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PART I 

Information and Instructions - Goals and Timetables 



WESTERN KENTUCKY UNIVERSITY 

BOWLING GREEN, KENTUCKY 42101 

August 17, 1981 
::mtce of the President 

MEM:)RAN!XJM 

TO: Departnent Heads and Directors 

SUBJECT: Infonnation and Instructions for Establishing Errployrrent Goals 
and Timetables, 1981-86 

Basis for Establishrrent of Hiring Goals 

Western Kentucky University, as a recipient of federal grants and contracts, 
is required to ronply with Executive Order 11246 and other federal and state 
laws designed to ensure equal employment opportunity. In order to conply, it 
is necessary that the process of goal setting and the establishment of timetables 
for achieving those goals be undertaken nON for a five-year period. 

Executive Order 11246 requires that recipients of federal funds over 
$50,000 shall not discriminate on the basis of sex, race, national origin, or 
religion. The guidelines for conpliance with the order require that hiring 
goals be set whenever there are significantly fewer minorities or worren 
employed than are qualified and available. 

Western Kentucky University Objective 

'Ihe University should attempt to achieve a faculty and staff which reflects 
the population mix of qualified people. We will attempt to hire warren and rren 
(minorities and whites) for vacant faculty and staff positions in the sarre pro­
portions as they are found to be qualified and available in the population. 
After a five-year period, our good faith efforts should result in a faculty and 
staff employee group which reflects waren and minorities in the numbers 
reasonably expected when their availablity in the '1'10rk force is considered. 

Procedure for Setting a Hiring Goal 

- Examine the current work foroo in each category of employrrent within 
your departrrent or other budget unit. 

- Conpare the percentage of minorities and waren employed in your 
depart:rrent with the percentage of those groups employed or available 
in the relevant labor market. 

If the percentages are equal, no goal is required; ha-iever, maintenance 
of the ratios is required. 

- If the percentages are not equal, set your goal to reach a favorable 
carparison within the five-year period. Consider such factors as expected 
vacancies, retirerrents, new positions, etc. 



Memorandum to Departnent Heads 

Page 2 

- If it appears that you will be unable to attain a favorable cornparison 
within the five-year period, set your goal for what might be attained in five 
years using every effort and good faith. 

Use of the Attached Forms 

Enclosed you will find a partially completed departrrental worksheet. 
The work force analysis (columns 1, 2, 3, and 4) has been carpleted by the 
Departrrent of Personnel Services. Appropriate availability data prepared 
to assist you in establishing goals are also enclosed. For faculty positions, 
the "relevant labor market" is national. Administrative and staff positions 
could be national, regional, or local. The availability data have been 
compiled using the most reoent infonnation available in the u. S. Government 
Docurrents Collection of the Helm Library. Any other source of information 
you rnay desire is appropriate for you to use; it is only necessary that you be 
able to substantiate the accuracy of the availability data used for cornparison. 

A sarrple worksheet with instructions has been prepared to assist you in 
cornpletion of your departrrental worksheet. If you have questions, or need 
assistance, please contact the Affirmative Action Officer. 

Please forward the completed forms shewing your actual goals and 
timetables to the appropriate Dean and Vire President for review and approval 
prior to becoming part of the University's Affinnative Action Plan. 

Enclosure 

cc: Vice Presidents 
Deans 

~arias 
President 



Departrren tal Worksheet 
Sample and Instructions for 

Corrpletion of DocUIOOnt 

Except for the availability data, jnforniation shavn in the sample is 

fictitious. 

Column (1) Position Title 

Titles and classifications of r:,ersonnel have been produceci from the 

comruter based personnel file. 

Columns (2), (3) and (4) Work Force Analysis 

.Actual data have been produced from the =nputer based personnel file. 

In the sample, columns (2) and (3) indicate the numbers of rren, warren and 

minorities in each classification. Cc,Jurrn (4) shews the pera:,nt c,f protected 

persons currently employed in ead1 classification. 

The department sh=n on the sample sheet has a total of 73 faculty 

rre:nfuers. Of tllis number 2 are black and 10 are fe.rnale. Thus, =ren.tly 3.0 

percent of the faculty in thic< clepartrrer.t are blad, and 14.0 peroent are female. 

Dees this department need to establish goals and timetables? YE.s, availability 

data indicate that rnir.orities and waren are underutilized in this departrrent 

in facult.y r::ositions. T'he other four classifications each have one person 

listec., and it. is not practical to establish goals and timetables for such 

nordnstructional personnel at the departmental level. Goals for noninstructional 

persormel will be established at the college or vice pre1cidential area leveL 

Colurrn (5) Availa!;>_i:lity 

DoetmBnts sha..1ing availability data are enclosed for use in deterrnir.ing 

rercen tages. 

In the sample, weight.ed availability data hove been used tha.t stow mj_norities 

constitute 8 percent and warren constitute 35 perrent of the qualified persons 

available to tead1 psyd1olo92 . The availability c:,f prc,tected persons for 

noninstructional positions is not applicable for tJ-1is worksheet. 



Colurrm (6) Underutilization 

After a cnmparison of the percentages in colurrms (4) and (5), indicate 

whether or not underutilization exists for each classification. 

In the sarrple, there are no minority persons in the rank of professor and the 

availability rate is 8. 0 percent. Warren constitute only 13. 3 percent of those 

holding the rank of professor while the availability rate is 35.0 percent. 

Obviously, underutilization exists for both minorities and worren. The same 

procedure was used for other faculty ranks tc canplete colurrm (6). 

Colurrm (7) Projected Openings 

Use experience data frcm the last 3 years to project position vacancies for 

the next year. Also consider the possibility of promotions, resignations and 

retirerrents in projecting vacancies. It is very difficult to project personnel 

turnover, and it is essential to be conservative when making estimates. 

In the sarrple, the department has averaged 6 new hires per year for the last 

3 years. It is expected, therefore, that the department will hire 2 instructors, 

2 assistant prcfessors, l associate prcfessor and 1 professor during 1981-82 for the 

1982-83 academic year. 

Colurrm (8) Annual Goals 

Annual goals should be set based on prcjected openings and underutilization 

of protected persons. 

In the sarrple, it is expected that 1 black associate professor will be 

promoted to professor and that 2 minority persons will be hired during the year. 

A female assistant professor will be pranoted to associate prcfessor. '.Iwo worren 

will be hired as assistant professor. The annual goal, therefore, includes 

2 ne.v hires for minorities and 2 new hires for worren. 

(page 2) 



Column (9) Ultimate Goals 

These are the goals established for the five-year period ending 1986. The 

ultimate goal is the difference of the percentages shewn in columns (4) and (5) 

expressed in numbers. It is anticipated that our underutilization of warren 

and minorities will be oorrected by the end of 1986. There are, of course, 

many factors which affect our ability to reach the ultimate goal. 'IWo of the most 

critical factors are faculty position openings and availability of qualified 

wonen and minorities who can be appointed to such positions. 

In the sanple, our ultimate goal of 1 black professor will be reached as 

early as 1982, as a result of the prarotion. By 1986, we should have a total 

of 5 female professors, so we will need to promote or hire at least 3 rrore 

worren to that rank. For associate professor, the ul tirnate goal of 1 black is 

expected to be reached in 1982. but it will take until 1986 to bring in at 

least 6 more waren to reach the total of 8 female associate professors. We 

expect to appoint 2 female assistant professors in 1982 and by 1986 we should 

reach our ultimate goal of 6 additional female assistant professors. Our 

ultimate goal of 1 minority instructor is expected to be attained in 1982. 

To SUfl111Brize the sanple, our first year' s goal is 3 minorities and 3 

wc:men. Our 1986 ultimate goals oonsist of 4 additional minorities and 15 

additional women faculty members in that departnent. We would then have 8. 2 

percent minorities and 34. 2 percent waren. This ratio would reflect the 

availability of protected persons. 

(page 3) 



DEPARTMENT: Psycholcgy (Sarrple) 

1,i 121 

J ~ MEN POS!TION < z > >-
TITLE 0 w 0 < r > • u C < • J < < m 

Department Head l 1 

Professor 15 13 2 

.Associate Professor 24 22 2 1 

Assistant Professor 25 22 3 

Instructor 9 6 3 

Laboratory Assistant l l 

Sr. Cept. Secretary 1 1 

Departmental Se=etary 1 l 

~o Underutilization 

(SAMPLE) 
DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

-· 131 "' [5) 161 

MINORITIES PERCENT AVAIL. UNDER-o, 
WOMEN TOTAL PERCENT UTlLIZ. 

< z z 
~ 

u 
~ ~ 

w w 
< • z > z > ~ 0 

r J < < r , 0 , 0 z m • • c -

- - 4.9 18.0 - -

0 13.3 8.0 35.0 Yes Yes 

4.2 8.3 8. 0 35.0 Yes Yes 

1 4.0 12.0 8.0 35.0 Yes Yes 

0 33.3 8.0 35.0 Yes No 

- - 4.6 • - -

- - 3.5 • - -
1 - - 3.5 • - -

DATE PREPARED: 09-01-81 

ANNUAL GOALS FOR: 1981-82 

"' "' 191 

ANNUAi_ GOALS ULTIMATE GOALS 

" z MINORITIES WOMEN MINORITIES WOMEN ; r 
" 

r J , J " w w , w w a .w < < Ow m ow 
0 r 0 .w e ~ "e , 

"" " " 
w~ 0 " 

w~ 0 0 < < 0 << • • u r . u - z a o z rO 

0 

1 1 1 1 1982 3 1986 

1 1 1 1 1 1 1982 6 1986 

2 2 2 l 1986 6 1986 

2 1 1 1 1982 

0 

0 

0 



Exec. Adm., & 
EE0-6 CATEGORY: Man~gerial (1) 
CLASSIFICATION: Managers, & Administrators (Salaried Workers) 

Exce.2t Fann 
(National Data for 1979) 

FEMALE 
WEIGHT RAW 
VALUE STATISTICS 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the labor area. 

See Table 29 - HIB .OS 6.8 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 

area. See Tables 2 & 3 - HIB • 05 41.5 

4. The general availability of minorities or females having 

requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 

recruit. See Table 20 - HIB .30 24.8 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 

organization. 
.60 13.5 

8. The existence of training institutions capable of 

training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 

all job classes available to minorities or females. 

AVAILABILITY BASED QI WEIGHTED FACTORS-

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 
WEIGHTED WEIGHT RAW WEIGHTED 

FACTOR VALUE STATISTICS FACTOR COMMENT 

.0034 .OS 11.3 .0057 

.0208 • 05 12.0 .0060 

.0744 • 30 5.4 .0162 

.0810 .60 3.5 .0210 University Data 

.1796 .0489 

Source: Handbook of Labor Statistics, published December 1980, Bureau of labor Stat:si_,s-ri_rs TLS Jpp,;rl::mentc r,f T.aboy 



EEO-6 CATEGORY: Professional Nonfaculty 
CLASSIFICATION: Professional and Technical 

WEIGHT 
VALUE 

1. The minority population of the labor area. 

-
2. The size of the minority or female unemployment 

force in the labor area. 

.40 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 
area. • 02 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

.01 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 

recruit. • 06 

6. The availability of women seeking employment in the 
labor or recruitment area. 

.01 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. .50 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based on Weighted Factors -

FEMALE 

RAW WEIGHTED 
STATISTICS FACTOR 

- -

6.6 .026 

40.7 .008 

31. 7 • 003 

15.6 .009 

44.3 .004 

53.8 .269 

31.9 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 
WEIGHT RAW WEIGHTED 
VALUE STATISTICS FACTOR COMMENT 

.02 7.2 .001 KY Statistics (2) 

.25 9.6 .024 KY Statistics (2) 

.10 6.7 • 007 KY Statistics (2) 

.08 2.3 .002 KY Statistics (2) 

.10 11. 7 .012 National Statistics (1: 

- - - KY Statistics (2) 

.45 10.6 .048 Uni versi l-y Data 

-9,.4 

Source: (1) 1978-79 Errployrrent and Training Report of the President, U.S. Department of Labor 
(2) K'-..~ Tctal ar,.d Xc,i:_e,,,rhite Pc'p1]_l,:Jt:.:'_on ,_3:r:d t-21..1::8r ?ores f:<J."C.a. by C.Ju:r~t_y fc~:.:- ,·--.·,3r ""' -; ·'"' ;.-; 



EEO-6 CATEGORY: Se=etarial/Clerical (4) 
CLASSIFICATION: Clerical Workers 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the labor area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 
area. 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

5. The availability of minorities or femates having requisite 
skills in an area in which the university can reasonably 
recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
a!I job classes available to minorities or females. 

Availability based on weighted factors 

FEMALE 
WEIGHT RAW 
VALUE STATISTICS 

---

5.1 

40.3 

71.6 

68.8 

44.3 

96.5 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 
WEIGHTED WEIGHT RAW WEIGHTED 

FACTOR VALUE STATISTICS FACTOR COMMENT 

.05 8.4 .0042 

.05 8.2 .0041 

§ .05 8.3 .0042 
.µ 

'" N .., 
.-i . ., 

.15 7.3 .0110 ;!e 

~ 

~ .20 3.0 .0060 

;2 IX 
.50 2.2 .0110 Universitv Data 

. 

.0405 
Source: Statistical Report, Ten County Barren River Developrrent District, May, 1979. 



EEO-6 CATEGORY: Secretarial/Clerical (4) 
CLASSIFICATION: Sales Work_ers 

A. Retail Store~ 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the labor area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 

area. 

4. The s-eneral availability of minorities or females having 

requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 

recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 

organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
ri::asonab!y able to undertake as a means of making 
all job classes available to minorities or females. 

Availability based on weighted factors -

FEMALE 
WEIGHT RAW 
VALUE STATISTICS 

--

5.1 

40.3 

54.7 

52.6 

44.3 

96.5 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 
WEIGHTED WEIGHT RAW WEIGHTED 

FACTOR VALUE STATISTICS FACTOR COMMENT 

.05 8.4 .0042 

.05 8.2 .0041 

§ 
•rl 
.J.) 
ct! 
N .05 8.3 .0042 ·rl 

·rl 

~ 
H .25 1.5 .0038 QJ 

~ 

£ .60 1.9 .0114 

X 
entrv level 

.0277 

Source: Statistical Report, Ten County Barren River Develop:nent District, May, 1979. 



EEO-6 CATEGORY: Secretarial/Clerical (4) 

CLASSIFICATION: Clerical Workers 
A. Secretaries, Stenos & Typists 

1. The minority population of the labor area. 

. 

2. The size of the minority or female unemployment 

force in the labor area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 
area. 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 

recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

FEMALE 

WEIGHT RAW 
VALUE STATISTICS 

X 
5.1 

40.3 

95.2 

96.2 

44.3 

96.5 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 

WEIGHTED WEIGHT RAW WEIGHTEO 
FACTOR VALUE STATISTICS FACTOR COMMENT 

.05 8.4 .0042 

.05 8.2 .0041 

11r 
C: .05 8.3 .0042 

ft 
'i 

C: .15 3.9 .0059 rt 
,_. 
f-'· 
N 

~ 
f-'• .20 3.0 .0060 0 

.so 2.2 .0010 University Data 

. 0354 Availability Based on Weighted Factors-
Source: Statistical Report, Ten County Barren River Developrr,ent District, May, 1979. 



AVAILABILITY ASSESSMENT: TABLE ______ _ 

EEO-6 CATEGORY: Skilled Cra£ts (6) 
CLASSIFICATION: Transp::,rt Equip. __ g,r. 

FEMALE MINORITIES 

WEIGHT RAW WEIGHTED WEIGHT RAW WEIGHTED 
VALUE STATISTICS FACTOR VALUE STATISTICS FACTOR COMMENT 

1. The minority population of the labor area. 

-- .05 8.4 .0042 

2. The size of the minority or female unemployment 
force in the labor area. 

.10 5.1 .0051 .10 8.2 .0082 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 

area. .05 40.3 .0202 • 05 8.3 .0042 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

• 30 3.2 .0096 .30 13.3 .0399 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 

recruit. .50 3.6 .0180 .50 10.1 .0505 

6. The availability of women seeking employment in the 
labor or recruitment area. 

• 05 44.3 .0222 --
7. The availability of promotable and transferable 

minorities or females within the university's 

organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based an Weighted Factors - .0751 .1070 

~, .. --c..~~,_~r.-."'1 ;\c,-l--,, 'rc..,..-, (-.,,,_,_.,...,hr 'i=\::,y-r,:::,.n 1-=?iu,;:...-r 1;::>·.;-pj,-·.t T)i::::;i-_Tj_(:-::, ['-f:.a_\, ]_979. 



EEO-6 CATEGORY: Skilled Crafts (6) Craftsman, Forerran, arid Related 
CLASSIFICATION: Sk~lled Trades Group 

FEMALE 

WEIGHT RAW WEIGHTED 
VALUE STATISTICS FACTOR 

1. The minority population of the labor area. 

X 
2. The size of the minority or female unemployment 

force in the labor area. 

.05 5.1 . 0026 
3. The percentage of the minority or female work force 

as compared with the total work force in the !abor 
area. 

• 95 40.3 .0202 
4. The general availability of minorities or females having 

requisite skills in the immediate labor area. 

.05 4.7 .0024 
5. The availability of minorities or females having requisite 

skills in an area in which the university can reasonably 
recruit. 

.30 5.3 .0159 
6. The availability of women seeking employment in the 

labor or recruitment area. 

.05 44.3 .0222 
7. The availability of promotable and transferable 

minorities or females within the university's 
organization. 

.50 10.3 .0515 
8. The existence of training institutions capable of 

training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based on Weighted Factors .1148 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 

WEIGHT RAW WEIGHTED 
VALUE STATISTICS FACTOR COMMENT 

.05 8.4 .0042 

.05 8.2 .0041 

.05 8.3 .0042 

.05 5.8 .0029 

.30 2.7 .0081 

X 
.50 2.8 .0140 Universitv Data 

.0375 

Source: Statistical Report, Ten County Barren River Develoµrent District, May, 1979. 



EEO-6 CATEGORY: 

CLASSIFICATION: 
Seryj ce Mai uteuance ( 7) 
Farm wrkers 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the latx>r area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 
area. 

4. The general availability of minorities or females having 

requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 
recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based on Weighted Factors 

WEIGHT 
VALUE 

.025 

.025 

.025 

.900 

.025 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

FEMALE MINORITIES 
RAW WEIGHTED WEIGHT RAW WEIGHTED 

STATISTICS FACTOR VALUE STATISTICS FACTOR COMMENT 

. 
--

.025 8.4 .0021 

5.1 .0013 .025 8.2 .0021 

40.3 .0101 .050 8.3 .0042 

8.4 .0021 .45 6.5 .0293 

3.2 .0288 .45 6.3 .0284 

--44.3 .0111 

.0534 .0661 
Source: Statistical Data, Ten County Barren River Developrrent District, May, 1979 



EEO-6 CATEGORY:. Technical & Para-professional 
CLASSIFICATION: Prof., Tech., & R.elated 

WEIGHT 
VALUE 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the labor area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labor 
area. 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 
recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based on Weighted Factors -

FEMALE 
RAW 

STATISTICS 

--

5.1 

40.3 

43.0 

49.0 

44.3 

AVAILABILITY ASSESSMENT: TABLE ______ _ 

MINORITIES 
WEIGHTED WEIGHT RAW WEIGHTED 

FACTOR VALUE STATISTICS FACTOR COMMENT 

,,, 8.4 .0084 

.10 8.2 .0082 

§ 
!l m 
N .10 8.3 .0083 .... 

.... 
/5 
:-. .20 3.0 .0060 QJ 

<': :::, 

:21 .50 3.1 .0155 

--

.0464 

c,s.\irr"e: Statistical Data
1 

Ten Ccun:ty Barren River De .. velot-'11tcnt Distr~.ctf ~ay,. J.979~ 



EEO-6 CATEGORY: Service Maintenance (7) 
CLASSIFICATION: Non-f'ann La!:orers 
Building services Attendants, Focrl Service 
WSrkers, Groundskeepers. 

1. The minority population of the labor area. 

2. The size of the minority or female unemployment 
force in the labor area. 

3. The percentage of the minority or female work force 
as compared with the total work force in the labo-r 
area. 

4. The general availability of minorities or females having 
requisite skills in the immediate labor area. 

5. The availability of minorities or females having requisite 
skills in an area in which the university can reasonably 
recruit. 

6. The availability of women seeking employment in the 
labor or recruitment area. 

7. The availability of promotable and transferable 
minorities or females within the university's 
organization. 

8. The existence of training institutions capable of 
training persons in the requisite skills. 

9. The degree of training which the university is 
reasonably able to undertake as a means of making 
all job classes available to minorities or females. 

Availability Based on Weighted Factors -
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VALUE STATISTICS 
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AVAILABILITY ASSESSMENT: TABLE ______ _ 
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12.2 Universitv Data 

Source: Statistical Report, Ten County Barren River Develoµnent District, May, 1979. 



PART II 

Goals and Timetables 



PERCENT OF DOCTOR'S DEGREES CONFERRED BY RACIAL/ETHNIC GROUP AND ACADEMIC DISCIPLINE 

White Black American Indian/ Asian or Total 

DISCIPLINE DIVISION (Non-Hispanic) (Non-Hispanic) Hispanic Alaskan Native Pacific Islander Minorities 

Agriculture & Natural Resources 91.0 1. 7 l.S .5 5.2 9.0 

Architecture & Environmental Design 79.6 14.8 3.7 1.9 -- 20.4 

Area Studies 90.3 4.1 1.4 -- 4.1 9.7 

Biological Sciences 93.5 1.7 . 9 .5 3.4 6.5 

Business and Management 94.5 1.8 1.0 .4 2.3 5.5 

Communications 95.5 .6 2.6 -- 1.3 4.5 

Computer & Information Sciences 93.6 . 6 -- .6 5.3 6.4 

Education 87.4 9.0 2.2 .4 1.0 12.6 

Engineering 89.9 1.3 1.4 .1 7.2 10.1 

Fine & Applied Arts 94.4 3.4 . 8 .5 1.0 5.6 

Foreign Languages 90.8 2.0 6.3 .4 .4 9.2 

Health Professions 91.1 3.0 1.5 -- 4.4 8. 9 

Home Economics 93. 8 4.1 -- -- 2.1 6.2 

Law 93.5 6.5 -- -- -- 6.5 

Letters 94.1 2.9 1.5 .2 1.3 5.9 

Library Science 84.8 4.5 4.5 -- 6.1 15.2 

Mathematics 91. 9 1.5 2.7 .5 3.5 8.1 



PERCENT OF DOCTOR'S DEGREES CONFERRED BY RAC!AL/ETilNIC GROUP AND ACADEMIC DISCIPLINE 

White Black American Indian/ Asian or Total 

DISCIPLINE DIVISIO~ (Non-Hispanic) (Non-Hispanic) Hispanic Alaskan Native Pacific Islander Minorities 

Military Science 0.0 -- -- -- -- o.o 

Physical Sciences 93.4 1. 6 1.4 .2 3.3 6.6 

Psychology 92.6 3.9 2.1 .4 .9 7.4 

Public Affairs & Services 89.1 7 .1 2.9 . 6 .3 10. 9 

Social Sciences 92.3 3.5 1.8 .1 2.2 7.7 

Theology 97.3 2.2 . 3 -- .2 2.7 

Interdisciplinary Studies 92.0 4.7 1.5 .4 1.5 8.0 

All Disciplines 91.4 4.3 1.8 . 3 2.2 8.6 

Source: U. S. Department of Health, Education, and Welfare, Office of Civil Rights, Data on Earned Degrees Conferred by _Institutions of Higher Edu'?~~1?n by Race, 
Ethnicity and Sex, Academic Year 1976-1977. 

Note: Excludes nonresident aliens. 



PERCENT OF DOCTOR'S DEGREES CONFERRED TO WOMEN, 1971-79 

TOTAL: 

DISCIPL!KE D!VlSIO?-: 1971-72 1972-73 1973-74 1974-75 1975-76 I 976-77 1977 -78 1978-79 1971-79 

Agriculture & Natural Resources 2.7 2.6 3.5 3.3 6.6. 6.9 6.4 7.7 4.9 

Architecture & Environmental Design 14.0 6.9 5.8 15.9 15.9 15. l 21.9 22.9 15.4 

Area Studies 18.2 29.1 27 .6 22.9 31. 9 32.0 31. 0 36.1 28.4 I 
Biological Sciences 17. 0 19.5 20.3 22.0 21. 5 21.4 24.2 25.6 21.4 I 
Gusiness and ::-.1anagement 2.2 5.7 5.1 4.1 5.4 6.3 8.3 11. 7 6.0 I 
Communications 13.5 18.0 16.6 27.9 24.5 24.0 27.7 28. l 23.2 

Computer & Information Sciences 7.2 7.7 4.5 6.6 9.4 8. 8 7.7 12.7 &:2 

Education 23.6 24.8 27. l 30.8 33.4 34.8 39.0 42.2 32.1 

Engineering 0.6 1. 3 1. 7 2.1 2.3 2. 8 2.3 3.3 2.0 

Fine &: Applied Arts 25.2 27.1 24.8 31.3 27.9 32.5 36.7 35.1 30.4 

Foreign Languages 37.5 40.3 43.7 46.9 47.9 51. 5 54. 7 53.8 46.3 

Health Professions 18.1 24. 9 22.7 28.6 28. 8 32.0 38.5 36.8 29. 4 

Home Economics 71.2 75.8 66.2 67.3 71. 3 76.9 71.4 67.6 70.9 

Law 2.5 2.7 3.7 0.0 3.9 13.3 12. 8 15.2 7.5 

Letters 27.2 30.1 32.l 34.0 36.5 38.2 39.2 40.9 34.3 

Library Science 43.8 41.2 40.0 41.l 45.l 53.3 35.8 51.4 44.1 

~lathematics 7.9 9.6 9.7 11. 3 11.0 13.2 15.4 16.7 11. 5 



PERCENT OF DOCTOR'S DEGREES CONFERRED TO WOMEN, 1971-79 

TOTAL: 

DISCiPLJ;-;E DIVISION 1971-72 1972-73 1973-74 1974-75 1975-76 1976 -77 1977-78 I 978-79 1971-79 

Military Sciences 0.0 0.0 o.o 0.0 o.o 0.0 o.o o.o 0.0 

Physical Sciences 6.7 6.8 7.0 8.3 8. 7 9.6 9.9 11. 3 8.4 

Psychology 24. 8 29.0 29.5 30.9 31. 7 35.9 37.4 40.1 32.9 

Public Affairs & Services 21. 8 19.2 22.2 24.2 32,0 32.8 32.4 30.2 27.9 

Social Sciences 14,7 15.6 18.0 20. 8 21.6 22.1 24,3 25.8 20.1 

TI1eology 4.8 3.3 2. 9 3. 8 4.1 3.7 4. 7 4.6 4.0 

Interdisciplinary Studies 14. 9 17 .1 26.0 27.4 32.2 30.6 31, 9 28. 9 27.6 

All Disciplines 15.8 17. 9 19.1 21.3 22.9 24.3 26.4 28.1 21. 9 .. 

Source: National Center for Education Statistics 



PROFILE OF PERSO:\S RECE!Vl:\G DOCTOR'S DEGREES! 

PERCENT OF DOCTOR'S DEGREES AWARDED BY RACIAL OR ETilN!C GROUP, 1972-78 
(BLACK) 

FIE LO OF STUDY 1972-73 1973-74 197-1-75 1975-76 1976-77 1977-78 

Arts ,rnd Hum.:initics 1. 7 2.0 

Education 6.7 7.3 

Engineering 1.0 1.1 

Life- Sciences 2.4 2.0 

?\1athemotics 2 -- --

Physical Sciences 1.0 1.2 

PrvfcssionJ l fields 2.1 2.8 

SociJl Sciences 1.8 2.5 

All Ficlds3 
2.7 3.1 

Source: :--:aric,nal Ac.:idcrny 0f Scic:r.ccs, !\'ntional Rcscorch Council 
Specific Sources: 

2. I 2.4 3.1 

8.8 9.1 10. 1 

. 9 1. 3 1. 3 

2.1 2.2 2.6 

-- -- --

1.1 1.0 1. 3 

3.0 4.0 4.0 

3.5 3.4 4.4 

3.6 3.9 4.6 

1Incluclcs Ph.D., Ed.D., llnd compar::ible degrees or the doctoral level. Excludes first professional degrees. 
~ibthernorics is included under Physical Sciences on percentages. 
01ncludc-s degrees in other or unspc:cificd fields not sl1own sr:poroti::ly. 

2.6 

9.5 

1. 4 

2. 7 

--

1.8 

5.0 

4.2 

4.5 

TOTAL: 
1972-78 

2.3 

8,6 

!. 2 

' 
2. 3 I 
--

1.2 

3.5 

3.3 

3.7 

~OTI: The aboYe classification of degrees by field differs somewhot from tbJ.t in ,:nest publications of the ;\'Jtion::il Center for Education 
Statistics. The major differences are that history is included under Arts ::ind Sciences rather than Social Sciences, and Psychology is included 
undc>r Social Sciences. Because of rounding, percents may not add to 100. 0. 



II Dean 

DEPARTMENT: 

111 

POSITION 

TITLE 

Assistant Dean 

Department Heads 

Category I Total 

II! Professors 

Assoc. Professors 

Assistant Professors 

Instructors 

Category II Total 

IV I Department Sec'y. 

Sr. Dept. Sec'y. 

category IV Total 

College of Arts and Humanities 

(21 

DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

(Canp:,site) 

(31 (41 (SI 161 

MINORITIES 

(71 

DATEPREPARED:August 16, 1981 

ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 

ANNUAL GOALS 

).982~83 

Up to 1987 

(91 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: tean Arts and Brnna:oi Hes . ..tl=301) 

111 121 131 141 ISi 161 

M!NORIT\ES PERCENT 
AVAIL. UNDER• 

OF 
PERCENT 

UTILIZ. 
J 2 

MEN WOMEN TOTAL (YES OR NO) w POSITION < 2 , 
>- w 0 < < z 2 z TITLE 0 , , w >- , • u w " 

u w " z z z , < " " < " " 0 J i J i , 0 , 0 , • <( <( • " <( • • • 
. Lean l l -0- -0- 4.9 17.9 No No 

Assistant Dean l l 
-- -- -- -- -- -- -- -- --

category I Total 2 2 0 -0- -0- 4.9 17.9 No No 

Senior Administrati "'in l l 
Secretary 

Principal Secretary l l 

Tech. Coordinator l l -- -- -- -- -- -- -- -- --
Category DJ Total 3 l 2 -0- 66.6 4.0 NA No No 

171 

~ 
2 • 0 

3 
" • 

-0-

--
-0-

--
-0-

DATE PREPARED: 7\ng:ns:t; le, 1gg1 

ANNUAL GOALS FOR: ...J)~9~8~2~-~8~3,_ _____ _ 

ULTIMATE GOALS: 

(81 
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np ta 7987 
(91 

ULTIMATE GOALS 

M!NOR!TIES WOMEN MINORITIES WOMEN 

J J " >- " >-
~ ~ w w w w 
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" >-
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"" " 
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-- -- --,_ -- --,- -- -- --
-- - -0- - - -0- -- - - --



DEPARTMENTAL WORKSHEET DATE PREPARED: August 16 r 1981 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 
ANNUALGOALSFOR: ~1~9=82~-~8~3 _____ _ 

DEPARTMENT: Art Departrre,nt (1-302) 
ULTIMATE GOALS: 0)4Jp,wtu0.,_~)~9~R~7 _____ _ 

111 121 131 141 151 161 171 161 191 

MINORITIES 
PERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS 

OF UTIUZ. 
J ~ MEN WOMEN TOTAL 

PERCENT MINORITIES WOMEN MINORITIES WOMEN 
POSITION < 

(YES OR NO) 

r z , 
z J J " 

r " 
r 

TITLE 0 w 0 " " z 2 
~ ~ 

w w , w w w < < w w 
r • 0 ::l • 0 w ~ 

,w ,w ~ 
~ w • ~w 

< • < • 2 , 2 , 2 , 0 w~ r 0 w~ r " r 
, er 

J ~ J 0 ~ 0 0 " 0 " 0 0 < < 0 << 
• < < " • < < " ~ • • ~ • • ZI r . ZI r 2 r o z rO 

I I:epartrrent Head l l -0- -0- 4.9 17.9 No No -0- - - -0- - - -0- - -- -- --

III Professor 8 7 l l 

Associate Professor l l 

Assistant Professor 2 l l l 

Instructor __ 1 -- -1 -- -- -- -- -- --. -- -- -..-- -- - -- -- -- -- -- -- -- --
category II Total 12 9 3 l l 16.7 25.0 2.8 59.7 No Yes 3 -0- -0- -0- -0- -0- -0- -0- -0- 3 1987 

r IVI Departmental Sec'y. l l 

* Source ** Il the last 5 ye ~. ilJe A :t De th ,s ha ti. 3 V cane es. 
National Pesearch coun, lil 
cUili!lal'.Y Report 19 0 ]):,( torat e Re, ipier ts (Cus :ead, Sevi my, i noran 



DEPARTMENT AL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

□EPARTMENT:_Comm;ni cation and Theatre 0-308) 

111 121 13) 14) 15) 16) 

MINORITIES PERCENT 
AVAIL. UNDER-

z OF UTILIZ. 
J PERCENT 

POSITION < w MEN WOMEN TOTAL (YES OR NO) 
c z , 

TITLE 0 w 0 < < z z z 
c , • u w " 

u w " 
w w w 

< " " < " 2 , 2 , z , 
J ~ i J ~ " 0 ~ 0 • < • < i , , ;, • • 

Departnent Head 1 1 -0- -0- 4.9 17.9 No No 

Professor 4 4 

Associate Professor 8 8 

Assistant Professor 6 2 4 

Instructor 2 1 1 
-- -- -- -- -- -- -- --

category II Total 20 15 5 -0- 25.0 11.0 36.3 Yes Yes 

Departrrental 1 1 
Secreta:ry 

Senior Departrren tal 1 1 
Secretal:y -- -- -- -- -- -- - ~ -- -- -- -- -- -- - -- --
category N Total 2 0 2 -0- 100. 4.0 NA No No 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: English (1-303) 

121 -· 111 131 !<I 151 161 

MINORITIES PERCENT AVAIL. UNDER• 
OF UTILIZ. 

J 2 
MEN WOMEN TOTAL PERCENT 

{YES OR NO) POSITION < w 
f- 2 , 

2 2 2 TlTLE 0 w 0 ~ ~ 
f- , • 0 ~ 0 w ,: w w w ,: < ;' z , z , z , < ,: " ~ J J ~ 0 0 0 

0 <i <i i 0 <i I 
, • , • , • 

I Depart:rrent Head 1 1 -0- -0- 4.9 17.9 No No 

II Director 1 1 

Professor 13 10 3 

Associate Professor 13 5 8 

Assistant Professor 9 4 5 

Instructor 4 4 -- -- -- -- -- -- -- -- --
Category II Total 40 20 20 -0- 50.0 7.9 49.6 Yes No 

' nJ Admi.nistrati ve l 1 
Secretary 

Senior Departrrental l l 
Secretary -- -- -- -- -- -- -- -- --
category N Total 2 -0- 2 -0- 100. 4.0 NA No No 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: \,qye;rnrrent (1 )] ] } 

1,1 121 131 141 151 161 ... 
MINORITIES 

PERCENT AVAIL. UNDER· 
os 

PERCENT . UT!LIZ, 
J 2 WOMEN TOTAL (YES OR NO) w MEN 

POSITION < 2 
, ,-

w 0 " " 2 2 z 
TITLE 0 w w w ,- , • u w ,: u w ,: i , i , 2 

, 
< ,: w < ,: w 0 J < < i J < < i , 0 , 0 , • 00 m • • 

[ Department Head 1 1 -0- -0- 4.9 17.9 No No 

[ Professor 8 7 1 

Assistant Professor 1 1 
-- -- -- -- -- -- -- -- --

Category II Total 9 8 1 -0- 11.1 13. 7 20.2 Yen Yes 

0 Departrrental Secret=:; 1 0 1 -0- 100 4.0 NA No No 

171 
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DATE PREPARED: 

ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 

ANNUAL GOALS 

August H, 1981 

1982-83 

up to 1987 

191 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS ANO TIMETABLES 

DEPARTMENT: History (1 305) 

'"' 
121 141 151 161 

MINORITIES PERCENT 
AVAIL. UNDER-

OF 
PERCENT UTILIZ. 

J 2 
MEN WOMEN TOTAL (YES OR NO) POSITION < w 

2 , ,-
2 2 0 w 0 " " 2 TITLE ,- , ~ u w u w ~ 

w w , 
~ z z , z < " < " 

, 
0 J ~ J , 0 , 0 , • < i • < < I ~ ~ ~ 

I Department Head l l -0- -0- 4.9 17.9 No No 

Professor 13 12 l 
II 

Associate Professor 5 4 l -- -- -- -- -- -- -- -- --
Category II Total 18 16 2 -0- 11.l 13.0 25.3 Yes Yes 

IV Sr. Department Sec'y. l l -0- .00.1 4.0 NA No No 

171 
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-

DATE PREPARED: 
August 16, 1981 

1982-83 
ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 
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Up to 1987 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: Journal; sm (J-309) * 

--1,i 12) 13) 14) 15) 16) 

MINORITIES 
PERCENT AVAIL. UNDER-

z 
OF 

PERCENT 
UT!LIZ. 

J MEN WOMEN TOTAL 
POSITION < w (YES OR NO) 

e z :, 
TITLE 0 , 0 ~ ~ z z z 

" ~ u w u w w , w 
< 0: 

0: < 0: z :, z z , 
~ 0: w 

J < < J .; .; r , 0 , 0 , 0 
m " m ~ ~ ~ 

[ Cepartrrent Head 1 1 -0- -0- 4.9 17.9 No No 

[ Associate Professor 3 3 

Assistant Professor 5 4 1 

Instructor 2 2 

Photo-journalist- 1 1 
in-res -- -- -- -- -- -- -- -- --

categoxy II Total 11 10 1 -0- 9.0 5.6 22.2 Yes Yes 

\ Departrrental l l 
secretary 

F..dministrati ve l l 
Secretary -- -- -- -- -- -- -- - --

categoxy N Total 2 2 -0- 100 4.0 NA No No 

* Includes University Publications (31-012). 
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DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: 1'1odem TarglJage and Intercnltural Studies (1-304) 

121 141 151 161 ,., 

MINORITIES 
PERCENT AVAIL. UNDER-

OF 
PERCENT 

UTILIZ. 
2 TOTAL (YES OR NO) J w MEN WOMEN 

POSITION < , r 2 
2 2 2 

TITLE 0 w 0 < " w w w r , • u w " u w " z , z , 
< " a < " a z , 

0 0 J <( <( r J <( <( r " 0 " • " • m m • 
Depart:rrent Head 1 1 -0- -c- 4.9 17.9 No No 

Professor 6 6 

Associate Professor 5 3 2 1 

Assistant Professor 2 1 1 

Instructor 1 1 1 -- -- ---· -- -- -- -- -- -- -- --
Category II Total 14 10 4 1 1 14.3 28.6 8.3 51.9 No Yes 

Departmental 1 0 1 -0- 100.1 4.0 NA No No 
Secre ..... ~-· 

DATE PREPARED: 71~1St. 1:6; 1981 

ANNUAL GOALS FOR: _J]~9LJ8~2~-~8~3,_ _____ _ 

ULTIMATE GOALS: np to 1987 
171 181 191 

ANNUAL GOALS ULTIMATE GOALS 

" WOMEN 2 MINOR!TIES WOMEN MINORITIES 

~ J J " 
r " 

r 
,; ,; w w w w 

ii ,w < ,w < 
~ 

Ow m ow 
0 r 0 r " r , er 

" " 
w~ 0 " 

w~ 0 0 < < 0 << . • 2" r . 20 r z r o z rO 

-0- - - -0- -- -- -0- - -- -- -

-- -- -- -- -- -- -- -- -- -- --
1 -- -- -0- -- - -0- -- -- 1 1987 

-0- - -- -0- -- -- -0- -- -- -- -



DEPARTMENTAL WORKSHEET DATE PREPARED: 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: JYlnsi c {J-306) 
ANNUAL GOALS FOR: ..... ,~9~a~2~-~a~3,_ _____ _ 

ULTIMATE GOALS: \ID to 1987 
l'i 121 131 ·-· 141 151 161 171 181 191 

MINORITIES PERCENT 
AVAlL. UNDER. ANNUAL GOALS ULTIMATE GOALS 

OF UTILIZ. " J z 
MEN WOMEN TOTAL PERCENT 

(YES OR NO) z MINORITIES WOMEN MINOR!T!ES WOMEN POSITION < w 
~ >- z , 

z 2 2 J J " >- " >-TITLE 0 w 0 < < 
~ ~ w w w w >- , • u w u w " 

w w w ;i ,w < ,w < 
~ Ow • ow " z , z , z , 0 >- 0 >- " >-

, 
"" 

< " ~ < " ~ w~ 0 w~ 0 J ~ J 0 , 0 0 " " " 0 < < 0 « • < 'i' • < < 'i' , • • , • • . 20 >- . 2" >- 2 >- 0 2 >-0 

: Departrrent Head l l -0- -0- 4.9 17.9 No No -0- - -- -0- -- - -0- -- - -- -I 

II : Professor 7 6 l 

Prof. (Admin. Assign. ) 1 1 

Associate Professor 3 3 

.Assistant Professor 6 3 3 

Instructor 1 1 -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- --
category II Total 18 14 4 -0- 22.2 10.0 27.8 Yes No 1 -- - -0- -- -- -0- 1 1987 - --

' IV Secretary 1 l 

Senior Departrrental 1 1 
Secretary -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- -- --
category IV Total 2 0 2 -0- 100. 4.0 NA No No -0- -- -- -0- -- - -0- - - - --

·-



DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS ANO TIMETABLES 

DEPARTMENT: Pbilosc:phy and Beligion (]-3Q7) 

1,1 121 131 141 151 161 

MINORITIES PERCENT 
AVAIL. UNDER• 

OF 
PERCENT UTILIZ. 

J z 
MEN WOMEN TOTAL (YES OR NO) POSITION < w 

r z , 
z TITLE 0 w 0 ' " z z r , • u ~ " 

u w " 
w 

~ 
w 

< < " z , z z , 
J " ~ 

m 
J ~ " 0 :, 0 :, 0 m " i m " i :, • • • 

I Depa.rtrrent Head 1 1 -0- -0- 4.9 17.9 No No 

II Professor 5 4 1 

Associate Professor 6 6 1 

Assistant Professor 1 1 -- -- -- -- -- -- -- -- -- --
category II Total 12 11 1 1 8.3 8.3 7.8 19.8 No Yes 

' IVI Departrrental 1 0 1 -0- 100 4.0 NA No No 
Secret.::i.,...,7 

171 

~ z 
~ 

a 
" " 

-0-

--
-0-

-0-

DATE PREPARED: Aligns+ J 6 J 981 

ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 

ANNUAL GOALS 

J 982-83 

"F te 19a7 
191 

ULTIMATE GOALS 

MINORITIES WOMEN MINORITIES WOMEN 

J J " 
r 

" " " " w w w w 
,w < ,w < 

~ 
O w m ow 0 r 0 " " r 

, 
"" " w~ 0 " 

w~ ~ 0 < < 0 << 
" 2" r " z~ z r o z rO 

-- -- -0- -- -- -0- -- -- - --

-- -- -- -- -- -- -- -- -- --
-- - -0- -- -- -0- -- - -- --
-- -- -0- -- -- -0- -- -- -- --



DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: Socio10JY, Antb:rop::>10(J¥ and Social Work {1-312) 

1,i 121 ~· 131 141 151 161 

MINORITIES PERCENT AVAIL. UNDER· 
OF 

PERCENT UTILIZ. 
J z 

MEN WOMEN TOTAL (YES OR NO) POSITION < w 
,- z , 

z TITLE 0 , 0 < < z z 
r ~ u '.:l "' 0 w "' 

w w w 
< < z , z , z , 
J "' ~ J "' ~ , 0 , 0 , 0 • < < r • < < i " " " 

Deparbren t Head 1 1 -0- -0- 4.9 17.9 No No 

Professor 7 6 1 

Associate Professor 9 7 2 

Assistant Professor 5 3 2 -- -- -- -- -- -- -- -- --
Category II '.lbtal 21 16 5 -0- 23.B 12.B 41. 7 Yes Yes 

Departrrental Secre~ 1 1 

Senior I:epartrrental l 1 
Secretary -- -- -- -- -- -- -- -- --
Category IV Tob-.1 2 0 2 -0- 100 4.0 NA No No 

GATE PREPARED: August 16 1981 

ANNUAL GOALS FOR: J 982-83 

ULTIMATE GOALS: llp :t;Q J 98::Z 
171 181 191 

ANNUAL GOALS ULTIMATE GOALS 
,,; 
z • MINORITIES WOMEN MINORITIES WOMEN 
0 

J J ffi 
,-

ffi 
,-

> > w w 
3 ~w < ~w < • ~ w • ~w 

0 ,- 0 ,- , C ,- , 
"" C C w~ 0 C w~ 0 a < < a << • . zr ,- • zr ,- z ,- 0 z ,- 0 

-0- -- -- -0- - -- -0- - -- -- -

-- -- -- -- -- -- -- -- -- -- --
1 -- -- -0- - -- -0- 1 1987 -- -

-- -- ·-- -- -- -- -- -- -- -- --
-0- -- -- -0- -- -- -0- -- -- -- -



' 

[ 

I [ 

DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: College of Business Administration (Corrposite) 

i, I 121 131 141 ISi 161 

MINORITIES PERCENT AVA!L. UNDER-
OF 

PERCENT UTILIZ. 
J z MEN WOMEN TOTAL (YES OR NO) POSITION < w 

" z , 
z TITLE 0 w 0 C C z z w " 

, • u w u w " 
w w 

" z , z , z , < " < " w J " J 0 0 0 m < < " m < < i , • , • , • 
Dean 1 1 0 
Assistant Cean 1 1 0 
Department Head 5 5 _o -- --category I Total --7 ·-7- 0 -0- -0- 4.9 17.9 Yes Yes 

Professor 13 11 2 
Associate Professor 15 14 1 
Assistant Professor 22 18 4 1 
Instructor _8 _ __ 5 3 ----catego:ry II Total 58 48 10 --1 177 17. * * 'Yes Yes 

Staff Assistant 1 1 0 -0- -0- 9. 4 31.9 No No 

Principal Secretary 1 0 1 
Departmental 5 0 5 

Secretary ---- -- -- -- -- -- -- ·--category IV Total 6 0 6 -0- 100. 4.0 NA Yes !No 

* See Cepartnental hbi:ksheet. 

DATE PREPARED: Ang:ust 16 19,9 

ANNUAL GOALS FOR: -JJ~9u8~2~-~2~3,._ _____ _ 

ULTIMATE GOALS: >1JFO>-~t~g,-..,l~9~g~)l------­
171 l81 (91 

ANNUAL GOALS ULTIMATE GOALS 

MINORITIES WOMEN MINORITIES WOMEN 

J J C " C " ; < ; < w w w w 
,w ,w ~ 

0 w m ow 0 " 0 " C ,- , Ce-w! 0 w! 0 C C 0 < < 0 << . zc " • zc " z "0 z "0 

- -- -- -- -- -- -- -- -- --
-0- - -- -0- - - -0- -- -- - --

--
6 - 5 -5 -3 --3 6 3 1983 6 ~986 

-0- - - -0- -- - -0- -- - -- -

-- -- -- -- -- -- 1--- -- --1 -0- -0- 1 1987 



I 

II 

IV 

DEPARTMENT: Acwmting (1-102) 

lo I 121 

J z 
POSIT!ON < w 

" z , 
TITLE 0 w 0 

" 
, ~ 

Departrrent Head 1 1 

Professor 3 3 

Associate Professor 2 2 

Assistant Professor 6 5 1 -- -- --
Category II 'lbtal 11 10 1 

Cepartrrental Secreta,:y 1 0 1 

MEN 

" u w < 0: J ~ • < 

DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS ANO TIMETABLES 

131 141 151 161 

MINORITIES PERCENT AVAIL. UNDER-
OF 

PERCENT UT1LIZ. 
WOMEN TOTAL (YES OR NO) 

z z " z 
0: u w 0: w w w 

< 0: " 2 , 2 , 2 
, 

~ J • 0 • 0 0 
I • ~ ~ i ~ ~ • ~ 

-0- -0- 4.9 17.9 No No 

-- -- -- -- -- --
-0- 9.1 9.9 14.3 Yes Yes 

-0- oo.o 4.0 NA No No 

DATE PREPARED: August 16. 7981 

ANNUAL GOALS FOR: 1982-83 

ULTIMATE GOALS: <'!:¥3'1;>--<laaESHl,',9'<8'-17~-----
171 181 191 

ANNUAL GOALS ULTIMATE GOALS 

'" z • MINORITIES WOMEN MINORITIES WOMEN 
0 

J J ffi " " " " " w w 
3 ~· < ~· < • O w 11 ow 

0 w~ " 0 .~ " , " " "" " " 0 " 0 ~ < < ~ << . • ZI " . ZI " z " 0 z eO 

-0- -- - -0- - - -0- -- -- - --

-- -- -- -- -- -- - -- -- -- --
-0- - -- -0- - -- -0- -- -- - -
-0- - - -0- -- - -0- - -- - --



I 

II 

IV 

DEPARTMENT; 
Business-Dist. Ed. and Off. Adm. 

111 121 

J z 
~ 

MEN 
POSITION < z " 0 0 w ~ TITLE 

" 
, ~ u w < "' J < < • 

Department Head 1 1 

Professor 3 1 2 

Associate Professor 2 2 

Assistant Professor _3_ -- 3 

Category II Total 8 3 5 

Departmental Secretary 1 0 1 

DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

(1-105) 

131 141 151 161 

MINORITIES 
PERCENT AVAIL. UNDER-

OF 
PERCENT 

UTILIZ. 
WOMEN TOTAL (YES OR NO) 

~ z z z 
w , , 

"' u w "' < i , i i - "' - 0 0 i J < < i , 0 • • ~ • ~ ~ 

-0- -0- 4.9 17.9 No No 

-- -- -- -- -- --

-0- p2.5 1.5 50.0 Yes No 

-0- ,oo 4.0 NA No No 

171 

" z • 0 

a 
" • 

-0-

-

1 

-0-

DATE PREPARED: 
August 16, 1981 

ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 

ANNUAL GOALS 

1982-83 

UJ: to 1987 

191 

ULTIMATE GOALS 

MINORITIES WOMEN MINORlTIES WOMEN 

J " " " " J 
~ w w w 

~ < < w 
~w • Ow ~ 

ow 
0 ~w 

" 0 " "" w~ w~ 
, 

"" " 0 " 0 0 < < 0 << • 2" " • zz " z " 0 z ,o 

-- -- -0- -- -- -0- -- -- -- --

-- -- -- -- -- -- -- -- -- --
-- 1 1 1 -- 1 1 198 2 1 1984 

-- -- -0- -- -- -0- -- -- -- --



DEPARTMENTAL WORKSHEET DATE PREPARED: lll.Jgust J.6.., = WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

DEPARTMENT: Ecnooroics (1-703) 
ANNUAL GOALS FOR: J]~9u8~2=8~3'-------

ULTIMATE GOALS· 1::"f.lSl i:;G 1987 

·-· ISi 121 131 141 151 161 171 181 191 

MINORITIES PERCENT 
AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS 

OF 
PERCENT UTlUZ, ~ 

J z 
MEN WOMEN TOTAL z MINORITIES WOMEN MINORITIES WOMEN POSITION < w (YES OR NO) • f- z :, 

z 0 
J J " f-

" 
f-TITLE 0 w 0 " " z z 

~ ~ w w w w f- :, ~ u w 
~ 

u 
~ ~ 

w w w a ~w < ~w < 
~ 

O w - ow < " < " z :, z :, z :, 0 w~ f- 0 w~ f-
" f-

, 
"f-J J 0 , 0 0 " " 0 " 0 0 < < 0 << - < < z - < < z , 

~ ~ 
, 

~ . • zz f- • zz f- z f- 0 z f-0 

Department Head l l -0- -0- 4.9 17.9 No No -0- - - -0- - - -0- - -- - -I 

II Professor 3 3 

Associate Professor 5 4 l 

Assistant Professor 4 4 

Instructor l l -- -- -- -- -- -- -- -- -- -- -- -- -- -- ··-- -- -- -- -- --Category II Total 13 11 2 -0- 15.4 12.8 13.6 Yes No -0- - l l 3 -- 3 l 1984 3 1987 

' Senior Departmental l l -0- 100 4. 0 NA No No -0- -- - -0- - -- -0- - -- -- -Secret<>Y"<r 
IVI 



I 

II 

' IV 

DEPARTMENT: Finance and QBA (l-109) 

l;f 121 

J z 
POSITION < w 

r z , 
TITLE 0 w 0 " r , • 0 

< 
J • m < 

Depa:rtrrent Head 1 1 0 

Professor 1 1 0 
Associate Professor 2 2 0 
Assistant Professor 3 3 0 
Instructor _s_ _4 _1 

categm:y II Total 11 10 1 

Departrren tal 1 0 1 
Secre-1-:::,,--,;r 

MEN 

~ 
< 

1 

1 

DEPARTMENT AL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

131 141 151 161 

MINORITIES PERCENT AVAIL. UNDER-
OF 

PERCENT UTILIZ. 
WOMEN TOTAL (YES OR NO) 

2 z 2 

" • 0 
~ • w w ~ < z , z , z " J • " 0 0 0 i m < < i , • , • , • 

-0- -0- 4.9 17.9 No No 

---- -- -- --
9.1 9.1 11.5 14.3 No No 

-0- 100 4.0 NA No No 

171 

,,; 
z • 0 

3 
" • 

-0-

--
2 

-0-

DATE PREPARED: ~ngust J 6, l9Sl 

ANNUAL GOALS FOR: 

ULTIMATE GOALS: 

181 

ANNUAL GOALS 

1982-83 

up to 1987 
191 

ULTIMATE GOALS 

MINORITIES WOMEN MINORITIES WOMEN 

J J " 
r ffi r 

::i ::i w w w •• < •• < 
~ 

O w 
~ 

ow 
0 r 0 r " r "" ~ -~ 0 " -~ 0 0 < < 0 << zx e . ZS r 2 e o z rO 

-- -- -0- -- -- -0- - -- -- -

-- -- -- -- -- ·-- - -- -- --
1 2 3 1 2 3 3 1986 3 986 

-- -- -0- -- -- -0- -- -- - -



I 

II 

IT/ 

DEPARTMENT: Managerrent and !;Brketing (1-JQ7) 

121 

z ~ w MEN POSITION < z , r 
TITLE 0 w 0 ~ 

r , ~ u w < 0: J 

• <( <( 

Departrrent Head 1 1 

Professor 3 3 
Associate Professor 4 4 
Assistant Professor 6 6 
Instructor __ 2 _l_ ____L 

categocy II Total 15 14 1 

Senior J:epartrrentaJ. 1 0 1 
Secretary 

DEPARTMENTAL WORKSHEET 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 

'"' 
141 151 161 

MINORITIES PERCENT AVAIL. UNDER-
a, UTILIZ, 

WOMEN TOTAL PERCENT 
(YES OR NO) 

~ z z z 
w w w 0: u w 0: 2 , 2 , 2 , 

" < 0: " 0 ~ ,i 0 ,i 0 ,i i • <( <( i • • • 
-0- -0- 4.9 17.9 No No 

-- -- -- -- -- ---0- 6.7 11.5 14.3 Yes Yes 

-0- 100 4.0 NA No No 

DATE PREPARED: ~ l.6., 1981 

ANNUAL GOALS FOR: --l)~9~8~2,al8~J>--------

ULTIMATE GOALS: up to 1987 
171 181 191 

ANNUAL GOALS UL TlMATE GOALS 

" WOMEN z MINORITIES WOMEN MINORITIES • 0 
~ J ffi r 

" 
r ; ; w 

~ 
w a ~w < ~w < • ~ w ~w 0 r 0 r , " ,.. , 
"" " " w! 0 " 

w! 0 0 < < 0 << n ,.. • • ZI ,.. • z ,.. 0 z rO 

-0- - - -0- -- -- -0- -- -- -- --

-- -- -- -- --
2 -- -- -0- -- -- -0- 2 1986 1 1984 

-0- -- -- -0- -- - -0- - - - --



DEPARTMENTAL WORKSHEET DATE PREPARED: August 16, 1981 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 
ANNUAL GOALS FOR: 1982-83 

DEPARTMENT: College of Education (Composite) 
u L Tl MA TE GOALS: ~u~pc...,t~o'-'1~9~8~7c.._ ____ _ 

·-· 111 121 131 141 \SI 161 171 181 191 

MINORITIES 
PERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS 

OF UTILIZ. " J 2 MEN WOMEN TOTAL 
PERCENT 

IYES OR NO) z MINORITIES WOMEN MINORITIES WOMEN 
POSITION < • t e 2 z J J " 

e " 
e 

TITLE 0 w 0 " " z 2 w :; :; w w w w 
e " • u w ~ 

u w " 
w • a .w < .w < m O w m ow 

< " < " 2 " 2 2 " 0 e 0 e 
" " e " "" J < < J < ::; ~ , 0 , 0 , 0 " " 

w~ 0 " 
w~ 0 0 < < 0 << 

m I m I • • • • • 2I e • 2I e 2 e o 2 ea 

Dean 1 1 
Associate Dean 1 1 
Assistant Dean 1 1 
Department Head 5 5 
Coordinator 2 2 
Director 1 1 
Head Ath. Coach _.l_ _1 -- -- -- -- -- -- -- ---0- -0- --

Category I Total 12 12 0 -0- -0- 4.9 17.9 Yes Yes -0- -- -- -- -- -- -- -- --

I [ Professor 54 46 8 1 
Associate Professor 38 22 16 1 
Assistant Professor 34 18 16 1 
Instructor _Ll,_ 8 _5 _2_ 

Category II Total 139 94 45 3 1 1 3.6 32.4 * * Yes Yes 11 1 1 -2- -5- -0- 5 12 1987 24 1987 

11 I Research Assistant 4 0 4 1 
Assistant Director 1 1 0 
Staff Assistant _L __ 1 __ o --

Category III Total 6 2 4 1 -0- 66.7 9.4 31.9 Yes No 2 -0- 1 1 -0- 1 1 1 1987 1 1987 

I I Principal Secretary 1 0 1 
Sr. Administrative 1 0 1 

Secretary 
Sr. Departmental Sec' 6 0 6 
Departmental Sec'y s 0 s 
Administrative Sec'y 4 0 4 
Data Proc. Analyst 1 1 0 
Cert.· Assistant 1---1. __Q_ __j_ -- -- -- -- -- -- -- -- -- -- --

Category IV Total 19 1 18 -0- 94.7 4.0 NA Yes No 3 -- 1 1 -- -- -0- 1 1987 -- --

*See departmental worksheet 



DEPARTMENTAL WORKSHEET DATEPREPARED: August ]6 196] 

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 
ANNUAL GOALS FOR: 1982 63 

DEPARTMENT: College of Education (page 2) 
u L TIMA TE GOALS: _u~p~t~o'-'1~9~8~7'._ _____ _ 

111 121 131 141 151 161 171 181 191 

MINORITIES 
PERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS 

OF 
PERCENT 

UTIUZ. ~ 
J 2 WOMEN TOTAL (YES OR NO) 2 MINORITIES WOMEN MINORITIES WOMEN 

w MEN 
~ POSlTION < 2 

, 
J " " " " " w 0 " " 2 2 2 ; J ; w w w w 

TITLE 0 w w w < •" < Ow - ow 

" 
, • u w " 

u w " 2 , 2 , 2 
, 0 0 •" " 0 " ~ " " , 

"" < " ~ < " ~ 0 " " 
.~ 0 " 

.~ g ~ < < ~ << J J ~ :ii 0 :ii 0 :ii - < " " - " r • • • . . zz " • zz 2 " 0 2 aO 

, Lab. Assistant 1 0 1 -0- 100 3.8 11.5 No No -0- -- -- -0- -- -- -0- -- -- -- -
VI [ Cook-Baker 1 0 1 

Ath. Equip. Attndt. 1 1 0 -- --Category VII Total -2 -1 --1 
** ** 

-- -- -- -- -- ---0- 50.0 No No -0- -- -- -0- -- -- -0- -- -- -- --

**No underutilization 


