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PART I

Information and Instructions - Goals and Timetables



WESTERN KENTUCKY UNIVERSITY

BOWLING GREEN, KENTUCKY 42100

August 17, 1981

Jitice of tha President

MEMORANDUM
TO: Department Heads and Directors

SUBJECT: Information and Instructions for Establishing Employment Goals
and Timetables, 1981-86

Basis for Establishment of Hiring Goals

Western Kentucky University, as a recipient of federal grants and contracts,
is required to comply with Executive Order 11246 and other federal and state
laws designed to ensure equal employment opportwumity. In order to camly, it
is necessary that the process of goal setting and the establishment of timetables
for achieving those goals be undertaken now for a five-year period.

Executive Order 11246 requires that recipients of federal funds over
$50,000 shall not discriminate on the bhasis of sex, race, national origin, or
religion. The guidelines for compliance with the order require that hiring
goals be set whenever there are significantly fewer minorities or women
employed than are qualified and available,

Western Kentucky University Objective

The University should attempt to achieve a faculty and staff which reflects
the population mix of qualified people. We will attempt to hire wamen and men
(minorities and whites) for vacant faculty and staff positicns in the same pro-
portions as they are found to be qualified and available in the populatim.
After a five-year period, our good faith efforts should result in a faculty and
staff employee group which reflects wamen and minorities in the numbers
reasonably expectad when their availablity in the work forcoe is considered.

Procedure for Setting a Hiring Goal

- Examine the current work force in each category of employment within
your department or other budget unit.,

- Compare the percentage of minorities and wamen enployed in your
department with the percentage of those groups employed or available
in the relevant labor market.

- If the percentages are equal, no goal is required; however, maintenance
of the ratios is required.

~- If the percentages are not equal, set your goal to reach a favorable
comparison within the five-year period. Consider such factors as expected
vacancies, retirements, new positions, etc.
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~ If it appears that you will be unable to attain a favorable comparison
within the five-year period, set your goal for what might be attained in five
years using every effort and good faith,

Use of the Attached Forms

Enclosed you will find a partially caompleted departmental worksheet.
The work force analysis (colums 1, 2, 3, and 4) has been completed by the
Department of Personnel Services. Appropriate availability data prepared
to assist you in establishing goals are also enclosed., For faculty positions,
the "relevant labor market" is national. Administrative and staff positions
could be national, regional, or local. The avallability data have been
compiled using the most recent information available in the U. S. Government
Documents Collection of the Helm Library. Any other source of information
you may desire is appropriate for you to use; it is only necessary that you be
able to substantiate the accuracy of the availability data used for comparison.

A sanple worksheet with instructions has been prepared to assist you in
completion of your departmental worksheet. If you have questions, or need
assistance, please contact the Affirmative Action Officer.

Please forward the completed forms showing your actual goals and
timetables to the appropriate Dean and Vice President for review and approval
prior to becoming part of the University's Affirmative Action Plan,

President

Enclosure

cc: Vice Presidents
Deans



Departwental Worksheet
Sample and Instructions for
Campletion of Document

Except for the availability data, information shown in the sampie is
fictitious.

Column (1) Position Title

——

Titles and classifications of personnel have been producec fram the

computer hased personnel file.

Colunms (2), (3) and {4) Work Force Znalysis

Actual data have been produced fron the computer based personnel file.

In the sanple, colums (2) and (3} indicate the numbers of men, women and
minorities in each classification. Colum (4) shows the percent of protected
persons currently employed in eadh classification.

The cepartment shown ¢n the sample sheet has a total of 73 faculty
members. Of this number 2 are black and 10 are female. Thus, currently 3.0
percent of the faculty in thic department are black and 14.0 percent are femrale.
Dees this department need to establish geals and timetables? Yes, availability
data indicate that mincrities and waren are underutilized in this department
in facully positicns. The other four classifications each have one person
listed, and it is not practical to establish gogls and timetables for such
noninstructiconal personnel at the departmental level, Ccals for noninstructional
perscrnel will be established at the coliege or vice presidential area level.

Colwarn (5) Availability

Documents showing availability data are enclesed for use in determining
rercentages.

In the sample, weighted availlability data heve been usec that show minorities
constitute 8 percent and woamen constitute 35 percent of the qualified persans
available to teach psycholedgy. The aveilability cof protected persons for

ncninstructional positions 18 not agpplicable for this worksheet.



Colum: (6) Underutilization

nfter a camparison of the percentages in colums (4) and (%), indicate
whether or not wnderutilization exists for each c¢lassification,

In the sample, there are no minority persons in the rank of professor and the
availability rate is 8.0 percent. Wamen constitute only 13.3 percent of those
holding the rank of professor while the availability rate is 35.0 percent.
Obviously, wnderutilization exists for both minorities and women. The same
procedure was used for other faculty ranks to complete colum (6).

Colum (7) Projected Cpenings

Use experience data from the last 3 years to project position vacancies for
the next year. Also consider the possibility of promotions, resignations and
retirenents in projecting vacancies., It is very difficult to project personnel
turnover, and it is essential to be conservative when making estimates.

In the sample, the department has averaged 6 new hires per year for the last
3 years. It is expected, therefore, that the department. will hire 2 instructors,

2 assistant professors, 1 associate professor and 1 professor during 1981-82 for the
1982-83 academic year.

Colum {(8) 2nnual Goals

Annual goals should be set based on projected cpenings and underutilization

of protected persons.
In the sample, it is expected that 1 black associate professor will be

promoted to professor and that 2 minority persons will be hired during the year.
A female assistant professor will he pramoted to associate professor, Two women
will be hired as assistant professor. The annual goal, therefore, includes

2 new hires for minorities and 2 new hires for women.

{page 2)



Column (9) Ultimate Goals

These are the goals established for the five-year period ending 1286. The
ultimate goal is the difference of the percentages shown in colums (4) and (5)
expresged in numbers., It is anticipated that our underutilization of women
and minorities will be oorrected by the end of 1986, There are, of course,
many factors which affect ouwr ability to reach the ultimate goal. Two of the most
critical factb£s are faculty position openings and availability of qualified
women and minorities who can be appointed to such positions.

In the sample, our ultimate goal of 1 black professor will be reached as
early as 1982, as a result of the prowotion. By 1986, we should have a total
of 5 female professors, so we will need to promote or hire at least 3 more
wanen to that rank, For assocliate professor, the ultimate goal of 1 black is
expected to be reached in 1982. but it will take until 1986 to bring in at
least 6 more waren to reach the total of 8 female asscciate professors. We
expect to appoint 2 female assistant professors in 1982 and by 1986 we should
reach our ultimate goal of 6 additicnal female assistant professors. Our
ultimate goal of 1 minority instructcor is expected to be attained in 1982,

To summarize the sample, ouwr first year’s goal is 3 minorities and 3
wamen, Our 1986 ultimate goals consist of 4 additional minorities and 15
additional woran faculty members in that department. We would then have 8.2
percent minorities and 34.2 percent wamen. This ratio would reflect the

availability of protected persons.

(page 3)



{SAMPIE}
DEPARTMENTAL WORKSHEET

PARLD: 03-01~81
WORKFORCE ANALYSIS, AVAILASILITY, GOALS AND TIMETABLES DATE PREPARED:
DEPARTMENT: ?SVdWIOCN (53;’!'5319} ANNUAL GOBLS ECR: i9g1-82
{1 2 i1 1) 5] & 17 13} 1@
WENORITES pEFC')CFE”T AVAIL. UNDER- _ ANKGAL GOALS HLTIMATE GOALS
POSITION 3 i MEN WOMEN TOTAL PERCENT Wiz, Z MINCRITEES WOMEN MINORITIES | WOMEN
i < = r & € 13 “ b z | = z | = 2B g4 3 izx i £ 5 |2E s 8 28 2 25
& < | < z 3| < S s g I > | £ £y E |22 R £ |2z 21 2 231 3 1AF
Depariment Head 1 1 - - 4,3 (18,01 - - ¥
Frofessor 13§13 2 3 113,3(B,0 i35.0|Yes jYes | 1 1 1 1318820 3 1886
hssociate Professcor 24 22 2 1 4.2 1 8.38.0 135.0\Yes |Yes | 1 1 i 1 1 1 {1982 & [i3se
Assistant Professcr 25 {22 3 1 4.0 112.0] 8.0 |35.0{¥es (Yes | 2 2 2 1 11535 ¢ |1u86
Instructor g 6 3 0 133.3/8.0 135.0Yes | No | 2 1 1 I 1982
Leboratory Assistant 1 1 - - 4.6 ® - - o}
5r. Dept. Secretary 1 3 - - 3.5 * - - 0
Beparimental Secretaryi 1 1 i3 - - 3.5 * - - a

e Underutilization




Exec., Adm,, & AVAILABILITY ASSESSMENT: TABLE

EEQ-6 CATEGORY: Managerial (1}
CLASSIFICATION: Managers, & Administrators {Salaried Workers)
Except Fam
(Natichal Data for 1978}

FEMALE MINQRITIES

WEIGHT . RAW WEIGHTED | WEIGHT RAW WEIGHTED
VALUE STATISTICSy FACTOR VALUE STATISTICS | FACTOR COMMENT

1. The minority popuiation of the laber area.

2. The size of the minority or female unemployment
force in the labor area.

See Table 25 - HIS .05 5.8 .0034 .05 11,3 . 0057

3. The percentage of the minority or female work force
as compared with the total work force in the tabor

e gee Tables 2 & 3 - HIS .05 41.5 .0208 .05 12.0 . 0060

4. The general availability of minorities or females having
requisite skilis in the immediate iabor area.

5. The availabitity of minorities or females having requisite
skills in an grea in which the university can reasonably

reCruil. gee Table 20 — HIS .30 24.8 L0744 .30 5.4 .0162

6. The availability of women seeking employment in the
Izbar or recruitment arza.

7. The avaitability of promotable and transferable
minorities or females within the university’s
organization, i

.60 13.5 0810 .60 3.5 LO210 University Data

8, The existence of training institutions capable of
training persons in the requisite skills.

3. Tne degree of training which the university is
reasonably able to undertake as 2 means of making
all iob classes avaitable to minorities or females.

AVATT.ABTIITY RBASED N WEIGHTED FACTORS- L1796 - . 0488

Source: Handoock of Labor Statistics, published Decamber 1980, Bureau of Tsbor Statisting, 17.€

Ponavtrant AT Tabor



AVAILABILITY ASSESSMENT: TABLE

£E0-8 CATEGORY: Professional Nonfaculty
CLASSIFICATION: Professional and Techmical

FEMALE MINCRITIES
WEIGHT RAW WEIGHTED ] WEIGHT RAW WEIGHTED
VALUE STATISTICS| FACTOR VALUE STATISTICS | FACTOR COMMENT
1. The minority population of the labor area.
- - - .02 7.2 .001 KY Statistics {2)
2. The size of the minority or female unemployment
force in the {abor area.
40 6.6 026 .25 9.6 .024 KXY Statistics (2)

3. The percentage of the minority or female work forse
as compared with the total work force in the fabor

area, .02 40.7 .008 .10 6.7 007 KY Statistics (2)

4, The general avattability of minorities or femnaies having
reguisite skills in the immediate fabor area.

.01 31.7 - 043 .08 2.3 .002 KY Statistics (2)

f. The availability of minorities or females having requisite
skills in an area in which the university can reessonably

recruit. .06 15.6 . 009 .10 11.7 .012 Naticnal Statistics (1

6. The avatiability of women seeking employment in the
iabor or recruitment area.

.01 44,3 . 204 - - - XY Statistics {2)

7. The avaitability of promotable and transferable
minorities or females within the university’s

organization. .50 53.8 . 269 .45 10.6 . 048 University Data

8. The xistence of training institutions capable of
training persons in the requisite skitls.

9. The degree of training which the university is
reasonably able to undertake as a means of making
all job classes available to minorities or femates,

Availability Based on Weighted Factors - 31.5 9.4

- T ' = o
AR A ™

Source: (1) 1878-79 Bmoloyment and Training Report of the President, U.S5. De 1t of

LT

P




EEQ-8 CATEGORY: Secretarial/Clerical {4)
CLASSIFICATION: Clerical HWorkers

AVAILABILITY ASSESSMENT: TABLE

FEMALE

MINORITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
VALUE

HAW
STATISTICS

WEIGHTED
FACTOR

COMMENT

1. The minority population of the labor area.

-5

8.4

.0042

2. The size of the minority or femaie unamployment
force in the labor area.

.05

8.2

L0041

3. The percentage of the minority or fermnate work force
as compared with the total work force in the lazbor
area.

40.3

.05

8.3

.0042

4. The general availability of minorities or females having
requisite skiils in the immediate labor area.

71.6

Ttilizatlon

.15

7.3

-0110

5. The availebility of minorities or females having reguisite
skills in an area in which the university can reasonably
recruit.

68.8

20

3.0

. 0060

&, The availability of women segking employment in the
labor or recruitment area.

44.3

No |[Under

7. Tha availability of promotable and transferable
minorities or females within the university’s
arganization.

36.5

.50

2.2

0116

University Data

8. The existence of training institutions capable of
training persons in the requisite skills,

9. The degree of training which the university is
reasortatly able to undertake as a means of making
all job ¢lasses available 1o minorities or femates.

Availability based on weighted factors
Source:

Statistical Report, Ten County Barren River Develcopment District, May, 1979.

.0405



EEQ-6 CATEGDRY: Secretarial/Clerical {4)

CILASSIFICATION:

Sales Workers

A. Retail Stores

AVAILABILITY ASSESSMENT: TABLE

FEMALE

MINCRITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED

FACTCGR COMMENT

. The minority poputation of the labor area.

.05

8.4

.0042

. The size of the minority or female unemployment
force in the labor area.

5.1

.05

8.2

.0041

. The percentage of the minority or female work force
as compared with the total work force in the labor
area.

40.3

.05

8.3

L0042

. The general avaitability of minorities or females having
requisita skills in the immediate labor area.

54.7

.25

1.5

.0038

. The availability of minorities or females having requisite
skills in an area in which the university can reasonably
recrust.

52.6

No Undler Utilization

.60

1.9

.0114

. The availability of women seeking employment in the
tabor or recruitment area.

44.3

. The avaiability of promotable and transferable
minorities or fernales within the university’s
organization.

96.5

entry level

. The axistence of training institutions capable of
traiping persons in the reguisite skills.

. The degree of training which the university is
reasonably eble 10 undertake as 2 means of making
al! job classes available to minorities or females.

Source:

Availability based on weighted factors -

Statistical Report, Ten County Barren River Develcpment District, May, 1979.

L0277



£E0-6 CATEGORY: Secretarial/Clerical (4)
CLASSIFICATION: Clerical Workers
A. Secretaries, Stenos & Typists

AVAILABILITY ASSESSMENT: TABLE

FEMALE

MINQRITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

COMMENT

1. The minority popuiation of the labor area.

.05

8.4

.0042

2. The size of the minority or female unemployment
force in the fabor area.

5.1

05

8.2

L0041

3. The percentage of the minority or female work forca
as campared with the total work force in the labor
area.

40.3

.05

8.3

.0042

4. The generat availability of minorities ar females having
requisite skilis in the immediate labor area.

I9PWN  ON

.15

3.9

.0059

5. The availabitity of minorities or females having reguisite
skitls in an area in which the university can reasonably
recruit.

96.2

UOTIRZTTTAH]

.20

3.0

.0060

6. The availability of women seeking employment in the
labar or recruiiment area.

44.3

7. The avaitability of promotable and transferable
minorities or females within the university's
organization.

86.5

.50

2.2

.0010

University Data

B. The existence of training institutions capable of
training persons in the requisite skills.

9. The degree of training which the university is
reasonably able to undertake as a means of making
2l jobr classes available to minorities or females.

Availability Based on Weighted Factors-

Source: Statistical Report, Ten County Barren River Development District, May, 197¢.

.0354



EEO-6 CATEGORY: Skilled Crafis (b)

CLASSIFICATION: Fransport Equip. Opr.

AVAILABILITY ASSESSMENT: TABLE

FEMALE

MINORITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

COMMENT

1. The mincrity popuiation of the labor area.

.05

8.4

.0042

2. The size of the minerity or fermale unemployment
force in the labor area.

.10

5.1

L0051

.10

8.2

.0082

3. The percentage of the minority or female work force
as compared with the totat work force in the labor
area.

.05

40,3

.0202

.05

8.3

0042

4. The genera! availability of minerities or females having
requisite skills in the immediate labor area.

.30

3.2

.3098

.30

0389

5. The avaiapiiity of minorities or females having requisite
skifls in an area in which the university ¢an reasonably
ragiuit.

.50

3.6

.0180

.50

.0505

6. The availability of women sazking employment in the
iabor or recruitment area.

.05

0222

7. The availability of promotabte and transferable
minorities or fernales within the university’s
organization.

8. The existence of training institutions capable of
training persons in the requisite skills.

9. The dagree of training which the university is
reasanably able to undertake as 2 means of making
all job classes available to minorities or females.

Availability Based on Weighted Factors -

e e e

HEC T 1T mgmy P Vg eem i g e T

L0751

. 1070



AVAILABILITY ASSESSMENT: TABLE

EEQ-6 CATEGORY: Skilled Crafts (6) Craftsman, Foreman, and Related

CLASSIFICATION: Skilled Trades Group

FEMALE

MINCRITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

COMMENT

. The minority population of the {abor area.

-05

8.4

.0042

. The size of the minority or female unemploymaent
force in the tabor area.

.05

.0026

.05

8.2

.004]

. The percentage of the minority or femalfe work force
as compared with the total work force in the labor
arga.

.0202

.05

8.3

.C04z2

. The general avatlability of minorities ar females having
requisite skills in the immediats labor area.

.05

L0024

.05

L0023

. The availability of minorities or famales having requisite
skills in an area in which the university can reasonably
recruit.

.30

5.3

.0158

.30

2.7

. 0081

. The availability of women seeking emplayment in the
lebor or recruitment area.

.05

44.3

L0222

. The availabHity of promotabie and transferabie
mintorities or fernales within the university’s
organization.

-50

10.3

L0515

.50

2.8

.01440

University Data

. The existence of training institutions capable of
training persons in the requisite skills,

. The degree of training which the university is
reasonably able to undertake as a means of making
all job classes available to minorities or femaies.

Availability Based on Weighted Factors

Souree:

.1148

Statistical Report, Ten County Barren River Development District, May, 1979.

L0375



AVAILABILITY ASSESSMENT: TABLE

EFEQ-6 CATEGORY: Service — Maintenance (7)
CLASSIFICATION: Farm Workers

FEMALE MINORITIES

WEIGHT RAW WEIGHTED WEIGHT RAW WEIGHTED

VALUE STATISTICS] FACTQOR VALUE STATISTICS FACTOR COMMENT
1. The minority population of the labor area.

.025 8.4 L0021
2. The size of the minority or female unemployment
force in the labor area.
.025 5.1 .0013 .025 8.2 L0021

3. The percentage of the minority or female work force
as compared with the total work force in the labor

area. .025 40.3 L0101 .050 8.3 .0042

4, The general availabitity of minorities or females having
requisite skills in the immediate labor area.

.025 8.4 .0021 .45 6.5 -0293

5. The availabitity of minorities or females having requisite
skills in an area in which the university can reasonably

recruit, .800 3.2 .0288 .45 6.3 .0284

5. The availabiity of women seeking employment in the
labor or recruitment area.

.025 44.3 L0111

7. The availability of promotable and transferable
minorities or females within the university’s
organization.

8. The existence of training instiutions capable of
training persens i the requisite skills.

9. The degree of training which the university is
reasonably able to undertake as a means of making
all job classes available to minorities or famales.

Availability Based on Weichted Factors .0534 .066l
Souroe: Statistical Data, Ten County Barren River Develcpment District, May, 1979



£EOQ-6 CATEGORY: Technical & Para-professicnal

CLASSIFICATION:

Prof., Tech., & Related

AVAILABILITY ASSESSMENT: TABLE

FEMALE

MINORITIES

WEIGHT
VALUE

RAW
STATISTICS

WEIGHTED
FACTOR

WEIGHT
YALUE

Raw
STATISTICS

WEIGHTED
FACTOR

COMMENT

—

. The minority population of the labor area.

210

8.4

.0084

. The size of the minority or female unempioyment

fores in the labor area.

5.1

B.2

.0082

. The percentage of the minority or famale work foree

as compared with the total work foree in the labor
area.

40.3

-10

8.3

.0083

. Thz general avaitability of mincrities or famales having

requisite skilis in the immediate 1aber area.

-0060

o

. The availability of mincrities or femazles having reguisiteg

skills in an ares in which the university ¢an reasonably
recruil.

48.0

No Under Utilization

.50

L0155

. The availability of women seeking employment in the

labor or recrultment arsa.

44.3

. The availability of promotable and transferable

minoritas or fernales within the university's
organization.

. The existence of training institutions capable of

training persons in the reguisite skills.

. Thne degree of training which the university is

reasonably abie to undertake as a means of making
all job classes availfable to minorities or females.

ent Dietrick. May, 1979

.0464



EEO-S CATEGORY: Service Maintenance (7)
CLASSIFICATION: Non~rarm laborers
Buiiding Services Attencants, Food Service
Workers, GroundsKeepers.

AVAILABILITY ASSESSMENT: TABLE

FEMALE MINQRITIES
WEIGHT RAW WEIGHTED | WEIGHT RAW WEIGHTED
VALUE STATISTICS| FACTCOR VALUE STATISTICS | FACTOR COMMENT
1. The minority populstion of the labor area.
8.4
2. The size of the minority or female unemployment
force in the Tabor area.
5.1 8.2
3. The percentane of the minority or female work force
as compared with the total work force in the labor
area.
40.3 L 8.3 S
4. The general availability of minorities or females having B S
requisite skills in the immediate lahor area. % g
. -
— —
- .
11.4 o 15.8 S
5. The availability of minorities or fernales having requisite = o]
skills in an area in which the university can reasonably g 5
recruit, ol Y
8.9 5 10.8 &
§. The availabitity of women seeking empioyment in the
1abor or recruitment area. %1 2‘
44.3
7. The avatlabifity of promatable and transferable
minorities or fernales within the university’s
organization.
63.8 12.2 University Data

B. The existence of training institutions capable of
training persons in the requisite skifls.

9. The degree of training which the university is
reasonably able to undertake as a means of making
all job classes available to minorities or females.

Availability Bagsed on Weighted Factors -
Source:

Statistical Report, Ten County Barren River Development District, May, 1979.
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PERCENT OF DOCTOR'S DEGREES CONFERRED BY RACIAL /ETHNIC GROUP AND ACADEMIC DISCIPLINE

White Black AmeTtican Indian/ Asgiap oT Total
DISCIPLINE DIVISICN {Non -Hispanich (Non-Hispanic) Hispanic Alaskan Native Pacific Islander Minoriries

Agriculture & Natural Rescurces 91.0 1.7 1.5 .5 5.2 9.0
Architecture & Envirenmental Design 79.6 14.8 3.7 1.9 = 20.4
Area Studies oG, 3 4.1 1.4 -- 4,1 9.7
Biological Sciences 42,5 1.7 .9 L5 . 3.4 6.5
Business and Management 94,5 1.8 1.0 .4 2.3 5.5
Cowmunications 85.5 L6 2.6 - 1.3 4,5
Computer & Iniormation Sciences 93,6 .6 -= .6 5.3 6.4
Education 87.4 9.0 2.2 .4 1.0 12.6
Engineering 89.9 1.3 1.4 L1 7.2 10.1
Tine & Applied Arnts 04.4 3.4 .8 .5 1.0 5.6
Fereign Languages 90,8 2.0 6.3 .4 -4 3.2
Hezlth Professions 91,1 5.0 1.5 - 4,4 g£.9
Home Eccnomics Q3.8 4,1 - -- 2.1 6.2
Law 93.3 6.5 -- ~= -= 6.5
Letters 94,1 2.9 1.5 .2 1.3 5.9
Library Scicnee 84,8 4.5 4,5 -- 6.1 15.2
Mathematics 81.9 1.5 2.7 .5 3.5 8.1




PERCENT QF DOCTOR'S DEGREES CONFERRED BY RACIAL/ETHNIC GROUP AND ACADEMIC DISCIPLINE

DISCIPLINE DIVISION

White

Rlack

American Indian/

Asian or

Total

(Non-Hispanic) {Non -Hispanic) tispanic Alaskan Native Pacific Islander Mingritics
Milirary Science 0.0 -- -- -= -- 0.0
Fhvsgiczl Sciences 93.4 1.6 1.4 .2 3.3 6.6
Psychology 92.6 3.9 2.1 .4 .9 7.4
Public Affairs & Services 82,1 7.1 2.9 .6 .3 10,9
Social Sciences .92.3 3.5 1.8 .1 2.2 7.7
Theology 97.3 2.2 .3 - .2 2.7
nrerdiscipiinary Studies 92,0 4.7 1.5 _4 1.3 8.0
Al Disciplines 91.4 4.3 1.8 .3 2.2 8.6

Spurce: U. S. Department of lealth, Education,

Ethnicity and Sex, Academic Year 1976-1977,

Note: Excludes nonresident aliens.

and Welfare, Office of Civil Rights, Data on Earned Degrees Conferred by Institutions of Higher Educarion by Race,




PERCENT OF DOCTOR'S DEGREES CONFERRED TO WOMEN, 1571-79

TOTAL:
DISCIPLINE DIVISION 1971 -72 1972-73 1973-74 197473 197576 1976-77 1977-78 197879 197179
Arriculture & Nawmral Resources 2.7 2.6 3.3 3.3 6.6 6.9 5,4 7.7 4.9
Architecture & Environmental Design 14.9 6.9 5.8 15,5 15.9 15.1 21,9 22,9 15,4
Area Studies 18.2 29.1 27.6 22.9 31.9 32.0 3.0 36.1 28. 4 l
Biolegicel Sciences 17.0 19.5 20,3 22.0 21.3 21.4 24,2 25.6 21.4 N
Business and Management 2.2 5.7 3.1 4,1 5,4 6.3 8.3 11.7 5.0 l
Communications 13.5 18.0 16,6 27.9 24.5 24.0 27.7 28.1 23,2
Computer & Information Sciences 7.2 7.7 4,8 6.6 9.4 8.8 7.7 12.7 5.2
Education 23.6 24,8 27,1 30.8 33.4 34,8 39.0 42.2 32.1 ¢
Enpineering 0.6 1.3 1,7 2.1 2.5 2.8 2,3 3.3 2.0
Fine & Applied Arts 25.2 27.1 24,8 31.3 27.9 32.5 36.7 35,1 30.4
Foreign languages 37.5 40. 3 48.7 46,9 47.9 51.5 34.7 53. 8 46. 3 J
Health Professions 18.1 24,9 22,7 28,6 28,8 32.0 38.5 36.8 29.4
Home Ecotlemics 7i.2 75.8 66,2 67.3 71.3 76,9 Ti.4 67.6 7.9
Law 2.3 2.7 3.7 0.0 2.9 13,3 12,8 15.2' 7.5
Letters 27.2 30.1 32.1 34.0 36.5 38.2 39.2 40.5 34.3
Librazy Science 43.8 41.2 40,0 41.1 45,1 53.3 35.8 51,4 44.1
Mathemarics 7.9 9.6 9.7 11.3 11.0 13.2 15,4 16,7 11.5




PERCENT OF DOCTOR'S DEGREES CONFERRED TO WOMEN, 1971-79

DISCIPLINE DIVISION '__19?1-72 1672-73 157374 1874-75 197576 1976 77 1977 -78 197879 ?S??:I'B

[_ Military Sciences 0.0 0.0 0.0 0.0 ;{J.O 0.0 0.0 0.0 0.0
Physicsl Sciences 6.7 6.8 7.0 8.3 8.7 9.6 9.9 11.3 8.4
Psychology 24.8 25.0 29.5 30.9 31.7 35.9 37.4 40.1 32.9
Public Affairs & Services 21.8 19.2 22,2 24.2 32.0 32.8 32.4 30.2 27.9
Social Sciences 14,7 15.6 18.0 20,8 21,6 22,1 24,3 25.8 20,1
Theelogy 4.8 3.3 2,9 3.8 4,1 3.7 4.7 4.6 4.0
Intexdisciplinary Stadies 4.9 17.1 26.0 27,4 32.2 30,6 3.9 28.9 27,6

All Disciplines 15. 8 17.9 19.1 21.3 22.9 24.3 26,4 28.1 21,9

Spurce: WNational Center for Education Statistics




PROFILE OF PERSONS RECEIVING DOCTOR'S DEGR"—'“Ql

-

PERCENT OF DOCTOR'S DECREES AWARDED BY RACIAL OR ETHNIC GROU?P, 1972-7R

(BLLACK)
TOTAL:

FIELD OF STURY 1472-73 19753-74 1974-75 1 1473-76 167677 1377-78 197278
Arts and Homanities 1.7 2.0 _.3.-.}_ 2.4 ____?_.3__ . . 2.6 i 2.3
Educasion 6.7 7.3 8.8 9.1 10,1 9.5 8.6 '.
Engineering _ 1.0 L1 | .9 1.3 1.3 1.4 1.2
Life Sciences 2.4 2.0 2.1 2.2 2.6 2.7 3|
:\‘Iarhemaricsz . - - - - - -
Phyeical Scicnees 1.0 1.2 3.1 1.0 1.8 1.8 1,2
Preicssinnel Dields 2,1 B 2.8 3.0 5.0 4.0 3.0 3.5
So;;ia% Sciences 1.8 2.5 i 3.5 3.4 4.4 N 4,2 3.3
ANl Fietes® 2.7 3.1 3.6 3.9 5.6 4.5 8.7

Seurce: Naticnal Acadomy of Sciences, National Research Council
Specific Sources:

Yacludes Pr.D., Ed.D., and comparable degrees at the doctoral tevel. Excludes firse professional degrees.
2Mathematies is included under Phvsical Sciences on percentages.

" * ; g

“lacludes degrecs in other or unspecified fields not showa separately,

NOTE: The above clagsification of degrees by figld differs somowhat from that in niost publications of the Natigrzl Center for Education
Statistics. The majer differences are that history is inciuded under Arts and Sclences rather than Social Sciences, znd Psyehelegy is included

uncder Social Scierces. Becczuse of rounding, percents mav not add to 100, 0.



Rugust 16, 1981
DEPARTMENTAL WORKSHEET DATE PREPARED; T ogos '
WORKFORCE ANALYSIS, AVAILABILITY, GDALS AND TIMETASLES

11 p and L. c e ANNUAL GDALS FOR: 1%82~83
DEPARTMENT: College of Arts umanities (Coposite Us to 1987
ULTIMATE GOALS: :
i1 izt (3 tal ts3 151 s (81 19}
MINORITIES PEZCFE”T AVAIL. U:DEF‘- . ANNUSL GOALS ULTIMATE GOALS
4 z MEN WOMEN TOTAL PERCENT {Y:S;;ng z MINORITIES WOMEN MINORITIES | WOMEN
POSITION = . S s : - = =
TITLE :5: E 2 ¥ . o . b . 6 . § ) é . E 31 F {su E Z lpu < 2 Em % §m
= = = i a ; : z T =l 2 P>
53 < | 8] 3|3 =2 B8 E |8 8|32 B BT R gtz sk
Dean 1 1 0
Assistant Dean 1 1 0
Department Heads 10§ 10 0
A Db S SRR (PSR |PUDUY (U QY NI DU [ R U S (R D . T N
Category I Total 12 ¢ 12 ¢ 0=} -0-1 4.9 17.9Yes | Yes |0~ | - R - | == - - |- =
Professors T2} &3 9 2
Assoc. Professors 51| 371 14 1
Assistant Professors 31 ] 16| 15 1
Instzuctors 8 2 6 1
Category I¥ Total 1162 |118B )} 44| 3 2 3.1¢27,2] * | % |YesiYes |24 { 11 3 { & [ 2 2| 41 13{1o87] 9 1987
Deparirent Sec'y. 8 0 g
Sr. Dept. Sec'y. 5 Q 5
c v 1 e — ] —— ] —
Category IV Total 3/ 0713 0- 200, 4.0/ W | YesiNo [ 20 - |- [-on | = | «lo-] 5 we7| - -
*tvailibility pefcentges Lre vgry hard tp arrgve a.L: in g cmpositg doqment] such] as this dhe. The Zvailabili v of Black Ph.O.s,
for JaxampLe, rims fYom ajlow ¢of 2.¥% in|Theology ko a high pf 1009% ih Publlic AFfairk, anil Serbiced ( Govenmajt Deq e, where
we edpectino cpenings). |[We will, howewver, try tol reach the percantagfs in| our ptudeht population with ard to minorities, takihg,
we hope, fore than pur sﬂxare of those ayailaple.




DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAHLABILITY, GOALS AND TIMETABLES

DATE PREPARED: — AU 61881

[

) ANMUAL GoALS FOs: _1982-83
pEPARTMENT: _ Dean, Mrts and Himeanities. (1=301)
ULTIMATE GDALS: o to 1987
IEn 2 14} 5} 8 7 {81 Y
MUNGRITIES PERCENT AVALL. LNDER- ANBUAL GOALS ULTIMATE GOALS
z oF PERCENT UTILIZ, y
; 2 z MEN WOMEN ToTal IYESCANGI( & MINCFITIES WOMEN MINQRITIES WOMEN
POSITION z - g ] &
TLE 5 ) 4] w @ = z =z } o . A r 15 e | B
TITLE 2 E 3 g = o o 2 5= 6 o : o : v ; g = 2 | Lw il g iguw = § gwl 8 |Gw
s =l ZPegp 3| b= |2 2l B 23831 20 8B Ry igslE ) 2iEe 5| 2 izRl 3 |g8
z < < I T |« < z S S = z Z 4 & = {=zT b i jZzT - = 58} 2 128
Cean 1 1 —0-1 -0-:14.9 3178l %o | Mo | ~0-] — | — | 0] =} —j- | —} —F — ] —
Assistant Dean i 1
Category I Total 2 2 0 =0 ~0-14.9 117,98 Mo {No | -0-] — | — b =0a] m= ] — -0~ —F | =] —
Senior Administrativeg I 1
Secretary
Principal Secretary 1 1
Tech. Coordinator 1 1
Category IV Total 3 1 2 =0~ [66.614.0 I NA [No (Mo | -O-) —= | — | 0=} — } e dep= | =} — ] — | —




peramTMENT: At Depariment

{1t

24

DEPARTMENTAL WORKSHEET

DATE PrtPaRcD: _Bugust 16, 1981

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

ANNUAL GOALS FOR: _ 1882-83

ULTIMATE GOALS: MR.d0 1987

b

i51 (1] s (8] 19}
AVAIL. UNDER- ANNUAL GOALS ULTIMATE COALS
UTIL:Z. r
POSITICN 3 z MEN WOMEN PERCENT |\ ce am ol F WINORITIES WOMEN MINDRITIES WOMEN
= Z = .y = © — o =
TITLE =] 5 = x . ® z z z . : - - . 2 E Y T m
s R 8 o late ] 2z la gl 2l B2 2] 2180 818 |z 2| Blzg| s)g |ee] g g
3 B —= o) 4 - s £ o = 5 = o = * s o F |= o = I« = -
m o< <« I @ <L T = B = = = = [ o ZT - = lzx [ 5 s 0 = =a
Department Fead i —0-t 4,917,989 No |Ho | =0~} — | — | 0=} —} — |0~ |— |=- — ] =
Drofessor 7
Associate Professor L
Assistant Professor 1 kS
Insirmckor 1
- ol —— — e —— —— — | —— | —
Categozy II Total 9 3 2.8(59.7} Ko l¥es 31 -0=-f =0~ 09—} «Q~ -0} -0-| -0~} —0- 3 {1987
= nj
Departmental Sec'y.
* Source last|5 yedrs, the Adt Departmint hiis hag 3 vicancies,
Natlonzal Pessarch 21
Fummary Report 138 torat] tead, iBevigny, Noran




DEFARTIMEMNTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

DATE PREFafED: Agust 1§, 1981

. . ANNUAL GCALS FOR: 198283
DEFAATMENT. Chmmmicasicn and Theastre {1-308)
ULTIMATE GOALS: P tO 1887
i (21 13 i} is5i 16} i 3 19
MINORITIES FERCENT AVAIL, UNDER- ANNUAL GOALS ULTIMATE GDALS
. =z OF PERCENT UTIL:Z, o
ROSETION 3 & MEN WOMEN TOTAL == ivEsorRmOH] = MINORITIES WOME b MINGRITIES WOMEN
= z = a
TITLE C - [=} W W z z -4 . 4 - _ 4 e T m
= = . . T ” . i . fit] . < - L u i ;JJ
" S R - B S O - A S - SR A - SR A O O - R T T - E -0 O - - R )  §-1-
z | <t 2t @l<4 (< || = E] S| g sl L] EFE|EEAEELE] 2 (LS 2 (48
I| Department Head 1 1 == —0- 4937 5 N0 | o | = | — Qi o ] e Q| = | — —_
II| Professor 4 4
Associate Professor 8 8
Assistant Professor 5 2 4
Instrictor 2 1 1
Category IT Total 20] 15 5 ~0-125.0(11.2136.3Yes  |Yes b= | — ] 0=} — 1 — | =0-| 1jlee7 1 |i%s7
Vi Departmental 1 1
Secretaxy
Seniory Densrtmental 1 1
Secretary __ - N B S
Category IV Total 2 o 2 ~0-{100.0 4.0] Ha [ Ne | No | 0] — | =] mm} = | —| =] — ] — | — | —




i ANNUGAL GDALS FOH: 1982_83
oeparTMENT: _EnCLish (1-303)
ULTEIATE SOALS: up to 1987
1 {21 i) ) 51 16) i i} 5}
MINORITIES FERCENT AVAIL UNDER- ANNUAL GOALS ULTIMATE GOALS
= er PERCENT YTz 4 :
POSITION 2 & MEN WOMEN TOTAL i IvesoRNOI| 2 MINGRITIES WOMEN MINGRITIES WOMEN
s = z -3 - 3 - ; = T |-
TITLE o Bl 2] ox . _ e i . 2 z z : : 3 £ } T E el & |,
B I R - A R N A I A S A SR RN R AN R AN A
E < < E 21« = T E s | g = E g £ 32 ¢ B ro%z P2 22| 2 1ES
I Department Head i 1 —O0-| ~0-1 4.9{17.9 | W0 [No | 0= — | == | == | mm | — 1} o= | =} = | — fom
I1| Director 1 1
Professor 131 10 3
Assoclate Professor 13 5 8
Assistant Professor g 4 5
Instrictar 4 4
Category I1 Total 40 20 20 «0- (50,01 7.9149,6 | Yes | No 1 A I e B e e 1 i3i8g7i— -
| Administrative 1 1
Secretary
Senicr Departmental 1 1
Secretaxy —_— — | — ] —
Category IV Total 2 0 2 -0- 100,84 4.0l MA |No [Wo [ -0-] — !me b e | = | — ] -] — | — }— |-

DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIVIETABLES

DATE PREFARED: Algpush 16, 1981




pEPARTMENT: Govertment (1-3%71)

AR 2

DEPARTMENTAL WORKSHEET

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

DATE PREPARED:

ANNUAL GOALS FOR:

ULTIMATE GOALS:

1581

i} 18}
PERCENT AVAIL. ANNUAL GOALS ULTIMATE GOALS
oF . ;
—— 2 e WGMEN TOTAL PEACENT % MNORITIES WOMEN WOMEN
TION z z g = T =
T . i 5 W w z z z i 3 _J | fis = [+ o
Sl ElELE ] - sl Sz le bg | 2180 2151 2120 318 st 8| 3lze | £1818eig e
31 0s 2| S la 2 ie | 202 28| 25 Bl giEle] giRE | o} 2 (%% 5 |Gk
= < = z | < e x = F3 = g = = = & | ZT a O = zZ |ma] =z 3o
Departwent Head 1 i ~3~-{ -0-1 4.8 i ==} == | = {=0=f =] - R,
Professor g 7 1
Assistant Professor L 1
Category II Teotal 9 8 1 —0=111.32123.7 —_ ] =g - — —_— ] —
Departrental Secretaryi 1 0 i3 ~0-1106 | 4.0 —_ | - -3




DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

DATE PREPARED:

August 16, 1981

ANNUAL GOALS 0R: 002 83
: B 5 FOR: i
_ History  {1-305)
DEPARTMENT: Uo to 1987
LLTIMATE GDALS: il
il 2 13 14 isl iBt 7 {2} 13}
MINORITIES PEE‘;ENT AVAIL, E:DE?- ANMUAL GOALS ULTIMATE GOALS
HIZ, 3
3 3 MEN WoMER TOTAL PERCENT | vesomnoy| 2 MINORITIES WOMEN MINORITIES | WOMEN
Pis:r:!o“ E g z ¥ % 2 F-4 z o : o z T ik g 1
Bl g = | £ {5 =] u . g = ui . ;] ;1 4 ;1 8 2| Elzul 2 3 |z2 -1 2 |ER o® pee
= b l 2 3= = 2 z | 2 215 2 3] £ & {3Z ] o g ja= 2| 3 1%« 8 |&%
= < < = = £ o T = g = S = : T = =T pual zF l=x = z 23 z x3
’EEE?EE’“_EW Head ‘1] 1 ~0- 1=0- | 4.8117.9|No | No =0~ | - |~ J-0-f - |- Jo-| - |- |- |-
Professor 1312 1
Associzte Professor 5] 4 1
Category II Total 181 16 2 ~-0- 111.1(13.5]25.3 ves |ves | 2 - - im0 ] - - §=0-11 1987 1 }1887
Er. Department Sec'y. 1 1 -0~ R00.0 4.0{ A [No [N | - - - {-0- 1 - - |-0- ] = - - i~




pepaRTMENT. Journalism (13089} %

12t

CEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETAELES

OATEZ PREPARED: Auqust 16

ANNUAL GDALS FOM.

ULTIMATE GTALS:

1981

1982=83

o LuRy
Y

131 i8] (31 (8} 3] {8} 193
MINGRITIES PERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GDALS
z or PERCENT UTILiZ. g ! j .
PoEITION 2 ] MEN VICIEN TGTal (YESDRNOH] 2 MINGRITIES womER MINGRITIES WOMEN
;;LE :’5 i g x o = 4 = < - . - 4 o ] o
! = . - . . br] : i = = = = i = g - : .
SlE ClEa s te gy (e gl 252 5 =B 2B EE G| SR B D |2E| 5 gk
2 < | < z g | < i 3 =] 2 ] 2 = 2| BE| E {2 ] F ZizT Fl 2 |g81 3 185
I} Depariment Head 1 1 ~0-if —0-| 4.9|17.9] Ho | o | 0| =~ | — | O~} — | —|{-C~{ — | =1 | =
17} Associate Pmfessor 3 3
Assistant Professor 5 4
Instractoxr 2 2
Photo-jourmalist- 1 I
in-ras S RV S, DU S S SU— N ORI S
Category 11 Total 11 15 == 9,03 B,£122.2| Yes| Yes 1 - - ~0= - - 0= 1 | 1887 311987
9 Departmental 1
Secretary
Agministrative i
Secretary _—— — | | —— ] ] S (U N — - RN IR . o
Category 1V Total 2 -0-5 100 4.0 HA | No ! No 0] - — {=0= |- — - —_ — - -

* I'mcludes Uhiversity Publications {31-012).



DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GUALS AND TIMETABLES

DATE PREFARED

?\1191154- 1 - SO8T

ANNUAL GOALS FOR: _19B2-83
persRTMeNT: _Modern Targuage and Intercnitural Studies (1-304)
CLTIMATE GOALS: D o 1887
rt 13; i3} (41 i5) 61 I7t gy = H
MINGRITIES FERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS
GF PERCENT UTILIZ. ¥ = . ,
+ = g MEN WEMEN TOTAL =HeS WEROR NG| 2 MINORITIZE WOREN MINGRITIES WOMEN
FOSITION = z z ” ” z - = =] - — = B Iy T L
TITLE o < ) . ) . : % w - = . < = o L : i
PRIl il le st Y el 25 e el s g g lEE 5| EUEE L B 2|85 E 5k
z < < £ = < b = g = 2 S = & Z |EZ = n =T =4 2 |23l 2 1z
Department ilead 1 0~} o-f 4.90117.2 | 0o {Ho } ~0—| — | — } =0} =} o= | ~0n] — ] =t -] —
Professor £
Associate Frofessor 5 3 2 1
Assigtant Professcr 2 1 i
Tnstractor 1 1 1
Catagory i1 Total 41 10 4 1 1 14,3 128.6| 8.3151.8 1 o | Yes 1] — | — | =0~} = | — § =0—] == | == I [1987
Leparimental 1 0 1 -0- [100.40 4.0 | ®a | tio | No 04 — == | == = ] 0] — | = | — ] -

Secretary




DEPARTMENTAL WORKSHEET

DATE PREPARED: _Augnst 1A Jdog]
WORKFORCE ANALYS!IS, AVAILABILITY, GOALS AND TIMETAEBLES

. . ANNUAL GOALS FOR: _I1982-83
DEPARTMENT: Musie {1=306}
ULTIMATE GOALS: 2 to 1987
v 24 i3 1 s 16} i ! @
MINORITIES PEF‘;CFENT AVAIL. UNDER- ANNUAL GOALS LLTIMATE GOALS
- UTILIZ. "
POSITION E N E MEN FOMEN TOTAL PERAGENT | . £s0R Not g MINGRITIES WORMEN MINQRITIES | WOMEN
TITLE o u 2 @ ¥ = = = i . - _ z | o |5
_— g -— 3 = - o 0 . = i} 5 o E ¢ wa 4 b .
; s te gy (Y s 2 B2 2 2| B e B s b Blze | 5] % gyl ® e
& < < x g |« < 3 = g z g = k- S £ |z & Z jzX = 2 [fE| 2 {48
Department Head 1 1 ~0=] 0= 49178 He | Wo | -0 — | = =0 | — [-0- ] — | — | a2 ]
Prcfessor 7 ) 1
Prof. (Admin, Assign.) 1 1
Associate Professor 3 3
Esgistant Professor & 3 3
Instructor 1 1
Category IT Total 183 14 4 -0 122 2 110.0{27.81 Yes | No 1 {~— ] — |=0-) — | — }-p- 1439870 — |
Secretary 1 i
Senicr Departmental L i
Secretary — J—
Category IV Total i 0 2 —0-3100.0 4.0/ NA {No | No ) =0~ = | — -0 | == | = lep= | — 1 — 1 | .




Iv

DEFARTMENTAL WORKSHEET

DATE PREPARED: Admxmist 16, 1498]
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES
ANNUAL GCALS FOR: 1982--83
oerarTvenT: L Philosophy and Pelimicn {1-307)
ULYIMATE GOALS: —g o 1887
] i2l 13} 14t 15t 181 7 (31 )
MINCRITIES PEACENT AVAL, UNDER- ANNUAL GOALS ULTIMATE GOALS
oF PERE UTILIZ, "
BGSITION 3 it MeN WOMEN TOTAL ENT | esommar] 2 MINQRITIES WOMEN MINGRITIES | WOMEN
TITL,E 5 g g % 2 z 4 Z © = 2 - 3 g |5 g 5
A T S - - R - B I - - T A O A - AT N - -T2 S - - - R I O 1
T | <4 | <1 T |aj< || T{E]8] s F]g| 18|zl Eigxl| B] 2 28] 2 |48
Department Head 1 1 =0-] ~0-: 4.9117.9 | No | HNo | 0=} — | =— | ~Q=| — | — | =0=] — § == ] = | __
Frofessor 3 4 1
Associate Professor 6 ) 1
Assistant Professor 1 i
Categery II Total | 12| 11| 1} 1 8.3 8.3} 7.8]19.8| Yo | Yes| ~0=1 == | — | =0~} == | — | =g~} =1 — 1 __ ]_.
Departmental 1L 0 1 ~0-1100 | 4.0y WA | No {No | 0 — | — | =0~ — | ==} =0=f == | == | o= |

Secxretary
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DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

OEPARTMENT: _Sociclogy, Anthropology and Social Work {1-312)

OATE PREPARED: _ Angust 16, 1981 0

ANNUAL GOALS FOM:

1982-2873

VLTIMATE GQALS: ago £o 1087

i (4} 15 8 3! = @)
MINDRITIES FERCENT AVAIL. UNDER- ANNUAL GOALS ULTIMATE GOALS
OF PERCENT UTHLEZ. e

POSITION 2 g VEN AOMEN TOTAL BN Hivesom o] 2 MENGAITIES WOMEN MINCRITIES | wOMEN

TH"E: 5 ] 3 ¥ x = z z © - 3 - ] R o1y

4 < < T B | < < x = g = g = = @ & 2T [ x |=T [ 2 231 3 z3

I| Department Head 1 1 ~0=t —0-] 4.9(17.91 Wo | No | =0«| == | —= | w0} — | =} —0-] | 2] =] —
11} Professor 7 6 1
Asscclate Professor g 7 2
Assistant Professor 5 3 2

Category II Total 21 16 S ~0-123.8112.8)41.7 Yes!| Yes 1| = == o=l = =] =0 Lilogy —1 —
I Departwental Secretary 1 1
Senior Departmental 1 1
Secretary e

Category IV Total 2 ¢ 2 -0-{100 | 4.0 NA [ No [ Mo | =0-] == { == | =0 == | — | =0 — | == | ==1 —




DEPARTMENTAL WORKSHEET DATE PREPARED: Atkqust 18, 195
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES ANNUAL & ore _LaEI-g
} L. . ) NN OALS FOR: =
oeeaATMEnT: _COLiege of Business Administratics: (Composite)
ULTIMATE GOAaLS: 1;!{1 + 1987
1 {21 13y 141 5] &) 17 18} il
MINORITIES pEFéiENT AVALL Ctﬁj; ‘ ANNUAL GOALS ULTIMATE GOALS
COSITION 3 E MEN WOMEN TOTAL PERCENT 1} vEsomnoll 2 MINORYTIES WOMEN MINORITIES | WOMEN
5 P g < ; = T [
- - & x z = . - - & T} - i
L N I . e A e I T A IR R BT
2 o - S 5 G - o = g = o = [+ o T v o] z (g =] 5 £ o = E{
8 (<l <1 2] 81«4 |21z 3181 28 Eof b oe | w|2F ] R o= f2E ] 5 2 (581§ 188
I| Dean i 1 ¢l
Assistant Dean 1 L &
Department Head 51 5 4] _ — e e —— ] — | ] p bR
Category I Total 7 7 a3 =0- -0-{ 4,9(17.%|Yes (Yes |-0— | — | — [ ~0=} —= | — | =0~ ~—=] —f — [z
I1] Frofessor 131 11 2
Associate Professor 5] 14 i
Assistant Professor 22| ig 4
Instructor g8 3 3 R _ NN SN DU DN DU FU SR SN DU S D
Category II Total sgl 48| 1o 74173 0> * Wes Yes ! 6 - 5 3 3 3 &l 3 [lea3 6 [L986
IfI} Staff Assistant 1 i 1} =0-] ~0~] 8,4i31.9Mc Mo |-0- f e | — | —0=] — | ~ | —0-] =} ] __i__
IV} Principal Secretary 1 g 1
Departmental 5 N 5
Secretary T b AT T e T e e e | e ([
Category IV Total 6 o é =3~ 1100.9 4.0 Na {Yes o 1 - — ] 0= ==} — | -0~ 1 }3987] —- |-

* See Departmental wWorksheet.




PEPARTMENTAL WORKSHEET

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES 3 aEead
ANNUAL GQALS FOR: _18R0=
DEPARTMENT: JAoooumting (1-1023

DATE PREPARED: AUgust 14 1947

ULTHAATE GOALS: g 4o J0F7
[ f23

30 i} 15} i1 {7 16} {9}
MINORITIES FEATINT AVAIL, UNDEA- ANNUAL GOALS ULTIMATE GOALS
or PERCENT UTikEZ u
POSITION 3 2 MEM WOMEN TOTAL i ivEsoanol] Z MINORITIES WOMER MINORITIES womEN
TITLE . S E g o = 2 = = cf . = o T o oo '6_:
= = £ ] - i o o = o I - e . w . 4 = = gl hi g zul « o & ow g Sw
3 & = 2 30 - 2 £ g z g z [« g F IBE o ¥ jwk o £ 3 : | ek
2 < < T = < o = = = = ES = = a a 2T pus i |=x = z 2 4a = 2E
Depariment Head 1 1 O j=0— 14,5 1270 Wol Not~O—| —— ] e im0 = | == {ml=| == oo = §e——
Professor 3 3
Asgociate Professor 2 2
Assistant Professor 6 5 1
Category II Total 11| 1o i =0-15.1]9.9 [14.3|¥es {Yes |~0~} — | ===~ —|— [j=0=]— [— |— | —
lepartrental Secretary 1 0 1

-0~ 100,94/ 4.0 ) NA {No (No |-0- }— — | - - — | -0




[I

IV

BEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TiMETABLES

et 1
DATE PREPARED: _0BUST 16, 1931

. 1982-83
ANMNUAL GOALS FOS!
Business-Bist, Ed. and Off, @, {1-
cEpaRTNENT, DUSINOSS-Oist, Ed arnd Adm, {1-1053 o 1987
ULTinATE Goacs: B TO L
o 12} ) 16} 5} (61 W 4 ig}
MINORITIES PE’{;‘?NT AVAIL, UNDER- ANNUAL GOALS ULTIMATE GOALS
UTILEZ. v f ,
PCSITION 2 z MEN WOMEN TOTAL PERCENT | vesommol] = MINORITIES WOREN WNORITIES | WORMEN
= = b= = 2 = 9 - _t . - r th T {5
TITLE o w = ¥ - . x . ] = ] = = w o b w < 2 low| 8 |ow
= = £ g = u & 2|2 w = 3 = = b3 = Q c i{zg [ o Iz & 2 EE| 2 o1ER
< a - ] 3 o = W = o = o z =] I o Lo [w] B o 3 T L = <L
= < < x m s -4 = = =z z = = = a a. Zx [ m {ZX = z = a = -0
Department lead 1 1 ~g- | -0- 149117 9/N0 b |-0- |- = {-0=) o2 oo | O] o2 - - }--
Professor 3 1 2
Associate Frofessor 2 z
Assistant Professor 3 3
Category II Totezl 8 3 s -0~ BZ.5 11,5 | 50,0} Yes | Mo 1 - 1 1 i - 1 1 119R2 1 |1S&4
Departmental Secretary 1 o H —0- LGO 4 0 iNA INe [No o= | -- - TS T R . _0-| -- - - -




CEFARTMENT: Eoomemnics (1-107)

DEPARTMENTAL WORKSHEET
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

DATE PREPARED: _Ancuisk 16, 1981

ANNUAL GOALS FOR: 19823-8%

VETEMATE GOALS: g £a-310987

i @i i3 i 51 8 7 1B} Gl
MINGRITIES PEATENT AvalL UNDER. ANNUAL GOALS ULTIMATE GOALS
oF pEgCE UTILLZ, s
OSHTION 2 g MEN WOMEN TOTAL FRCENT T vesomrnol| 2 MINCRITIES WOMEN MINORITIES |  WOMEN
.T"I:I_E g i g ® __‘ 4 = = z @ . - o c 1B % Ih
' = = s ] = a ~ ool i o ; o . 2 . o - Z izw < Z |zu s g |gul 2 e
< = = v T e = & Z Z Z S £ ] g ¢ | &t o & 1@z =] = 2531 5 %%
= < < T a < < T z = - = E] z @ a |=Z= = L jZT = = ({28} 2 i85
Ii Department Head 1 1 -0-] —0-] 4.9}17.%| ¥o { Mo | -0-} — e T el e el B Pl T g
II} Professor 3 3
Associate Professor 5 4 1
Assistant Professor 4 4
Instructor 1 1
Category I Totzl 13 11 2 -0-1{15.4]12.8i13.6| Yes | No | -0—f = i3 1 3 f— |- 3§ 1j1%84 3jisg7
IVi Senior Deparimental 1 1 -0-1100 § 4.0 NA No Mo 4 ~0-] =) — |-G ] — | == {-0= Jum -—

Secretary




b

DEPARTMENTAL WORKSHEERT
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES

SATS PREPARED:

Bueoust 1 F.’ 1981

. ANNUAL GCALS FOR: 1982~83
DEpARTMRENT . ranance and OBA (1-109)
ULTIMATE GOALS: v ko 1987
i1t 2 13 41 (5} & {73 G2 91
MINORITIES TERCENT AVAIL, UNDER- ANNUAL GOALS LTIMATE GOALS
CF FEACENT UTILIZ. @
POSITIGN 2 Z MEN WOMEN TOTAL £ (YESOR NOI| = LUNORITIES WORAEN MINDRITIES WOMER
' Sl F B 3 il e 2|5 2|82\ & gigEE 5| g b3 gl S|
& < < I @ | < < S 5| 2 = | E s £ E j=zz ¥ T i=z= Pt 2 1231 2 [£3
Lepartment Head 1 1 0 “0-] —0-1 4,9117.9}No |No | -0-} — | — { =0-] — § — § =0~ — { — - __ | =
Professor 1 1 0
Associate Professor 2 2 0
Assistant Professor 3 3 2 1
Instructor _ S} 41 1 . I RN I D DU SR P S R S N
Category TT Total 11 ) 1 1 S.1F 9.1111.531314.3| ¥ | Ko 2 1 2 3 1 2 3 3{198¢ 3 986
Departmental i 0 1 =0-100 | 4.0iNa jNo (¥No | =0-| — § = | ~0~| — | — | 0= = | == {— |—

Secretary




v

DEPARTMENTAL WORKSHEET
WORKFORCE AMALYSIS, AVAILABILITY, GOALS AND THAETABLES

DATE PRESARED: _ Buguat 16 108]

ANNUAL GOALS FOR: _1A87-23
ceparTvenT: MaAnagement and Mavketing (31-107)
ULTMATE GoALS: w0 to 1987
I 121 ) i4] (6] ) i iB} Y
MINORITIES PERCENT AVAIL. UNDER. ANNUAL GOALS ULTIMATE GOALS
QF YT:LIZ, w R
POSITION = g MEN WONEN TQEAL PEACENT IYES OR NO! s IMINORITIES WOMEN #MINQRITIES WOMEN
ijls 51 B8 [« 2 z z 3 2| = z | 3 2 8 |% £ |3
' PRVl i s g 2 VY s 2L B2 B 2 Ey gl Byse S| Bsg | Eg|Ez| g g
2 < < T I & Ed = g = 2 = g § £ |3% 2 T iz Z z |28 2 ED_
Department Head 1 1 0= 0wl 4,9[17.9] Mo | 1o | -0-] - 1 __ Q| == | —— [mD= ] = | ==} e |
Frofoessor 3 3
Zasnciate Professor 4 4
Asgistant Professor & 5
Instruchor 2 1 1 _ R S S —_— e [ - R
Category 1T Total 15} 14 1 -0-| 6,7111,5[14.3|ves {Yes 2 |- =1 | == —— 1 0= 2 ]|198% 1 (1284
Senior Departmental 1 ¢l 1 ~3-4100 | 4.0} WR | No | No | ~0m] wn | wm | wge] = | | age] =} — 1 T
Secretary
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II

1V

DEPARTMENTAL WORKSHEET DATE PREPARED: _ SUZUSt 16, 1981
WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETABLES N . 198283
. . P . NNUAL GOALS FOR:
separtmenT: Collepe of Education {Compusite)
ULTIMATE GOaLS: _Up o 1987
i1 [z} 13 isl is} 16} i 18} @)
REMURITIES PERCENT AVAIL. UNDER- ANNLAL GOALS ULTIMATE GOALS
= i UTILIZ. o
NI 2 . E MEN WOMEN TOTAL PERCENT |\ q om wot 5 MINORITIES WOMEN WINORITIES | WOMEN |
TITLE 5 d g % . P4 z z Z ) . o _: E o = Ik
= < o T B[4 < T S = z z = £ b g |EX = A F 2 2z 2 {8
bBean 1 1
lczociate Dean 1 1
Assistant Dean 1 1
Department Head 5 5
Coordinator 2 2
Dirceror 1 1
Head Ath. Coach I O D N S b I B I T T P P T
Category I Total 12 12 0 -0-t ~0-i4.8 |[17.9|Yes |Yes -0-4 - -- ~0-f -- - ~3-t - -- - -
frofessor 54 45 2 1
Asspciate Professor 38 22 15 1
Assistant Professor 34 i 16 1
Instructor 3 8 N - N S i _ N _ I _
Category 1T Total 139 G4 43 3 1 1 3.6032.4 * * tYes Yes 11 1 1 2 3 -~ 3 12 (1987] 24 {1987
Research Asslstant 4 0 4 1
Assistant Director 1 1 G
Sraff Assistant Ll_ 1 G _— I I _ I D S S DN RN DU DN DU B
Category IIT Total z 2 4 1 -0-{60.719.4 |31.9{Yes No 2F ~0- 1 1 1-0- i 1 11987 1| 1957
Prinzipzl Secrotary 1 ]
Sr. Administrative 1 2 1
Secratary
Sr. Departmental Sec'd 6 ; 6
Nepartmental Sec'y 5 0 5
administrative Sec'y 4 o 4
Gata Proc, Analyst 1 1 s}
Cert. Assistant 1 0 i - _ I DR PR R SRR A S I S
Category IV Total 12 1 13 -0 194, 714.0 NA [Yes No 3 -- 1 13 - - -~ 1 |1587) -- -

*See departmental worksheet




DEPARTMENTAL WORKSHEET . DATE PREPARED: Avgust Is, 1481

WORKFORCE ANALYSIS, AVAILABILITY, GOALS AND TIMETARLES I
ANNUAL GOALS FoR: _ 1982-83

peparTmENT: COllege of Education {page 2)

ULTIMATE GGars; Up to 1987

i i 1z 41 151 il (7 12} 91
MINORITIES FERCENT AVAIL UNDER- ANNUAE GOALS ULTIMATE GOALS
) aF PERCENT UTHLIZ. @ - -
. - Z MEH WOMERN TOTAL : vEsornol | = MINORITIES WOMEN MiNORITIES WOMEN
POSITION & z 3 ~ — . - = = - — . ~ e TS
TiTLE g = = 2 _ s [ = w ~ B W 3 i ) g = = = < 8 o "E & oo < g
T |2 1% g =212 S| 58 22 z| 2 2| &1 2 2 @] 5 | B (8g ol 3 |%%| 3 |3k
= < < T © < ks T = £ = z H E & & ZT = * =X = = o H -
Leb., Assistan® 13 3] i -0- 100 3.8111.5] Ne No -0 . o I o 0=l - -1 B
{ook-Raker i 0 1
Ath, Fguip. Attndt, 1 1 i
Category YII Total 2 1 1 O-i50. 0| &+ Tk No %o |-0- . — IR — R sl e —_

**No underutilization




