOALS FOR.: 1982-83

ULTIMATE GOALS: 1n to 1987

1081-82 STATUS MINORITY GOALS | NEW IIIRES 1982-83 158283 STATUS
MINCRITIES | 1982-83 | MINGRITIES ! IMINORITIES | ANNUAT. GOAIS
POSTTION TITLE § TOPAL MEN {[WOMEN MEN (WOMLN | MIN WOMED CUHER  BEN | WOMEN (7OTALDMEN | WOMEN MEN  WOMEN | ATTAINIDYY
“regident 1 1 0 1 1 - i
~gst. to the
Frecident 2 2 c i 1 z

Director 3 3 g 3 3

Total S 6 s o b0 o g ! O 0 5 5 0 G 0 WA
Lssoe, Dir. 1 1l o o - _ 1041 o
Univ, Attcrney 1 i B i 1 1 2
Staff Asst 1 C 1 1 1o %

Total 3 |2 1 % 0 s 0 0 0 c 0 3 2 L H Q NL.A
— : i ' -
Zee. to Pres. 2 0; 2 2 0 o
Zxec. Sec. 2 oi 2 | | 1 lo :
Prin, Sec. 0 G E 0 1 1 1 !¢ 1
Zr. Sec, 1 8] : 1 : .
Zv, Adm. Sec. 2 0 B j | -é Z v} 2

i | ;

Tesearch Olk 1 0l r | 10 L N A

Total 5 , OE 8 SE 0 ¢ E G 0 G T 19 T & C

1 E i i !




GOAIS AND TIMETABLES
AFFTRMATIVE ACTION PROCEAM

DEPARDMENT: Cecmputer &

DATE:

()

Irnfermational Services Jure 38, 19853

ANNUAL GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

1981-82 STATUS ) MINORITY GOALS | _NEW HIRFS 1982-83 1982-83 STATUS _
. BMINORITIES 1982-83 MINORITIES i MINORITIES | ANNUAI. GOALS
PCSITION TITILE | TOTAL IMEN {WOMEN (MEN PWOMEN§  MEN WOMEN OHER MEN | WOMEN |TOTAL I MEN | WOMEN MEN  WOMIN | ATTAINED?
Tirector 1 ] o PG 0 s C 1 1 o ) o ¥,A,
FPT-Frog/Comp-Pprl C 0 1 1 G
“reraticns .
Yeanager 1 1 0 1 z o
Lead Prog. 1 1 ¢ i 1 y
Frogrammer I1 1 a 1 1 0 "
Iret, Prog.Il 1 1 C 1 1 0 _
Trogrammer I J; L ) i 1 5 5 0 i
' 1 G 0 10 g 1 G C
Total g T L 0 8] O 0
|
=y Puncn i
Jperatcr 1 0 1 1 i 0 1
CTr. Computer
Jperatfor i 3 0 i 1 1 J
Zay Punch/ ) i
Comp. Oper. 1 0f 1 ; 1 0 1
Zr. ¥ey Puanch t
Operator 1 _OE 1 ‘ 1 0 i
Computer ¢ i
Operator 2 1, 1 i ; 1 1 i 8]
Jata Contraol : | i
Clerk B ci 1 : % - 3 1 .
Lead ¥ey Punch i : !
Operator 1 0 i ‘ ! 1 1
Zr. Adm. Sec. 1 o1 1 : ﬁ 1 0 1
Ir. Tata ; 3 :
Contrcl Clerk 2 O 2 . i 2 0 2 N.A.
4 ! :
Total 11 209 e, 0 0 o i1 9 10 10 |2 & o 0
‘| . L_




GOALS AN TIMETABLES
AFFIRMATIVE ACTION PROCGRAM

i 5 f 3 g i ' T June 3 1283
DEPARTMENT: Vice President for PBusiness Affalrs DATE: June 30, 3243

ANNGAL GOAIS FOR: 1982-83

UTTIMATE GOALS: Up to 1987

1981.-82_ STATUS | MINORITY GOALS | NEW HIRES 1980-83] 1982-83 STATUS |
MINORITIES |  1982-83 IMINORITIES MINORITIES | ANNUAL GOALS

POSTTION TITLE | TOTAL MEN |WoMEN PEN [WOMEN | MEN WOMEN CIBER BEN | WOMFN [TOTALMTN . WOMEN PN VOMEN | ATTAINED?
Jice Tresidengt 1 i L 3 < iy r oA

Sy zt. Anisfk O 5 : 1 1 E

Internsl .

suditor i 1 1 1 G

Staffd itudi 1 1 i 1 3 D
Hanager il - ~ 1 L 8 HLA

Tetal 3 2 o i C G ) ¢ 0 G a i b o 0 o

o
s
o)
[an QR
'_l
o
-

o

i
L
Lt
A3
'_.J
'_..\

[

[an)

’_,.I

W, A,

3
8]
9
o
2
g
<3
™
[
L]
[

iy

. R —Y
R S S S I PP



GOATS aND TIMETABLES
AFFIRMATIVE ACTICN PROCPAM

DEPARTMENT: Acccunts & Budgelary Control DATE: June 30, 1983

ANNUAL GOALS FOR: 1982-83

ITTMATE GOATS: Up 1o 1987

1 198]-82 STATUS . | MINORIZY GOALS [ NEW HIRES 1982-83} 1082-83 STATUS
‘ RINORITIES | 1982-83 IMINORTTTES MINCRITIES | ANNUAL GOALS
FOSITION TITLE ¢ TOTALMEN fWOMEN DMEN [WOMEN | MEN © j WOMEN OUIER  MON & WOMEN ['TOTAL  VMEN | WOMEN  EN  WOMEN | ATTAINED?
Zirzabax 1 i i ] 8]
Turarvisor 2 z . 2 2 9,
Chief Cashiery 1 4 _ ] L H.A.
Tonal i HY 1§ i C ¢ 0 ] ¢ ]] 8] L ) C 8] 9
Lsst. Chie? i
Casnier 1 1 l H 1 1 ¢ 1

&5
o
o
[
]
L=
¢}
e}
<
L
J
A
[
’_....I
i)

o
L]

(]
m
[
o
'—"-
1)
a1
I3
o

L
[
)
ot
4]
]
=
4]
v
e

[
(&)

<
L]

',,,.l
|.J
L)
=

l,_l
[ov}
=

L
Ly

13 A 2 oA



GOALS AND TIZETAULES
ATFTRMATTIVED ACTION DROGRAM

[
th
b
[
rz
T
L

DFPARTMENT:  Dersonnel

DATE: Juns 30, 1983

ANNUAL GOALS TOR:  1982-83

ULTIMATE COALS: Up to 1887

- 1981-82 STATUS MINORITY COAIS | NEW HIRES 1982-83 1982-83 STATUS o
3 MINORITIES | _ 1982-83 MINORITIES PINORITIES | ANNUAL GDALS
POSTTION TITLE ) TOTAL PMEN TEOMEN MﬁﬁﬁXW%ﬂﬁf_ meiwwljﬁnﬂﬁ€  OTHER [MEN | WOMEN | TOTAL IMEN | WOMEN BEN  WOAEN | ATTAINLED?
lrector il 3 0 i i o
zet, [Director 1 3 0 1 i 3
atf Asst. 1 G 1 1 O 1
-r». Fosital . .
zrvrices i C i b 0 1
. LU i 0 1 3 0 1
z3t. Mgr. C.U. O 0 2 i 0 L N.A.
Total 5 2 3 g O 0 0 o G 0 ) 2 4 G 0
ziler 3 4 o : (W) 1 C 1
=ntrex Oper. 1 1 1 & C 8]
cokkeeper 1 1 j 0 a 0
=vrgonnel 21 1 i ! 1 2 0 2 2
revel Clerk 1 1 c | o 5
svroll Clk 1 1| 1wyl 2 o 2
ars. Spec. . 1 o1 ; é 1 0 1
- Fayrgcll Clk i : 1 ' : = 0 1
2nefits Spec. 1 1 ! i ¢ i3
. Pers. Spec. 1 b ; 1 o 1 N.A.
retal Serv. { !
tlerk 1 1 i 1 1 L ¥
ziiroom Clk 1 ! ; | 1(%) 2 G 2
r, Adm, Sec. 9 o 0 . i 1 £ 1 _
Total 11 : 10 0 2 G 3 G : 1 8; 2{W) 13 1 12 0 pid
| l f
! l |
{
H . ‘I i
| ; |
i : i
| ;




GOALS AND TIMETASLES
SFFIRMATIVE ACTTON PROGRAM

DEPARTMENT: _ Purchasing - - DATE:

. ~ S
Juane 30, 195732

ANNUAL GOALS TOR: 1982-83

ULTINATE GOALS: Up to 1987

,  1o8i-g2 STATUS MINORITY GOAIS | NEW HIRES 198283 1982-83 STATUS .
MINCRITIES 1982-83 MINORITIES IMINORITIES § ANNUAL GOALS
POSTTION TITLE § TOTAL (MEN [WOMEN REEN [WOMEN] MEN WOMEN CTIER MEN | WOMEN UTOTALIMEN | WOMEN REN  WOMEN ATTAINED?
irector 1 1 0 ; i 1 3 o
-.:,-ire:‘:,or 1 1 0 . 1 13 5
Totel 2 2 0 o ¢ 0 d c 0 o 2 2 2 0 NLA.
lver 1 3 1 1 2 1 X
B eR-N-dchy ’ L-_— 1) ) ; :4 ]4 2 - A
Total 5 L 1 o, 0 3 0 1 0 8 6 5 1 ¢ 0 :
1 G 1 i 1 s 0 i
1 0 1 l 1 o -
1 G 1 i 8 b
4 0 b 1 4 3 i
2 3 2 2 0 z B.A.
1 O E 1 i 1 0 1
_Y i
Tzl 19 : OE 10 0 J 0 c 1 O o 1BLEK] 10 0 19 O 1
_ E :
1 |
‘m., LGhip-Zec : |
Tik 0 0y O ; 1 1 I O
‘nip-Reec. Clk 3 3. 0 5 ! 2 2 ¢
borekreeper 1 1; O , ! i 1 2 .
rpesetter 1 Gi 1 3 1 1 3 1
'vrintar i i E d ; 1 1 0
‘v, Typesetter 1 0: 1 | 1 Q 1
'r. Prinitzr 3 30 0 : 3 3 G W.A.
pl. Machine ; '
Snr 3 D 3 3 o 3
P e | !
Total 13 3i 5 ,¢Cc i O 0 c e 0 ] ¢ i3] 8 > 9 <




GOALS AND TINETARLES
AFFIRMATIVE ACTTON FROGRAM

DEPARTMENT: S<udent Tirancial Aid B DATE: <uae 33, 1%83
ANNUAL GOALS FOR: 1982-83
ULTIMATE GOALS: Up to 1987
| 1881-82 STATUS MINORITY GOAIS | NIW HINES 198983  1884-83 STAIUS T
% MINORITIES ' 1982-83 MINORITIES _ | PINORITIES | ANNUAL GOALS
2051 TION TITLE § TOTALMEN jWOMEN IMEN ) WOMEN MEN WOMEN OTIFR  IMEDN WOMEN | TOTAL | MEN | WOMEN PMEN WOMEN ! ATTAINED?
. — — . e I
Jirector b} 1 I o1 0 i i
Esst. Dirv. 1 1 T 2 11 o | !
Total 2 2] 0 G o { c 0 ) 0 170 7 |2 0 3 =1 u.a.
4 | 1
| |
Staff Asst 2 y o1 : J 2 |11 i L AL
Total ST T e T o |70 RN ER B BT R
: | .
1' i
Reccwds Spec. 0 0 a , i 1 0 1
Appl. Clerk 2 2 g 1 ¥ 1
Cashier 1 0 1 i 1 0 1
e, Clerk L o 1 i | 1 o Z
Fecen. 1 S 1 ! | = { T
Acet. Clerkx 1 J 1 | | 1 G i
Adm. Sec. 1 0 1 i 1 Q o
trarnts/Loans i
Clerk 1 of 1 b 10 ;
Scholarship E !
Clerk 1 of 1 | 1] o0 1
Sr, Lccts. ! . E !
Clerk 2 or 2 [ E ; 1 0 1 N0
Sr. Appl. Clk 1 0: 1 ( ) ! 140 1
Sr. Seec. 1 0; 1 ] } ; 1 of 1 J
Veterans Cert | é ! ' ? |
Agent 1 0 1 i ! J 1 Q 1
. i : [
Total 1h cl 1k G i o0 1 o 0 ol 2w v o 1n 0 o
: ! | (
| % | | :
; ! l ! | l
| ! P | ‘ |




GOALS AND TIMETABLYS
ATPTRMATEVE ACTION PROGRAM

DEPARTMENT:. CHF 3ocgksiore ’ . DATE:

Jure 30, 19237

ANNUAL GOALS TCR: 1982-83

ULTIMATE GOALS: Up to 1987

1981-82 STATUS | MINORIUY GOALS | NIW HIRES 1982-83 1982-83 STATLS | o
RMINORITIES | 1982-83 \MINORITIES ] MINCRITIES | ANNUAL GOALS
POSITION TITLE | TOTAL|MEN jWOMEN AMEN TWOMEN] MEN  JWOMEN | OUHER |MEN | WOMEN |TOVAL|MEN ; WOMEN {MFN  WOMWEN | ATTAINTD?
] A p WOEN MEN WAl ‘i :
Tirector 101 o o 0 0 o 1 0 ¢ 0 1 o1l e o 0| H.A.
I W :
|
Dept. Manager 2 2 3 D o 2 2 0 D 0 i N.A.
i
Laundry Supv 0 0 ¢ X 1 O i
Tockstore Clk | 22 24 10 izt 2 | 1o 0 c .
lashiér 4 13 | 1 | o 1 | -
Adn. Sec. 1 2 1 ‘ ! 1 0 1 ‘
S»., Sookstors ; !
Clerk 3 e 3 | 3 |09 3
Sr. Teller 1 0 1 % 1 0 1
Book Clk Supv 1 0 I ' 11 ¢ s
Sr. Adm. Secz, 1 of | l 1] 0 o
Mzr, Ship-Roc 1 1 ! | A o
Frin. B3ec, 1 0 1 i 1 0 ] O
Sr. Cashier 1 9] 1 I 1 G 1
Ship-Rec'. 1 1y J i 2 2 J
E H
Total 217 | s 1 22 ¢ ] © 1 C ; 0 0| 0 z6 | € 2C 0 0
J.
i f’ *
: : |
1 | ! 4
! 1 i :
1 ’7 '
! i
| | |
f f i l
I ; . |
1 ; | 1 |
1} | I‘ |I
! | 1 : : I




DEPARTMENT: =o

GOALS AND TIMITABIES

AFFIRMATIVE ACUION

PROGRAM

June 30, 1933

DATE:

ANNUAL GOALS ¥OR: 1982-83

ULTIMATE GOALS: Up to 1987

1981432 STATUS MINORITY GOAGS | NIW HIRES 1982-83 1982-83 STATUS i
TINORITIES | 1982-83 1JLFORITIES ”I“OPILIES ANNUAL GOALS
POSITION TITLE j TOTAL MIAN [ WOMEN MEN WOMEN |  MEN ﬂj‘i&‘ﬂ\l OTHER rl\IEN_‘_‘;_Ol\ﬁ-_N TUI‘AI..IT,?»{EII\I WOLDLE .L‘m\e u(}\lll\ ATTAINEDY
irector 1 1 ¢ 1 ' C |
~3s5t. Lir. 1 1 C 1 1 .
Titaft Asst 1 1 0 { 0 9] 2
cnager 2 1 1 | 1. B — 2 1 1 E.A
Total 5 b 1 0 \ 0 Q ’ C o o Y 3 z ¥ 4]
= % 1
~zysonnel _ i _
Zlerk 1 C 1 i o 1
tr, Adm. Eec. 1 0 L i 1 0 Z
Zr., Bockkhzeper| -1 ¢ 1 1 C ol
T : 2 0 2 : P 0 2 H.a.
Tctal 5 0 S 10 i D C 0 0 0 | 0 5 10 5 0 3
Zr. Baker L 0 ! ¢ o | A ! 100 0% |
Tocd Storervoon ] i ] [
Clerk 1 B n 1ol o
2r, Btoreroocm : ;
Cierk 1 1 J : 1 1 )
Thecker 11 0 11 ul 8 0 [
Tarer 2 OE_ 2 1 1 j 0 1
Tooxk 5 0y 6 1 L A L 1
i21sd Maker 2 Ci{ 2 [ 1 1|0 1 3
Zake Decorator 1 ci 1 | ! ! 1 0 ul
Ir. Cookx 3 Ci 3 “ i i 340 3
“r, Salad Mzake 2 0: 2 ' j 2 0 2
isst. Cafeterii . : : t {
Suprv 2 0j 2 | ! : | 2 |0 2
Zafe. Suprv. 2 1‘ 1 ] ‘ ! j ] 1 0 1
“itchen Suvrv. 2 l! 1 1 1 2 1 1 1
Sr. Grill Cocok 2 1) 1 1 | : | } 2 D 2 1
sst. Grill sup 2 1l | i [ 21 1
3rill Suprv. 5 1 140 : i P 11 C . 4.
Total \ Lo IERIEE e 4 0 VR B i 00 33 ] 5 | 28 | z 2
- : : | i
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GOALS AND TIMCTABLES
AFFIRMATIVE ACTION PROGRAM

DEPARIMENT:  TFood Services {Zontinuszd) DATE:

June 3D, 13

)

o
Lad

ANNUAL GOALS TFOR: 1982-83

ULTIMATE GOALS: Up to 1987

158182 STATUS MINORITY GOALS | NeW HIRES 1982-83 1982-83 STATUS o
MINORITIES 198283 DMINORITIES " MINORITIES | ANNUAL GOAIS
POSYTION PITLE § TOTAL [MeN | O-_\El\ NN JWOMEN ] RN —!'s'.’OI\DZN | OTHER MEN\ WOMEN lUrALF MEN | WOMIN REN WOMES | ATTAINFDY?
sck Helper 5 S | | I 3 ;1 2 |
sod Service ! J
Torkey 19 o] 19 . 1 [ 20 | o | 20 ’
igh Mdchine f
Sperator i 5 2 b | 8 5 3 3 1 ? N.A.
v, Dish | l 3
Machine Opr. z 210 1 | I N 1 '.
Total 33 7 26 15 o | C 0 1 Co] G 32 T 25 L. 1 .

rr o ——

JrTSRT I

S et i e —




DEPARTMENT: Phws

.
t
la
[

2 Plant Administ

L

COALS AND

TIMETADTES

AFFITMATIVE ACTION FROGRAM

ration

DATE:  June 30, 1933

ANMUAL GGALS YOR:  1982-83

ULTTMATE COALS: Up to 1987

POSITION TITLE

1981-82 STATUS

TOTAL

MEN

WOMEN

1

zxﬂNoé"ITIE._ST )

MINORITY GOALS

NEW HIHES 1682-33 1982-83_STATUS [

1982-583

MEN

WOMEN |

MEN

ROUER

MINORITIES MINORITIES | ANNUAL GOALS
CLER MEN | WOMEN |TOTALMEN | WOMEN MEN NOMEN| ATTAINFD?

Géministrator 1 1 1 1 & t
hsst . AZm. 1 1 i 1 1 C
Superintendent 3 5 o 5 o
Lsst. Surrt. 1 < 1 . o 1 G 1 1 HLA.
Total 8 T X 0 1 0 0 0 D 0 8 7 ! 5 1
S
Ovrder Cierk L i il 0 i
Zr. Pers, [1ik i 1 | 1 0 1
Work Ctl, Cir )
Clerk Z 2 : ! 2 J 2 KO
Prin., Seac 1 1 _ _ 110 1
Total 5 O 5 [ 0 0 i 8] G C G 5 8] 5 (s 0
- |
Special Serv. !
Supvr 1 1 i ; ] 1 1 G
Asst. 8pec. ; : !
Eve. Supvr, 1 1) ' 1 1 G
Sr. Stockroonm . %
Clerk 1 1} r L ¥ 0
Stockroom Clk 2 2£ ; i : 1 1 G
Material ¢ i 1 i
Handler 1 L ; | R N T B A A ] ELAL
Total 5 €1 © 0 0 c o 0 c |0 5 15 0 3 o .
P a |
: 1
: ; |
i : |




GOALS AND TIMETADLES
AFFIRMATIVE ACTION DROGRAM

DERLARTHENT: Groeunds Mairnterance DATE: Juqﬁ 30, 1593

ANNUAL GOALS FOR:  1982-83

ULTIMATE GOALS: Up teo 1987

1981-82 STATUS | MINORITY GOAIS | Now HIRES 1982-83 1980-83 STATUS o
n MINORITTES | 1982-83 WINORITIES MINORITIES | ANNUAL GOALS
POSITICN TITLE § TOTAL JMEN WOMEN  MEN | WOMEN MY ] WOMEN | OTHER IMEN —,[_W OMEN  VTOTAL [MEN | WOMEN GEN  wOLES ATTAINED?
_ - | | -
' !
Zeavy Eguip i
Sor. 2 2 2 |2 ST
i,i_g’qt Eouip )
Zpr 3 3 | 3 3 ?
Tipster Opr. 2 S ! 2 2 0
. | [ ) .I L]
Fazcker Truck | ! :
Sriver 2 z l ] | 2 2 C
i - |
Zr, Grournds- i | i
“mepter 1 1 | | ) 1 1 C
| i
fzzt, Lardse ! ] {
Supvr. 1 1 i | i 1 1 0 N0
] |
Zandscaping £ q !
Suzvr. 1 1% i ! 1 1 0
E . : |
Zroundszeeper 13 13 ' ] i 3 8 8 C 1
| | l | ;
Total - 25 125 0 .0 ’ 0 } T, 1 7 3 o | o 20 |20 9 1 0
§ : 'I : L.
] N X
i | ! ; .
; [ ; l
!_ ! ;
' 1
! | | |
o 1
i i
; | I ! 1 I
[ | !




GOALS AND TIMETABIES
ATTIRMATIVE ACTION PROGRAM

DEPARTMENT: _ Custodial Seyvices DATE: Jdne 20, 1983

ANNUAL GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

1 T3981-82 STATUS | MINORITY GOALS | MW HYMES 1989-837 1082-83 STATUS -
MINORITIES | 1982-83 MINORITIES MINCRITIES | ANNUAL GOALS
POSITICN TITLE | TOTAL MY PWOMEN MEN TWOMEN| "MEN — [WOMEN | OO (MENT WOMEN |TOTAL[MEN | WOMEN [EN WOVEN | ATTAINED?
Tuperviscr 5 2 2 5 3 2 0 J
:roup Leader 1z 11 2 . . 11 0 i 1 4] H.A,
zldg., Servs | |
Attenis 253 | ezl non 13 0 g B 16 127 s b7 bss is 19
To*tzl 171 66 205 |k ' 17 e 0 16 2 s{¥) {151 [fO | ¢1 7 19 )
f 2{B] |
‘_ i j
| |
| | |
i. |
| | |
i | | |
‘ |
¢ !
l | |
a | | |
! | i
{ ]
]




GOALS AND TIMETADLES
AFFIIMATIVE ACTION PROGRAM

DEPARTMENT: Heating, A/C, & Util, Systemns DATE: June 30, 1233
ANNUAL: GCATS FOR: 1982-83
ULTIMATE COALS: Up to 1987
1981-82 STATUS _ MINCRITY GOALS | NEW HIRES 1982-83 198283 STATUS ] -
| M INORITIES 1932-83 MINORITIFS l MINORITTES | ANNUAL GOALS
POSTEION TITLE § TOTAL JMEN [WOMEN BAN TWOMEN] MEN ] WOMEN | OJHER MEN | WOMEN |TOTALMEN | WOVEN [DEN WOMEN | ATTAINFD?
Elec. Trainee X i : [
Boeiler Gpr Tral, 2 2 ; [ 1 2 2. ¢ 1
Elect. Eelper 2 2 1 : 313 [
“aint, TFlunmber 6 é 7 T 0
RFec. Equip.
Mecharic 2 2 0 0 ¢
A/C Tech Helpep 2 2 2 2 5
Electrician 6 & } 5 . 3
A/C Tech 1 i l | o |o o
Boiler Opr. T 7 [ 6 6 8 )
Elect. & 2V Tecph 1 1 i 1 0 5
Water Tresat Te[ 1 [ 1 : ' 3 1 O
Sr. Eisct. 2 j e | é 2 2 J
sst. Bilectric
Supvr ‘ i 1 } | 1 1 5
Agst, Electron
Survr. 1 1 : N 2
Ast, Heat Flant 1 1y i ] 1 1. 0
Asst. Plumb. 5 ] {
Supvr. 1 1& . g 1 ’ 1 C YES
Asst. A/C : ! 1
Supvr 1 1} ; ! i1 J
Eleci, Supvr, 1 11 ; ! 1 1 C
Meat Plant Suy 1 1y | ; i 1 ]1 0
Mast. Plumb. 1 1, : i 1)1 c
Elec. & A/C 1 1 i i 1 Y1 0 o
Buto Mech Hely 2 2} : : 2 2 C
Auto Mech 2 > 1 : ! 2 1 2 c ]
Sr. Auto Mech 1 1 ] ! C
Total b1 LT‘? C z 0 0 1+ ¢ i 0 by ke 1 1 0
§
! | |
i 1 I ! |I ’ lr




DEPARTMENT:

Blég. HMaintenance

L Repailr

GOALS AND TIMETABLES

ATFIRMATIVE ACTION PRCCGRAM

DATE:  June
ANNUAL GOALS TOR:

ULTIMATE GOALS:

i Fa
RV

103

1383

1982-83

Up to 1987

PCSTTION TITLE

g

1981-82 STATUS

TOTAL

MEXN

WOMEN

MINORITIES

SOMEN

MINORITY GOALS

NEA HIRES 1982-83

1982-83

MEN T WOMER

CTNIR

MINORITIES
MEN |

WOMEN _

108363 STATUS

TOTAL

MEN

WOMEN

MINORITIES |
MEN O WOMEN

ANKNUAL GOAL
ATTAINED?

T,

Carpenier

Yazon

fdest M/R Supv
Agst P/d Supw
or. croenter
Caninetmaker

nLccksmith

Turn Refin

Sr.

Masonry/BRaof
Supvr.

Paint/Tecor.
Supvr.

Rooting Rep.
Spec.

Total

Telrh
Locksmith
Carpeniry Supy

R Y N I SR R SR

Lad
[ 98]

R O I L L U

Bt
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V]
o0
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o e
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GOALS AND TISETABLES
AFFIRMATIVE ACTION PROGRAM

DEPARTMENT. Vice Presiden: for Studeunt ATfairs DATE: June 3¢, 1383

ANNUAL GOAILS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

i 1981-82 STATUS “”"“1 BMINCRITY GOALS | NEW IITRES 1982-83[ _1982-83 sTATUS 1 T T
IMINORITIES 1982-83 MINCRITIES ] '_3.-11Nom*r1£'s_j ANNUAL GOALS
POSITION TITLE ! TOTAL {MEX {WOMEN [MEN wom\ﬂl MEN P WOMEN | OTHER |MEN | WOMEN |TOTAL[MEN | wOMN {FEN WOMEY |, ATTAINID?
- ! '” ™
! i 5
o | i *'
ze Fresident 1 1 0 O 3 C { g C Q 0 1 1 C 0 o | u.hA
|
Secretary ol 1 0 C ¢ 0 0 C G z 3) 1 s} C LA

i i
I- I
J. |
1 i

; a_

l

i- | | : ‘

; i ; | ’

! : | l

i i : .
1 ’ i ' ‘I |. [i
i i : i
| | ' [ | ’

t | ; E !




DEPARTAENT

Deants ($ffi

=
)
a1

AFFIEMATIVE ACTION PROGEAM

GOALS AND TIMETABLES

DATE:

AT

~

e 30, 1983

ANNCAL GOALS FOR: 1982-83

ULTIMATE GOALS:

Up to 1987

198182 STATLS

| NIV HIRES 1952-83

1O82-S3 STATUS

MINCRITIES

1932-83

MINORITTES

MINORITIES

ANNUAL GOALS

POSITTION TITLE | TOTAL [MEX LWOMey MEN JWOMEN| MEN [ WOMEN | OLIPR DEN T WOMEN | TOTALDYVEN | woMN BEN WOMIN | ATTATNID?
1 1 C 1 1 ¢
Dean 3 2 1 - P 1 i 3
4s55t. to the '
Dean 1 Y 1 . 1 o 1
Zirector . 1 1 2 _ e 111 2 N,A
Total 5 ! 2 : 5 0 G 3 G 0 5 3 3 5
Frog. Coord. 1 1 G 1 1 ¥ )
Dir. Btu Orgn "1 1 C 1 1 C
~a3t. Director 2 1 1 : . 2 1 X q.4
Total L it 1 ¢ 0 0 3 C 0 {0 L 3 t | © 0
|
|
tdm. Sec. 2 0 2 i i 1{w) 1 3 H
Sr. Aém. Sec 0 cf o ! 1 {0 o o
Prin. Sec. 1 o 1 1 o E
Jept. Sec. 1 0 1 . 1 0 T WO
ostess 1 5 i ! 1 Q Z
Sr. Sec. 1 6} 1 : 1 0 1
Total 5 0} £ C 0 ) 1 tTTe 0 |T1{wy| 6 |0 € o 1
;
g i
Hecres. Eqt : : ;
Tech 1 1i 00 1 0 o L0 0 0o 1o 1 |1 G 0 0 N.A.




DEPARTMENT :

Alumni

Affalrs

GOALS AND TIAETABLES
AFTIRMATIVE ACTION DEOGREAM

DATE

June 20

e o
, 2933

ANNUAL GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

N

T 1981-82 - STATUS

MINORITY GOALS

NEW HIRES 1982-83
o ——— = —

108283 STATUS

{INORITIES‘ 18982-83 ‘ITNORIT ES PHNORITIES ANNOATL, GOALS
PCSITION TITLE | TOTALIMEN fwovEN MEN [WOMEN | MEN __lWOMEN CTIFER {MEN |Hmﬁﬁﬂw TOTALIMEN | WO BMEN  WOMIN | ATTAINED?
| i T
Lirvector 2 2 0 9] C ] i 9, J C 0O 2 2 iy p ¢ MNLA.
T ddm. Sec. u G o O ’ 3 8] 1
Teepords Clerk .2 2 l 1 ] 1
£dp, Seec. 1 1 1 S 1 *
Zr. Sec 3 1 i 1 1cC 1 .48,
rotel 5 ot s 0 0 s | o 0 o ! o | o b ) 9 ;
i f
1 l I.I
! | f
: § |
s.
i |
| | é 1. ;
! ! f i
i II 1
: : ]
; . i
! 1 ;
i
1 !
i ; f
| '!




DEPARTMENT:

Jirector of Athlietiecs

COALS ArD TIMETADLLS
ATTEMATIVE ACTION DROGRAM

DATE:

Jure 3¢, 1983

ANMUAL GOALS FOR:  1882-83

ULTIMATE GOALS:

1981-82 STATUS
MINORITIES

Up to 1987

MINORITY COALS | NEW HIRES 1982-83

1382-83 STATUS

19%2:83
WOLTEN

MINORTTIES

NINORITIES

ANNUAL GOALS

A4m. Sceretary

Total

=

J——)

e Ak #1 ol

H

',_i

[3%

]

R S U

e —— e — b

[N

POSTTION TTITE § TOTAL MEN WOMIN RN TWOMEN] MEN TWOWN | OUIER KON [ WOMEN | TOTAL NN | WOMIN AT WM | ATTATNID?
T I - j
Cilvector 2. 2 o 0 io 0
23 4Lthl. Coaclt 1 1 1 o 5 2 2 | 0 ﬂ*_ D W4
Total 3 2] O 1 C o 0 1 Y L % 5 _?1 o
- | S
{ E
~z3b, aAthletic I : .
Ceach 2 2 ! 3 o1y b3 1 1 o
. i
“thl,. CTounselsa 1 1 | gl O 1 9] 0
Total 3 o 1 ! 1 4] G Q 3 : (W) 5 3 2 1 O .4,
i



DECARTMENT:

fealtlhr Services:

(. ;{.)a""ii ch

AND TIAUSTADLES

AFTIEMATIVED ACTION PROGEAM

1081-§2 SIATUS

T NeW HIRES 1982-83]

DATE:

June 30

3 =2

ANNUAL GOALS FOR: 1282-83

ULLIMALE GOALS: Up to 1987

1980~

83 STaUs

7 MINORITIES] — 1085-83 ° MINORITTES MINCRITIES | AXNUAL COALS
POSITION TTILE { TOTAL IMEN {WOMEN TN [WOMEZY] “MEN ] WOMEN | OTIER |MEN [ WOMEN |TOTAL[MEN | WOUEN. [TEN  WOWEN | ATTAINFD?
cta 1 1 1 1 G
irnienl Aim, '-l,_ N 1 I . 1 Z :
Total 2 1 1 Q e Q 0 3 0 ] 2 1 : g J
—aff Physiciant 1 1 | 1 1 T
b 1
2ff Pharmacish 1 1 f 1 1 .
nzultant 2 2 i 5 5 - n.e
Total y b 9 |90 < 0 0 0 c 10 b b C 7) &
—— e i I
Lunkreeper 1 1 i é 1 8 1
{ H 1
=d . Zeer 1 ¢l : 1 ¢
I ;
v, Hed. Sec 1 qa f 110 o
'~ R
Total 3 oy 3 10 0 R A O 0 | 0 310 3 0 D N.A.
| S i .i
: ‘ E |
! t ; *
rse {(LPN) 1 L ! ! 1 0 1
! i
' i !
-ray Tech. L i 1 : § 1 o i
3 ! 1
. ] E
svse (BRI 8 - ] 8 0 z
L
1, Tech 1 L_ﬂ_@ 1 i ~ [ ! 1 5 2
§ ;




DEPARTVENT:

POSITION T

Direcior of lcusing

COALS AR TIMYTALLES

AFFIRMATIVE

ACTTION PROGRAM

(W3]

DATE:  June 30 1983

ANNUAL GOALS FOR:  1982-83

ULTIMATE GOALS: Up to 1087

TLE

" 1681-82 STATUS

MINORITIES | |

MINOUITY COALS
71982°83

POMEN  MEN

WOMEN

MER

NIW RIS 1982-83

1930283 STATUS

MINORITIES |
MEN | WOMEN

MINORITIES

ARTATT
i '\;11\."

Al GOALS

TTION PITLE | TUTAL BN WOMEN | OHTER TOTAL|MEN | WOMEN BN WOMIN | ATTAINED?
!
vootor ; i B S 0 0 0 2 040 SR s B LA
c~zt, Directer 1 1 1 0 1 o 0
all Director
fYWemen ) EA 12 i 2 11 o i1 5 1
i 1
‘211 Direclor | .
o % I = "
(en 5 5 L 5 0 2
2 ; ; 1 ol 5 o 1 I
igst. IHail i
Director (W) 5 5 2 4 Yy 1o L 0 2 NO
Lesi. Hall
Lirecteor (M) h i - - 1 1 4 i o 1. 2
{ - qfn)
2l - I H 1 : o S A
Total 27 9? 18 2 2 5 2 1 ZEB) 25 9 16 | 2 3
£ i
& — 3 T
ffice Supvr. i 1 1 1 0 1
t H
im, Sce. 1 {1 | | 110 1
; ! i
N ~ ~ 1 il v V ~ ~ ~
n. Clerk I 2 ; 2 ! 1 ; i 2 O 2 1 s HO
Total Y l bt o i 1 < ]1
; ;
|



DEPARTMENT :

Putlic Inform

i

]
=)

[

OALS AND TIMETABLES
AFFIBMATIVE ACTION PROGRAM

POSITION TITLE

1981-82 STATUS

TOTAL

MEN

HOMEN

MEX

MINCRITIES

MINCRITY GOALS

ATE:  June 30, 198%
DATE: un &x 1683

]

ANNUAL GOALS FOR:  1982-83

ULTIMATE GOALS: Up to 18587

NEW IIRES 1982-83 19%2—83 STATUS

1982-33

WOMER

MEN

WOMEN

MINORITIES 1

QUHER [MEN | WOMEN | TOTAL MY | WOLMEN RN

| MINORITIES
WOMEY

ANNUAL COALS
ATTAINED?

=
_—
=,
A

o
wd
&

wirceto: 1 1 0 c O o i ¢ O i 1 o e i H.A.
Phnotographer 0 o o C 1 1 0 1 0
Dir. ZSrorts
TnTormation 1 T 1 1 > g 3
Fet Director 1 i 1 1 0 3] 0
dews Editer i i ! i 0 1 0 g B.A
Total 3 2l 1 o o 0 ) o o 1o b3 ] 1 o
Sr. Sec i 1 i 1 3 1 o D.
Sr. Adn, Bec, 1 1 i i 1 0 i G 0
ném. Sec. ! ; R N ! 0 0 ML A,
{
Total 3 OE 3 8 0. 0 0 o
i

b




DEBARPENL:

GONLS ﬁmiT“HTkmiB
AFFTRMATTVE | ON DROGRAM

\.1

DATE: June 30, 1993

ANNUAL GOALS TOR: 1932-83

ULTIMATE GOALS: Up to 1987

_1981-82 STATUS MINOHITY GOALS | NEW IIIRES 1982831 — ~ 1962-83 STATUS T
TN OBITILS 1982-33 MINORITIES | Lmopmzb ANNUAL GOALS
DOSITION TITLE | TOTAL M PWOMEN BIEN [WOMEN|  MEN . [WOMEN | OTIOR VI [ WOMEN | TOUTAL MEN | WOMEN PEN WOMIN | ATTAINED?
frector 1 1 ] 1 1 0 i: 0 5
suh dMrector b 1 L — — 1 o 1 0 C K.a.
Total phy L i N 0 2 0 0 3 0 o) 7 1 0 o
o 4 I _ I N \_ . -
N L .
fety Coord g il 180z N 0
T2ty Instec 1 1 1 1 ] C x d.A
Totnl 2 2 0 0 G 0 0 0 c 170 2 2 5 0 ¥
[ N S S ! N Y SR ENS AU S SO
|
s, Adpm. Sec. 1 1 1 {0 1 0 0
ceords Clern -2 e l . 2 J Z O 0 n.4.
Total 3 ol 3 l 0 0 0 i 0 0 0 0 3 0 3 C 5
1 [ !
pt. of Fulic 1 1 ] | E 1|1 0
L. of Invest. 1ol | 1 114 0
1brol Lisut. 3 3 b1 a_ 313 0 1
raffic Sgt 1 1 : 1 | ! 1 1 o)
“tudent Pairol 3 ]
3et. 1 1 : 1 l | ] 0 %O
“trcl Sgt. 3 3 1 ! \ 2 2 2
rvestigator 1 1: : ] 0 0 J
~Liece Qfficer 9 o | ! { 8 8 0
smm. Officer 3 2i 1 ; ] 3 2 1 1
Total 23 |22y 1 2 0 1+ 0 4 5 0 | 1{w;; 20 |19 1 il 14
b C |
a | |
i !
| | 1[ |
t i ; |
1 ; l ,



GOALS AND TIMETADLES
AFFIRMATIVE ACTION DPROGRAM

A

z
|

DEPARTMENT: Scholaetic Development : DAIE: June 3C, 19863

ANNUAT, GOALS FOR: 1982-83

ULTIMATE GOALS: Up to 1987

» 1981-82 STATUS | MINORTIY GOAIS | NEW HIRES 1982-83 1982-83 STATUS i o
! MINORITIES | 1982-83 MINORITIES MINORITIES | ANNUAL GOALS
POSITION TITLE | TOTALIMEN {WOMEN AMEN [WOMEN| MLIN WOMEN QUHER MEN | WOMIN [TOTAL MIN | WOIN VEN  WOMEN | ATTAINGD?

Zeean 1 1 i i i
~irector 3 z L 3 2 1
Tregistrar 1 1 i i G oA,

Total 5 it 1 0 0 s . c 0 0 G 3 4 1 c o
Tteff Asst o 0 ¢ 1 0 Z G 1
ss5soc. Directolk 2 g 2 2 < s a
AS5t,. Begistrayr 2 1 i ; 2 1 1 0 0
Staff Couns 2 “2 1{BLK)} =2 1 1 0 i
Zsordinateor i 1 3 ! ' i 1 3 0 0
Ldmissicns CouF S L 3 O 1 0 D N.A.
Ascad, Couns 1 it 1 9] 0 o 10 0

Total 12 8l & |1 0 0 0 ¢ o [1{BLKY} 12 | S T 0 2
Trin. Sec. 0 oy o | E 1 | o 1 0 o
Lam, Sec. 10 10 ; 9 10 S o 1
v, Sec, 3 3 2 10 z ) 2 TLA

Total 13 0 k 13 G 0 0 0 i IR i2 0 12 0 1

. T | _ .

“ail Clerk 1 b1 ! : 0 2 o
Fecept. 2 12 i ! 2 Q 2
ecorder 2 {2 é i 2 0 2
Tegist. C1k 1 A : 1 1 0 1
Transeript Clk} 1 Pl = 1 1|0 1 !
Sr. Records Cik 2 I | 1 0 1
Jegree fuditor 3 1 R E 2 Q 2
Jen Clerk T 1 i1 1 il 1 C 1
Testing Clerk 1 ; 1 : 1 0 K
HMESA OQor. g 0. 0 ; o [ 1 0 1 RN

Total 12 oy o C o 2 0 O i 0 6 h{w) 12 0 12 ¢

_ ! ;
| % : i | ! %
. ! 1




WESTERN KENTUCKY UNIVERSITY

K o ' "\_ .
g “r.}>) BOWLING GREEN, KENTUCKY 42101
b J? July 19, 1982

Dupariment of Personnel Servives

MEMORABDUM

TG : pr. Donald W, Zacharies
President

The Conciliation Agreement between the U.S. Department of
Labor, Office of Federal Contracl Compliance Programs, and this
institution specifies in Part I[II, Paragraph 2., that the Uni-
versity will conduct guarterly evaluations of progress under the
affirmative action program and provide a copy of the report to
the Hashville area office of the 0.F.C.C.P, Section I of this
report is for the quarter ending June 30, 1982, and Section 1T
iz for the ficcal year ending June 30, 1682,

Section 1

Genersl Comment

The .affirmative action program continucs to receive good
support from our management personnel as evidenced by recruit-
ment activity and appointmenbts. For example, Janice Helson
(Black, female) has received a Tfaculty appointment in feacher
Rducation cffective August 16, and Beverly Buller (Black, female)
has been appointed in the English Department. Mr. George Kendrick
(Black, malc) has been employed temporarily as a staff assistant
in Student Fipancial Aid. Mr. Dvane Casey (Black, male) has been
veappointed as Assistant Basketball Coach, and Mrs. Teresa Haskins
(Black, female)} has been appointed as pvart-time iustructor in the
Nursing Department. The hiring of these five minority persons for
faculty and manzgement Llevel Jobs is mentiored in this paragraph
because their appointmentis are subsequent to July 1 and are not
retlected in the data contained in Tab B,

Arvrangcments have been made to schedule an affirmative aciion
workshop during the Fall semester. It will be conducted in three
cessions to cnsure attendance by all managemcnt personnel. Other
faculty and staff members will be invited to attend. The workshop
will. be conducte@ by the School of Business, University of Louis-
vilie.

In sddition, the Department of Personnel HBervices has arrangcd
for the employment of four minority persons (2 Black males, 2 Black
females) at Weslern during bthe summer. Their emplovment ig funded
by C,E.T.A. under a summer youlh employment program.

“An Equal Opportunily Employer”



July 19, 1932

Page 2
Memorandum to Dr. “%acharias
Ke: Conciliation Agrccoment: Quarterly Report

As you know, Mr. Mike Dale of this office has becn actively-
involved in the relocation project for certain faculty and staff
members at Kentucky Etate University under the Commonwealth of
Kentucky/Cffice of Civil Rights Agreement. The preject is moving
shcad on a positive basis, and it is apparent that progress is
being made. (Gince those activities affect our affirmative action
program, and a copy of this report will be forwarded to O0.F.C.C.F.,
documents relating to the COCR letter are included as an official
annex.

Applicant flow data for the quarter show that minorities and
women continue to respond to our recruitment erfforts. Of 516
applicants, 1) percent were minority percsons and 51 percent werec
women. There were 134 applicants for advertised faculbty position
openings; of this group, 63 {47 percent) were women and 26 {19 per-
cent, ) were minority persons. Two minorities were offered and
accepted appointments for the 1982-83 school year. See Tab A for
the Applicant Flow Report.

Personnel Activities '

The Personnel Activity Report {(Pab B) indicates that there
were twelve appointments (new hires) during the guarter. The
appointments include one minority person (Black, male) who was
hired in the professional nonfaculty category as the Universily
photocgrapher. There were ten terminations in the faculty category
comprised of seven men and three women which included one minority.
The minority person, Mrs. Daphne Harris, was not reappointed after
the position she occupied was abolished due to program cutbacks,

There were four transfers and prometions, and two of those
were minority persons. Miss Shirley Malone (Black, femalc) was
transferred from an externally funded position to a regularly
budgeted position, and Miss Antonia Federico (Hispanic, female}
was promoted.

Total pérsonnel strength decreased from 1,511 to 1,h89 em-
ployees during the threc month period, while total minority
strength was comparatively stable, decreasing by only one person.
In the management level categories (Executive, Adwministrative,
and Managerial; Faculty; Professional MNonfaculty) the minority
personnel strength also remained stable at 29. This is solid
evidence that our affirmative action program has been effective
when allowance is made for a total workforce reduclion.
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Secticon T3

General Comment

This part of the revort descrives activities and progress

for the twelve months period ending June 30, 1982. The most
significant acccmplishment for the year has been the completion
and implemecntation of the revised Affirmative Action Plan. Of

equal importance has been the appointment of an Associate Affir-
mative Action Officer with responsivility for ensuring that
personnel activities in Academic Affairs are in compliance with
the program.

Recruitment Activities and Applicant Flow

Qur outreach program has been sueccegsful in attracting
minority and female applicants. Of 1,946 formal applications
for employment received, 260 (13 pcrecent) were Trom minority
persons, and women submitted 916 applications (47 percent},
Joh offers were made to 127 (7 pcrcent) of the applicants. Of
the 127 job offers made, 18 {14 percent) were made to minority
persons, and T3 {57 percent) were made to women, -

An alternate meithod of statistical analysis discloses that
T percent of the total applicants were successful in receiving
job offers. Job offers were made to T percent of the minority
persons who applied, and & percent of the female applicantls re-
ceived offers. Such results indicate consistency in the quality
of applicants and fairness in seleciion procedures.

Personnel Activities

There were 110 new hires {(appointments) during the year, Of
the total, 15 (14 percent)} were mincrity persons and 60 {55 per-
cent) were women. By contrast, minorisvy persons constitutcd only
5 percent of the terminations; there were 10 mincrity tevminations
making a net gain of § minorities for the year, The gain in minor-
ity personnel is impressive when we consider that overall personnel
strength dcercascd by 111 evmployees,

Promotions and transfers tobaled 136 with 11 (8 percent) going
Lo minorities and 76 {56 percent) going to women. These data in-

clude faculty promotions.

Utilization Anaiysis

Our total personnel strength was 1,600 on July 1, 1981. By
June 30, 1982, it had decreased to 1,h89.
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In the management level categories (Executive, Administra-
tive, and Managerial; TFaculty; Professional Wonfaculty)} perscnnel
strength decrcased from 898 to 837 while minority representation

decreased from 31 to 29. The loss ratio of minority employees
(2 out of 31, or 6.5 percent) is disproportionate to the overall
decrease (21 out of B58, or 2.4 percent) for that group. Howcver,

the new hires of minority persons already confirmed for July-
August, 1982, wiil increase representation in that group from 29
to 34.

Summary

Qur first year under the revised affirmative action progren
ls now complete, and the results are encouraging. Admittedly,
statistics do not show a significant increase in minority repre-
sentation; neveriheless, grouundwork has been 1aid that should
produce future changes in our personnel structure. There is an
increascd awareness by management personnel regarding equal employ-
ment cpportunity, and posibive steps alre being lLaken Lo reach
departmental goals and timetables,

1 vavxbm/”ﬂé) e

; James B. Tomes
v Affirmative Action Officer

encl.

ca: Dr. Yaye Robinson,
Associate Alffirmetive Action Officer

Mr. Larry E. Stanley, Acting Area Director
Office of Federal Contract Compliance

Employment Standards Administration
United States Department of Labor



WESTERN KENTUCKY UNIVERSITY
BOWLING GREEN, XENTUCKY 42101

January 25, 1982

Oifice of the President

MEMORANDUM
TO: Members of the Administrative Council
: -

Mr. William E. Bivin Mr. Harry K. Largen*’
Dr. Randall Capps Dr. William G. Lloyd
Dr. Carl P. Chelf Dr. Jdohn D. Minton
Or. Paul B. Cook Or. Robert E. Nelson
Or. James L, Davis Or. John i, Petersen
Dr. Elmer Gray Dr. A, Faye Robinson
Dr.. Henry N. Hardin Dr. J. T. Sandefur
Dr. Ward Hellstrom Dr. Rennic N. Sutton
Mr. Charles A, Keown Mr. John W. Sweeney

FROM: Dongfg¥itzy-pacharias, President

SUBJECT: Kentucky's Response to QCR Letter

Enclosed for your information is a summary of some of the major
recommendations contained in Kentucky's Response to the Office for Civil
Rights Letter of January, 1981. Kentucky has developed a plan to assure
that ali-universities within the state are in compliance with current OCR
regutations. The plan is approximately 75 pages in length and contains
numerous appendices., A copy is available for your examination in the
President's Office. |

I thought you might find it helpful to have this Summary. let me .
emphasize that I did not attempt to include the major points that will
have a direct bearing upon the programs at Kentucky State University.

As you well know, Western has had an affirmative action program in
effect for some time. In July of this year we signed a conciliation agree-
-ment with the Department of Labor. Each of you has been working to assist
us in achieving the objectives specified in that agreewent., This statewide
pian does provide some additional objectives that are to be achieved through-
cut the Commonwealth and on each university's campus. The major point that
should be emphasized at this time is the need for every administrator to
act creatively in finding ways to employ btack faculty and staff. In ad-
dition it is imperative that we remain conscientious about our efforts to
attract and retain black students. As we all know, of course, we are Tn-
terested in recruiting and retaining all qualified students regardless of

race.,

Because of the monitoring dimensions of the Commonwealth plan, it
is essential for us all to be especially diligent in keeping documentation
regarding our efforts to employ and retain black faculty and staff members.
I need your assistance and cooperation in carrying out the provisions of

this plan.

OWZ :mch -
Enclosure

Aat.l.n‘ —a



SUMMARY OF MAJOR RECOMMENDATIONS

KENTUCKY 'S RESPONSE TO OCR

Part 1

i.

This plan commits the Governor, Council on Higher Education, and the
public universities to its provisions. p.l

Development of this plan should not be construed as acknowledgement of
the accuracy of the findings or the data contained in the Office for

Civil Rights letter of January 15, 1981. p.5

Part 11

L.

There are numerous comments about changing the missions of -universities
and the assertion that the 1977 mission statements have "had a positive
impact on Kentucky's institutions of higher education.” p.13, p. 15

Note the funding increases from 1976/77 to 1980/8l. Western Keﬁtucky
University. has had the lowest percentage increase in the state. p.25

The redefined mission of Kentucky State calls for it to excel in three
areas: delivering a liberal studies curriculum, meeting the educational
needs of community students, and serving the educational needs of state
enployees. p.30 '

There is considerable discussion of the specific enhancement plans and
levels of funding for Kentucky State University.

The Council on Higher fducation will establish and coordinate a Faculty/
Staff Relocation Program to assist individuals affected by the change
in KSU’s mission, '

The Commonwealth is committed to withholding approval of any changes
in the operation of the state system or of any institution that may
have the effect of thwarting the achievement of its desegregation
goals. p.59

During the Tife of this Plan, the Commonwealth is committed to advise
the U.S. Department of Education's Office for Civil Rights of propused
major changes in the mission or character of any institution within the
state system before they are adopted. p.59

,The‘COmmonwea1th is committed to specifying timetables for sequential

implementation of the actions necessary to achieve the goals hereia as
soon as possible but no later than within five years of the date of
Plan acceptance. p.60 )

A specific time limit is provided for achicving the objectives of this
section.



part 111

1. The Commonwealth is committed to making the proportion of black Kentucky
high school graduates who enter the state higher education system egual
to the proportion of white Kentuckians who do so. p.él

2. The Commonwealth is committed to increasing annually the proportion of
undergraduate blacks enrolled in the traditionaliy white four-year
institutions. p.&2

3, The Commonwealth is committed to raising the proportion of black
Kentuckians who receive undergraduate degrees and enter graduate or
professional pragrams to equal the proportion of white Kentuckians
who do so. p. /70

Note specifically the deadlines listed on p.72.

4, The Commonwealth is committed to taking all reasonable steps to reduce
the disparity in graduation rales between black and white students at
all public higher education institutions. p.74

Part 1V

1. The Commonwealth is committed to increasing the proportion of biack
employees in positicns not requiring the doctoral degree at the tradi-
tionally white institutions and on the staffs of the Council on Higher
Education and the Kentucky Higher Education Assistance Authority. p.82

¢. Tnhe Commonwealth is committed to increasing the proportion of black
employees in positions requiring the doctoral degree at the tradi-
tionally white institutions and on the staffs of the Council on Higher
Education and the Kentucky Higher Education Assistance Authority. pp.83-84
3. The Commonwealth is committed to tncreasing the proportion of black
nonacademic personnel at the traditionally white institutions and on
the staffs of the Council on Higher Education and the Kentucky Higher
Education Assistance Authority., p.8b

4. The Conmorwealth is committed that hereafter and until the foregoing
goals are met, traditionally white institutions will adopt the coal of
employing blacks to fill vacancies in proporticns at least equal to the
proportion of black individuals with the credentiais required for such
positions in the relevant labor market. p.85

Part ¥

l. The Commonwealth, through the Courcil on Higher Education and the higher
education institutions, is committed to enforcing institutional and
agency goal attainment efforts apnd Lo reporting progress made toward
attainment of the goals stated herein to the Office for Civil Rights.
P88



Part V (continued)

2. The Council has the power to consider censuring a university that does
not show satisfactory progress toward attaining goals. p.90

3. A major system for monitoring programs and compiling statistics will be
required to remain in compliance with this plan.
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fpplicant Flow Deport

Quarterly Period

April 1 through June 30, 1982

MINORITY APPLICANTS

Job
Categories All 2Applicants MFN WOMEN
I '|"_"“'"_'_
TOTAL MEN WOMEN BLK FALSS AJLLLE, -l HISP | BLK AP AT.E. HIGEk
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!
l .
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Offers a 8
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;
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"AB B Personnel Aczivity Report

Quarterly Period: April 1 tnrough Jure 30, 1982

Job All Employees Minority Employees
Categories | Tetal Male | Pemale
Hresen MALE o TRUALE

BLK.J A.P. T} A LI.E[ HISP.{ BLK| A NN

!
—
-

xec, , Adnin,
Managerial

New ilires
T TeTminations
" Promotions .
fTransfers - *Mr":fmﬁmmw

[ L)

‘aculty

~ Hew Hires 0 T
~ Terminations| 10 T 3 ' 1 B

Promotions , f _
i Transfers '

“rofessional : -

“onfaculty . j e
New Hires )

Terminations ) 1 3
Promotions
Transfers 1 1 ' 1 _

—
[
]

I—JI

secretarial-

wlericol

" HNew Hires

T Herminations
Promotions
Transfers

4

RS = D O
AR T e X 1

Tech, & Para-

Professional :

" New Hires 1 L
Terminations 2 1 1 __mLﬁ+b‘ 1
Promotions ]
Transfers

o

Skilled
Crafts
Now Hires 1 ' R .
Terminations 1 1
Promotions
Transters

—

Tt S P

-

Service-

Maintonance
New Hires 2 2 i 1 { AL IO A S
Terminations 3 3 '
Promotions
Transfers

(1} Terminations include all separations such as retirements, resxgnatlons and dismissals
A Pramatinns and rrancsfare are in and aut ~fF $nh FAtAnAe o B ST 4_\‘;:&6:\39M§




R UriLLZAlioN ANAL Y GG

WESTERN KENTUCKY WHNIVERSITY
As of June 20, 1382

Totzl University Cmplovees e . -
Pnl ‘ pLo Minority CGroup Emplovees

Primary Total Total Total Haie Female
dccupational] Lmplovees | Male Fenmale ] i
ACTivity Including Including Including ’
Minorities] Minorities! [linorities American] Asian American] Asilar
Black] tHispanic | Indian or Black ! Hispanic | Indian or
or Pacific or Paci:
Alaskan | Islander : Alaskan Islanc
Hative . Hative
Txec. Adm. )
§ Mg, 93 76 17 3 | i1
Eaculty °T5 31 1kh b @ * -3 2 - :
s e
Profess, -
on Faculty 169 81 88 L 3 1 > 1 1
] ]
sScc.-Cle. 280 10 27U . -8 1
Technical :
- - -
Ffara-Prof. ~d 3 11
Skilled
Crafts 89 30 9 D
Service- '
Mainten. 269 118 151 15 22 L
S
TOTAL 1, b8g 799 690 27 3 3 3 39 3 2:
L1
I i i




'Y [ S T IR - A A U S T I R S |
WESTERN WENTUCKY UNIVERSITY
4s of Marech 31, 1982

Total Upiversity Employees #inority Lroup Employees
‘rimary Total Tots. Total Male Female
Jecupational Emnloyees Male remzle
letivity Including Including Including :

Minorities! HMinoritias Minorities Americanl Asian American Asian
Black | Hispanicj Indian oT Black iispanic| indian or
or Pacific or Facific
Alaskan| Islander Alaskan Islande
Native Native
ixec., Adm, T
7 Mgt, 93 76 17 3 1
faculty 2835 39 1hé i 2 1 3 3 1 x
drofess, X
jonfaculty 176 83 93 1 1 5 2 i
sec.-Cle. 281 10 271 9 1
[echnical
ara-TroT 15 iq 11
3killed
Zrafrs 90 81 9 2 .
sexrvice .
dzinten. 271 11¢ is2 17 21
p—" = -

Total 1,511 312 £93 27 3 1 3 I 39 4




WESTERN KENTUCKY WUNIVERSITY
BOWLING GREEN, KENTUCKY 42101

April 12, 1982

parlment of Personnel Services

MEMORANDUM

TO: Dy, Donald W. Zacharias
President

The Canciliation Agreement between the U.S. Department of Labor, Office
of Federal Contract Cawpliance Programs, and this institution specifies in
Part ITI, Paragraph 2., that the University will conduct quarterly evaluations
of progress under the affirmative action program and provide a copy of the report
to the Nashville area office of the O.F.C.C.P. This report is for the quarter
ending March 31, 1982,

General Comment

Volumes I and II of the revised Affirmative Action Plan have been completed
and were distributed toc appropriate management personnel on March 1, 1982,
The respconse has been encouraging, and interest in the program has been
demonstyrated by the many caments and questions which I have received. The
coments and questions are indicative of a positive attitude on the part of our
management persomnel and I am convinced that sincere and good faith efforts are
baing made to attain owvx gcals.

Recruitment Activities and Applicant Flow

The applicant flow report (Tab A} indicates that our efforts continue to
attract women and minorities. Overall, 48.8 percent of applicants were wanen,
and 15.6 percent were minority persons. It is interesting to note that of 93
applications received for advertised faculty positions, 36 or 38.7 percent were
submitted by wanen and 20 or 21.5 percent were from minority persons. The level
of regponse from those protected groups indicates that our recruitment efforts
are being publicized in the correct publications. During the two previous
quarters we did a better job in attracting applications from protected persons
in the technical, skilled trades, and clerical job categories than we have in
the last three months. However, the decline is probably temporary and a direct
result: of lower personnel twmover and fewer vacancies in those categories.

Personnel Activities

The Personnel Activity Report (Tab B) displays a reduced level of activity
when campared with previous quarters. This is to be expected at this time of
the year with present ecorionic conditions.

There were no changes in the managerial category. (The two person difference
shown between Tab C and Tab D is caused by the reclassification of Frank Steele

An Equal Opportunity Employer”
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Memorandum to Dr. Zacharias

Re: Conciliation Agreement: Quarterly Report

and Doris Thayer fram that category te faculty) One minority faculty (Mr. Ward)
has voluntarily resigned to accept other employment, and one woman (Mrs. Ruby
Meador) was promoted to department head. The other changes were routine and
also have no adverse impact on protected persons,

The Director of the Cowputer Center, Mr. Curtis Logsdon, and T have heen
working with Mr. Roger Williams in providing him with on-the-job training and
possible advancement to a technical position as a computer operator., My,
Williams (black, male, age 32) 1ls presently enployed full time in production
at the Holley Carburetor plant. He is enrolled in classes, and if our plans
are successful, he will receive a degree and Western will have an outstanding
employee., In addition, we have been successful in appointing Mrs. Shirley
Malone (black, female, age 30) to a management level position in Scholastic
Development effective June 1, 1982. Such progress is very encouraging, and
both Mr. ILogsdon and Dr. Sutton are to be commended for thelr support of our

program,

Utilization Analyses

The utilization analyses (Tabs C and D) indicate no significant changes
in overall persomnel structure during the last quarter, Total minority
representation did increase fram 78 to 79 persons, but all changes were routine
and the result of normal accessions and deletions.

Sumary

It is obvious that we are making progress, Our management personnel are
supportive, and basic plaming is complete. Even with a restricted budget,
we will be appointing new faculty during the coming acodemic year, and I
expect our recruiting efforts to produce additional minority representation
throughout the personnel structure.

James B. Tones
Affirmative Action Officer

encl.

cc: Dr. Faye Robinson, Associate Affirmative Action Officer

Mr. Larry E. Stanley, Acting Area Director
Office of Federal Contract Campliance
Bmployment Standards Administration
United States Department of Labor
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npplicant Flow Report

Quarterly Period

January 1 through March 31,

1982

Job

MINORLITY APPLICANTS

Jategories All Applicants MEN WOMEN
'K)TALl MEN WOMEN BLX APT A, T.E. HISP | BLK APLY ALT.E. HI1sP
<oy Adm,, &
" Applicants | 21 -8 13 L
__ QOffers D -0- -0
nalty )
Arplicants 93 57 36 4 11 1 4
Offers 1 1
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Applicants {34 16 18 2 1 3
) Offers 1 1 L 1
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2pplicants | 65 7 S8 1
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. & Paraprof. l |
Applicants ! 1
Offers 1 1 -
1.1led Trades
Boplicants iv 18 1
Offers 2 2
cvice-Maint.
Applicants 68 47 21 11 1 6
Offers 6 5 1
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Personnel Activity Report

Quarterly Period:

January 1 throupgh March 31, 1982

Job
tegories

Total

All Employees

Minority Employees

Male Pemale
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1

) Terminations include all separations such as retirements,

resignations and dismissals,



VI ULLIAC AN ANALYS LS

WESTERN

NENTUCRY

RIVERSITY

As of March 31, 1932

Tota: University Lmployees Minerity Group Emplovees
Primary Total Totzl Total Hale Female
Occupational] Employees | Hale Female
Activity Including | Including { Including 1 -
Minorities] Minorities] ilinorities . American; Aslan Americanj Asiar
Black| Hispanic | Indian or Black | Hisparic | Indian or
or Facific or | Pacid
Alaskan Islander Alaskan Island
Hative Hative
= T - — i — —
Txec, Adm,
5 Mgt. | 93 76 17 3] 1
a2 g 1 1 ———
Faculry, 585 439 14u 4 1 2 1 3 K 1 ]
Profess.
Jon Faculty 176 83 93 1 1 2 2 1
2 [ et T o Tl e R
Sec.-Cle. 281 10 271 4 L
Technical
Para-FProf. 15 4 11
Skilled
Crafts 50 81 4 | 2
\
Service- )
Mainten, 271 118 152 17 21
TOTAL 1511 812 695 27 3 1 3 39 4 —e 2
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WESTERN KENTUCKY WIVERSITY

As of Decenber 31, 19381
Total Umiversity Emplovees iMinority Group Employees
rimary Total Total Total Male Female
‘ccupational Emplovees Male Female
ctivity Including Including Including
Minorities] Minoritigqs Minorities American Asian American Asian
Black | Hispanic} Indian or Black Hispanic! 1Indian or
or Pacific ’ or Pacific
Alaskan| Islander Alaskan Islande
Hative ' Native
‘xec., Adm, o 1}~v_ T -
- Mg, 95 77 18 3 1
Taculty 582 437 145 5 2 1 3 3 1 1
‘rotess, ]
‘onfaculty 177 85 92 2 H 4 pi 1
ec,-Cle. 283 10 273 9 1
‘echnical
'ara-rot 13 4 11
hilled
rafts 38 8J 8 - 2
‘ervice
lainten, 271 119 152 19 17
Total 1,511 812 699 31 3 1 3 34 4 -0- ‘
L




January 11, 1982

MEMORANDUM
TO: Dr. Donald W. Zacharias
' PPresident

The Conciliation Agreement between the 1), S, Department of Labor,
Office of Federal Contract Compliance Programs, and this institution specifies
in Part I, Paragraph 2., that the University will conduct quarterly avaluvations
of progress under the affirmative actinn program and provide a copyv of the
report to the Nashville area office of the O. ¥, C, C, P, Thisg report ia for the
quarter ending December 31, 1981,

_(;}_g_n_g ral Cormment

Work has been completed on Volume I of the vevised Affirmative Action

Plan, and distribution will be made with Volume 11 when it is cnrr:pie'ted,

plus ¢oals and timetables. Department heads have completed and submiited
acceptable goals and timetables; however, final recapitulation and typing are
only anproximately 75 percent comploate at this time. CQur target date Jor com-
pletion of Volume Il is January 31, 1982,

Recruitment Activities and ./\J_ag_licant Flow

"Recruitment activities continue to be conducted in accordance with our
policy to ensure that qualified persons in the protected classes have the oppor-
tunity tc submit applications for emnloyment. During October, November,
and December we received applications from 301 interested persons, and 19
were made coffers of employment. Applications were received from 148 mien
and 153 women, Of the total applications, 40 were fron: minorities; this ratio
of 13 percent indicates that our outreach program is working. I believe we will
continue to see an increase in employment interest by protected persons as we
continue to refine our recruitment efforts. The record is encouraging at this
time, Statistical detaila of the applicant fiow are shown in Tab A,

Personnel Activities

During the reporting period, 19 persone were employed, and 1!, or
57.9 percent, were women., Only 3 minorities were included in the new hires,
and they were in the service-maintenance category. However, a faculty
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appointment was offered to 1 black male who declined. All terminations {15)
resulted {rom voluntary resignations, retirement, or disability, Of the
terminations applicable to protected classes, one black female residence
hall director resigned for other enployment and one black n:ale autornobile
mechanic resigned to accept 2 better paying job.

There were & promotions divided equally among men and women,
Women received 3 promoticons in the secretarial-clerical occupational category,
and men received 3 promotions in skilled crafts. Pereonnel transfer activity
wasg insignificant during the three month period. Please refer to Tab B for
detailed information.

We can expect decrensed activity in new hires aad promotions during
the coming months because of restricted budgeting and a general stabilization

of the work force.

Utilizatisn Anzlyszes

“‘The personnel structure as it existed on Seplembver 30 and December 31
iz shown ut Tabe C and D, A9 in the last guarterly report, a ciiupariaon
indicates that cverall personnel strength has agzin declined, and tae decrease
this neriod was frow 1,523 te 1,511, Az of Septem:ber 30, weiren constituted
46,1 percent of the total work force; they now amount to 46, 3 percent which

indicates that a declining work force has not adversely affected wornen,

A3 you know, the Council on Higher Zducation recently developed
aniform guidelines o define primcary occupational activities. The new guide-
lines required that certain persoanel previously reported in the inanagerial
proup be reported as faculty or professional nenfaculfy. In addition, skilled
personnel in Public Safety and ¥Fooud Services are now reported in the service-
maintenance activity. Such changes m.ake a detailed comparison of Tabs C
and D difficult. '

Sonie meaningful comparisons are possible, however, ¥or example,
when skilled crafts and service-nwintenance for both periods are combined,
we see the ratio of minorities increase fronn G. 8 percent to 10,56 percent
during the gquarter, A commparison of m:anagerial, faculty, and professional
nonfaculty shows that female representation has increased from 29.1 percent
to 29,9 percent while minority representation has decreased from 3,9 to 3.5
percent,
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James B, Tomes
Affirmative Action Officer

encl,

ce: Dr. Faye Robinson, Associate Affirruative Action Officer

Mr. Larry F, Stanley, Acting Area Directer
Qffice of Federal Contract Compliance

Employment Standards Administration
United States Department of Labor
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Job T
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Tcrmingtions include all separations such as retirements, resipnations and Jdismissals
Promotions and transfers are in and out of iohb Cruteonrien



TaB C UTILTZATION ANALYSIS
WESTERN KENTUCKY UNIVERSITY

(as of September 30, BE1}

al ! {. ! 1 ; : ;Jl ; 5 B - -
Total University Employees Minority Group Employees
— - —
Primary Teotal Total Total Hale Female
Occupationzl Emplovees tlale Fenale 3
Activity Including | Including | Including ki !
Minorities! MMinorities| iinorities Americand Asian Asmerican] As
Black}j Iliispanic | Indian or Black | Hispanic | Indian
or Pacific or ba
Alaskan | Islander Alaskan Isl
N | Hative Native |
Exec. Adm :
' 5 1 1
§ Mgt. i34 115 19 3 : |
’ N _
Faculcy 608 436 172 5 2 3 3 3
Preofess. 109 52 57 3 1 5 1
won Faculty
——— ' e
o 297 10 287 10 1 !
__sec.-Lle. _
Technical (
Fara-Prof, 17 4 i3
Skilied ’
Crafes L6G 135 34 8 E
Service-
Mainten. 189 ] 69 120 i 15 ) b
]
TOTAL 1,523 821 702 28 ‘ 3 : | S 3 37 5 -0~




TAR D UTTLIZATION ANALYSIS

STERM KENTUCKY UNIVERSITY
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i

{as of December 31, 1981

i
Total University Emplcvees tinervity Group Emplovees

Frimary Teotal Total Tetal Male Femaie

Occupational Employees Male Famale o
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or Pacific ! or
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Sec.-Cle. 283 10 273 9

Technical
Para-Trof 15 & 11

Sﬁgfaed
Crafrs 88 80 8 2

Service
Mainten. 271 119 152 ‘ 13 1
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Total 1,611 gi2
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Rostanigh Cotolxer 1%, 1981

cpartnaeab ul Personnet Servies

FEMODANDUM TU: Dr. Donnldd W, Zacharias
President

The Conciliabion Agrocront betwoen the (.5, Department of Labor, Office of
Pederal Contracy Camliance Prograsms, and Weshtern spocifics in Pact 171,
Paragraph 2., that the University wall conduct cuarterly ovaluabions of prcogress
wder the affimmative action program and provide a copy of thoe report to the
Nashville area offic: of the O.F.C.C.P. This report is for the quartoer ending
Sepltemnber 30, 1985,

wngeral Comtent

orogress in updating and revising the Affiumative Action Plan.  The [irs
draft of Volume T has been camleted and a copy Lorwarded to cach vice president
for criticue and comment. It is expected thal the final version will be in your
hards during Novembxr. Volume II of the Affimmative Action Plan, consisting of
utilization analyses, availability data, and c*o;‘xic and Liretables, is approxisately
25 poroent complete. Az vou know, the budget reductions cxperiencod rocontly

have necossitoied rovision of our goals and timneiables.  Doans and Deparuent
loads are in the process of establishing new amnual goals for 1982 and uliimaio

goals for 1987.

During the nonths of July, August and Seplember, wo have made Consi iderabla
=i
b

s

The appointment of Dr, Faye Robinson as Associate Affirmative Action Gfricer
will result in significant improvement in the cvaorall program.  Because ol ner

nrofessicnal standing with her colleagucs, Dr. Roblncon lenas the credibiiity so
essential to our efforts, and through her the Affiruative Action Gfficar will
be better capable of ensuring conplionee with the plan by those deparisunts In
Acacdlemic Affairs and Acadaric Services.
lecrullnent Activi: 1 Avplicant Flow

% have contimuxd to pv'i'alz‘cize faculiy and siaff vacancies in the ODTLALG

redia. Durdng the reporting pericd, we reccived applications fran 828 pursons
of whan 4%, or 5.4 oorcant, wore madoe QLFQL.J of ciploynenl,  Anplicaiions wore
recaivexl fram 3593 weinen, caxd 31, o 8.8 povcent, weve of forad emplovient. Minoviby
rorsones sihnittad 97 arplicarions, and 7, o 7o teawent, of that g

bR

Toenniownont aopbiomant Tlow data sadicate statist ‘.u;l_z that altl
Ny are reociving Falr omsideration for enslovient.  Stabistical dobails

are shown in the guarterly epplicant flow report which is attachoed as Teb 4.

4.

Porsomnel zk.tl‘!l‘.t,ﬁt‘

Detadled nuwrical information regavding new hires, temunations and

A bHeawal Opportusny Foagdoser”
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Monw to: Dr. Donnld V.o dacharios

Progsident

wramotions is given in Tab B, It should be noted that the oiZews of oy loywent
figures shown in Tabh A arc iess than those for now hires in lab 3. “his s
pecause the new hives data include éemployment ol fers made pricr Lo July bat
actual appointrents were not made until later in this reporting vericd.

The Persormel Activiity Report (Tab B) indicates that there is no unlawful
discriminetion evident in ouwr perscmnel administration. Of the 143 terminaliors
during the periocd, only 5, none of which were minority persons, were actual
discharges. The other 133 terminations resulted from voluntary retircrents,
resignations, expiration of extornally funded projects, and non-renewal of faculity
appointments., Of the 5 minority porsons separated durlng the quarter, 3 were
voluntary resignations and 2 bocave unesosloyed whnen the Refugee Teancuage Prodgram
grant cxpired.

Cut of 75 pramotions campus wide, 8 or 10.6 porcent, went €2 minority
rersors, Minority percons constituted 11,0 percent of the new hires overall,
ranging from a high of 25.0 percent in the secretarial-clerical catcgory, to
£.0 percent for faculty, to a low of 0. pevcent in the excoutive-managerial
r:ategorj, Most future new hires in the e a(mti.ve—l.am werial category will e
for excernally funded programs, and we need Lo give SD{_‘lel attention Lo hose
thtiw.tles.

Utilizaltion Analyses

attached as Tebs C and D are utilization analyses made as of July 1 and
Septermber 30, 1981. A comarison of the two documonts indicates thait our cverall
mersonnel strength has declined from 1,600 Lo 1,523 - a dedrease of 4,8 percent
Zor the quarter. In gpite of the deﬂeacc, wonen ropresentation remairns stoady
at. 45.0 percent while minority vepresentation nas incleased fran 4.7 Lo 5.2
Tercent.,

While such overall conparisons are interesting, it is more meaningful to
canpare prouress by primary occupational ackiviiy or job calegory. The ratio
of wcnen. to men Incrcased or romained stable in all categories ereept skilled
crafts, 'ithe ratio of minorities to total employces declined fraw -1 2 to 3.7
vercent in the oxocutivu-—uumaqerial group; howover, the watio incroascd
romained stabhle in all other cabeqgorics.  The mosk sign ;LJ\,bmt Inoro ,5<_5' WS 1N
the profcssional ponfaculty catovory where the ratio chonged froam 6.9 to 9.2
R2roent. '
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Momo to: Dr. Donald W. Zachayias
Prasident

In sumnary, these data indicate that we are making progress. O rencwed
enphasis o seeking out and axploying qualified persons in the protected classes
should bacome more evident as owr Deans ancd Departiment Heads coaplete and
implement their goals and timetables. We have no reason to be canplacent, but
we are off to a good start.

James B, Tomes _
affimmative Acticn O8ficer

JBT:ir
encl.
cc: Dr. Faye Robinscnh, Associate Affirmative Action Officer

Mr. Larry E. Stanley, Acting Area Director

Office of Federal Contract Corpliance
mployment Standards Adninistration

United States Department of Labor

1 Commercee Place, Suite 1426

Nashville, Tennessce 37239
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Appdicant log Heport

Quarterly Poriod July 1 - Septomber 30, 1981

NIORTEY ARPPLICANTS

Job .
Catecories ALl Aoplicants FIM WOMERY

TUTAL | MEN VOMEN BLK PI h.I.L, HiSPY BILK APT | AILEL | HISD

nC., L, &

-

Aonlicanis 50 42, 8 - 2
Offors 2 2 0 0
culty
srolicants 1126 117 ¢ 1
Offers 5 4 1 0
i, Nonfaculty
IS ieante 45 12 33 3 :
Offors 9 2 7 2 i

o, o~ Clerical
: 222 27 1an 3 28
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-
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Offors G

vige-khunt,
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UTILIZATION ANALYSIS

WESTERY YENTUCKY UNIVERSITY
las cf July 1, 1981)

T

cTaib Univerzity Eaplovees ’ Mincrity Croup Exployvees

Tatal Total Total

Male L Female
enployvees male female

inciuding inchrding including y { ] 1
pinovitics, minoritics) minovities Aserican] Asian i Amorican | Azian
Blachk Hispanic! Indian or £ Black| Hispanic ;. [ndian or
| ar Pacifie i b oor } Fazii:
,‘ Ataskan | Islander ! : Alaskan | Tilani
t Mative |i I Native
—— ———— —— e — ‘1-——~ —
| ] H } | ;
LR C 20 2 b1 W2 | !
‘ A \ ]1 r - [ l = 1
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! A
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_£& 30 _ ] 3o 3 i 3 1 :
| 'z
"z, 01, 224 I N \ 3C9 | 6 1 i
T=zonnizal ] ‘\ B l
Farz~rrol. 19 6 13 !
A | o} b g e . _ —i .
Zalllez i | - :
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lerToe— . l i
daintenangy | 214 ] 78 § 126 7 | 1 19 !
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ULILTZATION ANALYSIS

WESTERL EENTUCEY UNTVERS

: 51
TAR D '
(ass ©f Sontowher 30, 19821)

r

Tutsl University Emplovens . Minority Group Emslovoos

Total Total Total’ Male .
emprloyuees maice female
ineluding including including
minorities) nminoritics| ninorities Anericand Asiuan :
Black: Hispanici Indian or | Black Hispanic
i or Pacific i
5 -
i Viashan Isigndor,
H we . I
e Hoatiaue | i
. - - 1 L
! | -} } T ; ;
17 = 3 . ’ 1 i
i -3i5 1 - 19 3 1| oL | :
. , e —
ok 3 17 g - i
GCE 126 172 o 5 2 i 3 L3 3 i -
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] ! :
07 1 : - - 1
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